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Chapter- 1 
INTRODUCTION 
1.1 Introduction 
Employment is one of the significant aspects of population composition. It is 
in no way less significant than that of other population characteristics, population 
distribution, growth and its bearing on the social, political and economic programmes 
and problems of a nation. This aspect has undergone a significant change not only in 
its approaches, but also in its content. New questions are being asked, new themes are 
being adopted. In this context, a new and potentially powerful theme emerging within 
this field of economical research is concerned with the question of women and 
gender. The compelling need for raising the question, however, arises, on the one 
hand, from the growing awareness among economist to make their discipline socially 
committed and on the other, add necessary correctives to analyses and conclusion 
arrived at, by other social science disciplines on specific social problems using their 
own specialized tools, techniques and methodology. 
Women in India face enormous challenges for their participation in the 
economy, in a way that reflects the many injustices they suffer in the society at large. 
Recently the discrimination against women in the labour market has become a matter 
of grave concern to the social scientists, policy makers and the trade unions. Their 
work pattern, occupational structure and labour participation behavior differs 
substantially from their male counterparts (Vohra & Sen, 1986). Based on Usual 
Status the NSSO 68th Round (2011-12) has recorded that work participation rate in 
rural India for males is 54.3 per cent and 24.8 per cent for females. Whereas, in urban 
India, the work participation rate for males is 54.6 per cent and 14.7 per cent for 
females, and the male employment rate is more than doubled than the female 
employment rate according to NSSO reports. This low participation of female 
employment in India may be due to by the patriarchal system of society, the age-old 
prejudices against females mobility, the prejudices against their education, their 
relatively low status in the society, frequent child births, limited job opportunities for 
the females to avail themselves of these opportunities (Ramotra, 1989). An increase in 
work participation by women over the years, the burden of other household work on 
women such as childcare, mothering and homecare have remained unchanged despite 
several technical innovations. Women who are in work force must be having 
compelling reasons for this. Either they hail from poor households and have to earn to 
supplement family income, or they are skilled/educated women from well-off family, 
mainly urban households and are empowered enough to enter labour market on their 
own terms (Majumder, 2012). 
Since the Indian culture hinders women’s access to jobs in stores, factories 
and public sectors, the informal sector is particularly significant for women. More 
women may be involved in undocumented or disguised wage work than in the formal 
sector. Most working women are involved in the informal sector and not included in 
official statistics. The informal sector contains jobs such as domestic servant, small 
traders, artisans, or field labourer on a family farm. Most of these jobs are low paying 
and unskilled and do not provide benefits to the worker (azadindia, 2014). Women 
working in the informal sector are also vulnerable to critical financial risks (Abraham, 
2013). Predominantly vulnerable are the poorest of the poor. May they become ill, 
lose their job, or may be unable to continue working; they and their families may fall 
into debt and find themselves in the depths of poverty. These women do not have 
regular salaried employment with welfare benefits like workers in the organized 
sector of the labour market. Throughout the economy, women tend to hold lower-
level positions than men, even when they have sufficient skills to perform higher-
level jobs. Working women do use and spend their income at their own will, but 
sometimes permission of the husband becomes necessary for the purpose. Though, 
when it comes to making investments, they often leave it to their husbands or other 
male members of the family to invest on their behalf (Pandya & Thakkar, 2010). 
Since times immemorial, worth of the work done or services rendered by 
women have not been recognized. Their condition is far from satisfactory and they 
suffer from various social and cultural constraints which come in the way of 
improving their productivity. India is a multifaceted society where no generalization 
could apply to the entire nation’s various religious, regional, economic and social 
groups. Certain broad circumstances in which Indian women live affect the ways they 
participate in the economy. Indian society is extremely hierarchical with virtually 
everyone ranked relative to others according to their caste, class, wealth, and power. 
Women are expected to be chaste and especially modest in all actions that may 
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confine their ability to perform in the workplace on an equal basis with male. In India 
another related aspect of life is that they are generally confined to home, restricting 
their mobility and face seclusion. Women face restrictions beyond those already 
placed on them by other hierarchical practices. When a family suffers economically, 
people seldom think that a woman should go out and work, yet at the same time the 
women’s participation in employment outside the home is viewed as subtly wrong, 
slightly inappropriate and definitely dangerous to their womanly virtue and chastity. 
Women are biologically more vulnerable, socially less valued, less mobile and 
constantly more neglected during childhood. Women constitute a significant part of 
the workforce of India. Women in the workforce of the country showed that the 
women lag behind males in terms of worker participation. Constitutionally women are 
having equal right with men, but due to the persistence of patriarchal traditions they 
are being exploited (azadindia, 2014). 
1.2 Global Scenario  
The ILO report, 2012 states that women face higher unemployment rates than 
men, with no improvement likely in the coming years globally. The ILO’s reports 
look at the gender gap in unemployment, labour force, employment participation, 
segregation and vulnerability in jobs and economic sectors. Before the crises 2008, 
globally the gap in unemployment and employment-to-population ratio was moving 
towards convergence. The crisis reversed this trend in the hardest-hit regions Central 
and Eastern Europe.  
In the advanced countries, the crisis in 2008 seems to have affected men in 
trade dependent sectors more than women in education and health. However, women 
were strongly hit in trade dependent sectors in the developing countries. “While 
women worldwide contribute to the economy and its productivity, they continue to 
face many barriers that prevent them from realizing their full economic potential. This 
is not only holding back women, it is also holding back economic growth and 
performance”, said Michelle Bachelet, Executive Director of UN women. 
The women’s unemployment rate in 2007 was 5.8 per cent, compared with 
males 5.3 per cent (Table 1.1). The crisis raised this gap by 2012 from 0.5 to 0.6 
percentage points with women’s unemployment at 6.4 percent, and men’s 
unemployment also at 5.8 per cent and destroyed 13 million jobs for women. 
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Table 1.1Unemployment Rate by Sex, World and Regions: 2000 to 2012 
(In percentage) 
Both sexes 2000 2006 2007 2008 2009 2010 2011 2012p 
World 6.3 5.8 5.5 5.6 6.2 6.1 6.0 6.0 
Developed Economies 
& European Union 
6.7 6.3 5.8 6.1 8.4 8.8 8.5 8.6 
Central & South-
Eastern Europe (non-
EU) & CIS 
10.7 9.0 8.3 8.3 10.1 9.4 8.7 8.4 
East Asia 4.5 4.0 3.8 4.4 4.4 4.2 4.3 4.4 
South-East Asia &             
the Pacific 
5.0 6.1 5.5 5.2 5.1 4.7 4.4 4.5 
South Asia 4.4 4.3 4.0 3.7 3.8 3.9 3.8 3.8 
Latin America & the 
Caribbean  
8.6 7.6 7.0 6.6 7.7 7.2 7.2 7.2 
Middle East 10.8 10.9 10.3 10.4 10.1 9.9 9.9 10.1 
North Africa 13.6 10.5 10.0 9.6 9.6 9.4 10.6 10.8 
Sub-Saharan Africa 8.9 7.7 7.8 7.8 7.8 7.8 7.8 7.8 
Males 
World 6.1 5.6 5.3 5.4 6.0 5.8 5.7 5.8 
Developed Economies 
& European Union 
6.3 6.1 5.5 6.0 8.7 9.1 8.7 8.8 
Central & South-
Eastern Europe (non-
EU) & CIS 
10.5 9.2 8.6 8.6 10.5 9.7 8.9 8.5 
East Asia 5.1 4.5 4.3 4.9 5.0 4.8 4.9 5.1 
South-East Asia &         
the Pacific 
5.1 5.7 5.3 5.1 5.1 4.5 4.3 4.3 
South Asia 4.4 4.2 3.9 3.5 3.6 3.5 3.4 3.5 
Latin America & the 
Caribbean  
7.3 6.1 5.6 5.3 6.5 5.9 5.9 5.9 
Middle East 9.1 9.0 8.5 8.6 8.2 8.0 8.1 8.2 
North Africa 11.4 8.1 8.1 7.5 7.3 7.1 7.9 8.1 
Sub-Saharan Africa 8.3 7.2 7.2 7.3 7.4 7.4 7.3 7.3 
Females 
World 6.6 6.2 5.8 5.9 6.4 6.4 6.4 6.4 
Developed Economies 
& European Union 
7.3 6.7 6.1 6.2 7.9 8.4 8.2 8.3 
Central & South-
Eastern Europe (non-
EU) & CIS 
11.0 8.8 8.0 8.0 9.7 9.1 8.5 8.2 
East Asia 3.9 3.3 3.1 3.7 3.7 3.5 3.6 3.7 
South-East Asia &           
the Pacific 
4.9 6.6 5.8 5.4 5.1 5.0 4.6 4.7 
South Asia 4.6 4.5 4.3 4.2 4.4 5.0 4.7 4.6 
Latin America & the 
Caribbean  
10.8 9.8 9.0 8.6 9.6 9.1 9.1 9.0 
Middle East 18.9 19.2 18.5 18.8 18.6 18.3 18.1 18.2 
North Africa 20.9 18.1 16.2 16.2 16.5 16.3 18.9 19.1 
Sub-Saharan Africa 9.6 8.4 8.4 8.4 8.3 8.3 8.3 8.4 
Source: Global Employment Trend for Women, 2012, ILO, Geneva 
Note: 2012 are preliminary estimate. 
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Women’s employment-to-population ratio remained constant at about 49 per 
cent compared to about 73.5 per cent for man globally between 2002 and 2007 (Table 
1.2). The gender gap in employment-to-population ratio inched down before the 
crisis, but remained high at 24.6 per cent points in 2007.The reduction was 
particularly strong in Africa, Latin America and the Caribbean, South East Asia and 
the Pacific, the Middle-East and in the advanced economies. But world gender gap 
increased by 24.8 per cent points in 2012. 
Table 1.2 Gender Gaps in Employment-to-Population Ratios 2002, 2007 & 2012 
 
Region 
Male employment-
to population ratio 
(%) 
Female employment-
to-population ratio 
(%) 
Gap (% point) 
2002 2007 2012p 2002 2007 2012p 2002 2007 2012p 
World 73.2 73.5 72.7 48.6 49.0 47.8 24.8 24.6 24.8 
Developed 
Economies & 
European Union 
64.5 65.2 61.6 47.7 49.5 48.4 16.7 15.7 13.2 
Central & South-
Eastern Europe 
(non-EU) & CIS 
61.3 63.0 64.7 44.4 45.2 46.0 16.9 17.8 18.7 
East Asia 77.4 76.8 75.4 66.4 65.6 64.0 10.9 11.2 11.4 
South-East Asia & 
the Pacific 
78.0 77.7 78.3 54.7 55.1 56.0 23.3 22.6 22.3 
South Asia 79.8 79.4 78.5 34.2 33.6 30.4 45.7 45.9 48.1 
Latin America & 
the Caribbean  
74.3 75.4 74.8 43.9 47.2 48.8 30.3 28.2 26.0 
Middle East 66.3 67.1 68.2 13.7 15.1 15.3 52.6 52.0 52.8 
North Africa 66.2 68.1 68.3 16.6 19.7 19.7 49.5 48.4 48.5 
Sub-Saharan 
Africa 
70.4 70.5 70.8 57.4 58.9 59.2 12.9 11.7 11.6 
Source: Global Employment Trend for Women, 2012, ILO, Geneva 
Note: 2012 are preliminary estimate. 
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Fig 1.1 Gender Gaps in Employment-to-Population Ratios 2002, 2007 & 2012. 
 
 
 
The work force participation gap for women was driven by two contrasting 
developments. Women have become more and more educated, particularly in 
developing countries. Women participation rates tended to increase, thus allowing 
them to reap the full benefits of their higher productivity and capacity to generate 
income. At the same time, the higher education levels for adult women came at the 
expense of longer stays in the education system for young female cohorts. This tended 
to decrease the labour force participation rates for young women, which, depending 
on the relative size of the youth cohort even decreased the overall female participation 
rates in some regions. It is observed that sectoral segregation increased over time, 
with women moving out of agriculture in developing economies and in developed 
economies, out of industry into services. In advanced economies, women’s 
employment in industry halved, crowding more than 85 per cent of them into the 
services, primarily in education and health. In most of the developing economies, 
women moved out of agriculture, and into services, with the exception of East Asia, 
where women’s employment in the industry rose to a quarter. The occupational 
segregation measure shows that women continue to be segregated into particular types 
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men were over-presented in crafts, trade, plant and machine operations and 
management and legislative occupations. In contrast with that women were over 
presence in mid-skill occupations, like clerks, service workers, shop and sales 
workers. 
“Policies to reduce the gender gap can significantly improve economic growth 
and standards of living and in developing countries can be a major contribution to 
poverty reduction” said Jose Manuel Salazar-Xirinachs, ILO Executive Director for 
Employment. Countries that have been able to offer labour market policies to 
unemployed women on a large scale already had placed programs, in case of Chile’s 
targeting of unskilled female heads of households, South Africa’s women’s quota in 
its expansion of its public works programs, and India’s National Rural Employment 
Guarantee Scheme.  
Women continue to face many barriers to enter labour markets. These barriers 
not only hold back female, they also hold back economic growth and development in 
countries with large gender gaps. The report calls for the expansion of social 
protection measures to reduce women’s vulnerabilities, investments in education and 
skills and policies to promote access to employment at global level (Global 
employment trends for women, 2012). 
1.3 Indian Scenario 
In India employment is measured by three concepts. On the basis of Principal 
Status-Subsidiary Status (UPSS): Usual status approach with a reference period of 
365 days preceding the date of survey. According to the usual status, workers are 
those who perform some work activity either in the usual principal activity status or in 
the subsidiary activity status. Current Weekly Status (CWS): CWS approach refers to 
a reference period of seven days preceding the date of survey. According to this, a 
person is considered as worker if he/she has performed any economic activity, at least 
for one hour on any day of the reference week. Current Daily Status (CDS): The CDS 
activity status for a person is determined on the basis of his/her activity status on each 
day of the seven days preceding date of the survey as reference period. NSSO assigns 
an activity status to every individual. On this basis a person is categorized into 
workers, unemployed or out of the labour force. Labour force together constitutes 
both workers and also those who are seeking or available for work or are unemployed. 
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The simplest measure of employed person in the whole population is referred to as 
WPR, which is a measure of the total number of workers in the total population. 
Persons who were engaged in any economic activity constitute workforce. The 
number of persons employed per 1000 persons is called WPR. We discuss here the 
existing scenario of WPR of males and females, both at rural and urban areas at all 
India level. 
Rural 
The table 1.3 here shows that it was seen from that during 2011-12 WPR for 
rural males was almost at the same level as that of 1972-73. The workforce has 
increased from 54.5 per cent in 1972-73 to 55.2 per cent in 1977-78 declined to 54.7 
per cent in 1983 to 53.9 per cent in 1987-88 increased to 55.3 per cent in 1993-94 
declined to 53.1 per cent in 1999-00 increased to 54.6 per cent in 2004-05 to 54.7 per 
cent in 2009-10 and then declined to 54.3 per cent in 2011-12.  
For the rural females, the WPR remained more or less the same. Increased 
from 31.8 per cent in 1972-73 to 33.1 per cent in 1977-78 to 34 per cent in 1983 
declined marginally to 32.3 per cent in 1987-88 increased to 32.8 per cent in 1993-94 
declined to 29.9 per cent in 1999-00 increased to 32.7 per cent in 2004-05, but fell 
steeply from 26.1 per cent in 2009-10 and to 24.8 per cent in 2011-12. Since 1972-73 
the highest recorded rural females WPR was in the period of 1983 at 34.0 per cent 
then it started to decline. The 43rd round of NSSO (1987-88) was in an abnormal year 
in terms of a bad monsoon and bad year thus severe drought conditions were 
experienced. The workforce participation rate, therefore declined.  
Urban 
The urban males work force rates increased from 50.1 per cent in 1972-73 to 
50.8 per cent in 1977-78 to 51.2 per cent in 1983 declined to 50.6 per cent in 1987-88 
increased to 52.1 per cent in 1993-94, but again declined to 51.8 per cent in 1999-00 
increased to 54.9 per cent in 2004-05 then declined to 54.3 per cent in 2009-10 and 
increased to 54.6 per cent in 2011-12.  
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More or less the same story is repeated in the case of urban females also, WPR 
increased from 13.4 per cent in 1972-73 to 15.6 per cent in 1977-78 declined to 15.1 
per cent in 1983 increased to 15.2 per cent in 1987-88 to 15.5 per cent in 1993-94 
declined to 13.9 per cent in 1999-00 increased to 16.6 per cent in 2004-05 declined to 
13.8 per cent in 2009-10 and increased to 14.7 per cent in 2011-12. 
Table 1.3: Work Force Participation Rates in India: 1972-73 to 2011-12 
      (In percentage)  
 Rural Male Rural Female 
Round PS SS PS+
SS 
CWS CDS PS SS PS+SS CWS CDS 
27th(1972-73) - - 54.5 53.0 50.3 - - 31.8 27.2 23.1 
32nd(1977-78) 53.7 1.5 55.2 51.9 48.8 24.8 8.3 33.1 23.2 19.4 
38th(1983) 52.8 1.9 54.7 51.1 48.2 24.8 9.2 34.0 22.7 19.8 
43rd(1987-88) 51.7 2.2 53.9 50.4 50.1 24.5 7.8 32.3 22.0 20.7 
50th(1993-94) 53.8 1.5 55.3 53.1 50.4 23.4 9.4 32.8 26.7 22.0 
55th(1999-00) 52.2 0.9 53.1 51.0 47.8 23.1 6.8 29.9 25.3 20.4 
61st(2004-05) 53.5 1.1 54.6 52.4 48.8 24.2 8.5 32.7 27.3 21.6 
66th(2009-10) 53.7 1.0 54.7 53.1 50.1 20.2 5.9 26.1 22.3 18.2 
68th(2011-12) 53.5 0.8 54.3 52.6 50.4 17.6 7.2 24.8 20.7 16.9 
 Urban Male Urban Female 
 PS SS PS+
SS 
CWS CDS PS SS PS+SS CWS CDS 
27th(1972-73) - - 50.1 49.1 47.2 - - 13.4 12.3 10.8 
32nd(1977-78) 49.7 1.1 50.8 49.0 47.2 12.3 3.3 15.6 12.3 10.9 
38th(1983) 50.0 1.2 51.2 49.2 47.3 12.0 3.1 15.1 11.8 10.6 
43rd(1987-88) 49.6 1.0 50.6 49.2 47.7 11.8 3.4 15.2 11.9 11.0 
50th(1993-94) 51.3 0.8 52.1 51.1 49.8 12.1 3.4 15.5 13.9 12.0 
55th(1999-00) 51.3 0.5 51.8 50.9 49.0 11.7 2.2 13.9 12.8 11.1 
61st(2004-05) 54.1 0.8 54.9 53.7 51.9 13.5 3.1 16.6 15.2 13.3 
66th(2009-10)  53.9 0.4 54.3 53.6 52.2 11.9 1.9 13.8 13.0 11.7 
68th(2011-12) 54.2 0.4 54.6 53.9 52.8 12.5 2.2 14.7 13.8 12.5 
Source: National Sample Survey Organization Report No 554 Employment and 
Unemployment Situation in India 2011-12 
Note:  PS+SS-Principal Status+Subsidiary Status, CDS-Current Daily Status, and CWS-
Current Weekly Status. 
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Fig 1.2: Work force Participation Rates in India 
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During the period from 1972-73 to 2011-12 the proportion of UPSS declined 
by about 0.2 per cent points for rural males, 7.0 per cent points for rural females and 
increased by 4.5 per cent points for urban males and 1.3 per cent points for urban 
females. 
During the period between 1972-73 and 2011-12 the proportion of CWS 
declined by about 0.4 per cent points for rural males, 6.5 per cent points for rural 
females and increased by 4.8 per cent points for urban males and 1.5 per cent points 
for urban females. 
The CDS rates during the period of 1972-73 to 2011-12 increased by about 0.1 
per cent point for rural males, declined by 6.2 per cent points for rural females, 
increased by about 5.6 per cent points for urban males and 1.7 per cent points for 
urban females.  
The UPSS rates are the highest and the CWS rates are the lowest and the CWS 
rates are in between the two. The data show that the work participation rates have 
remained substantially higher for males than that of females at both the rural and 
urban areas for the whole of the period under study. In rural areas, WPR trends to fall 
in the long term, whereas in the urban areas the trend was more stable.  
The gap in male-female WPR is more pronounced in the urban areas than in 
the rural areas. In case of urban areas, it has remained as high as 36.7 per cent points 
in 1972-73 to 39.7 per cent points 2011-12, whereas in rural areas the male-female 
work participation gap varies from 22.7 per cent points to 29.5 per cent points. The 
fact partly affects the difficulty of combining work with other household duties for 
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women in urban areas than in rural areas where work on the family farm or in the 
family enterprise tends to be the predominant activity. Urban, educated women may 
also generate a stronger preference for white-collar employment in the service sector 
and also lower wages than men one of the reason for the gap. 
Table: 1.4 Unemployment Rates According To Usual Status (US), Current 
Weekly Status (CWS) and Current Daily Status (CDS) All India 
Year/ Rounds 
Rural Male Rural Female 
PS 
(us) 
PS+SS 
(adj) 
CWS CDS PS (us) PS+SS  
(adj) 
CWS CDS 
27th(1972-73) - 1.2 3.0 6.8 - 0.5 5.5 11.2 
32nd(1977-78) 2.2 1.3 3.6 7.1 5.5 2.0 4.1 9.2 
38th(1983) 2.1 1.4 3.7 7.5 1.4 0.7 4.3 9.0 
43rd(1987-88) 2.8 1.8 4.2 4.6 3.5 2.4 4.4 6.7 
50th(1993-94) 2.0 1.4 3.1 5.6 1.3 0.9 2.9 5.6 
55th(1999-00) 2.1 1.7 3.9 7.2 1.5 1.0 3.7 7.0 
61st(2004-05) 2.1 1.6 3.8 8.0 3.1 1.8 4.2 8.7 
66th(2009-10)  1.9 1.6 3.2 6.4 2.4 1.6 3.7 8.0 
68th(2011-12) 2.1 1.7 3.3 5.5 2.9 1.7 3.5 6.2 
 Urban Male Urban Female 
 PS PS+SS CWS CDS PS PS+SS CWS CDS 
27th(1972-73) - 4.8 6.0 8.0 - 6.0 9.2 13.7 
32nd(1977-78) 6.5 5.4 7.1 9.4 17.8 12.4 10.9 14.5 
38th(1983) 5.9 5.1 6.7 9.2 6.9 4.9 7.5 11.0 
43rd(1987-88) 6.1 5.2 6.6 8.8 8.5 6.2 9.2 12.0 
50th(1993-94) 5.4 4.1 5.2 6.7 8.3 6.1 7.9 10.4 
55th(1999-00) 4.8 4.5 5.6 7.3 7.1 5.7 7.3 9.4 
61st(2004-05) 4.4 3.8 5.2 7.5 9.1 6.9 9.0 11.6 
66th(2009-10)  3.0 2.8 3.6 5.1 7.0 5.7 7.2 9.1 
68th(2011-12) 3.2 3.0 3.8 4.9 6.6 5.2 6.7 8.0 
Source: National Sample Survey Organization Report No.554 Employment and 
Unemployment Situation in India 2011-12 
Note:  PS+SS-Principal Status+Subsidiary Status, CDS-Current Daily Status, and CWS-
Current Weekly Status. 
 
In most of the countries WPR is lower among females than males. The 
distribution of female workers among different occupations also differs from country 
to country depending upon the structure of the economy, various demographic, 
economic and social factors, educational levels and attitude of female towards work 
of different kinds. The distribution of the workforce by broad economic sectors, 
namely primary, secondary and tertiary is an important indicator of the level            
and pattern  of  economic development.  Explanations provided for the declining rural  
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Fig: 1.3 Unemployment Rates according to Usual Status (US), Current Weekly 
Status (CWS) And Current Daily Status (CDS) 
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females WPR is because of increasing educational enrolment, lack of employment 
opportunities in non-farm sector, increased domestic activities and improvement in 
the earnings of male workers that discourages women’s economic participation 
(Sasikumar, & Thimothy, 2013). 
 
The Table 1.4indicates that unemployment for rural males the (PS-SS) 
increased from 1.2 per cent in 1972-73to 1.8 per cent in 1987-88 then declined to 1.4 
per cent in 1993-94 after which it again increased to 1.7 per cent in 1999-00 then 
declined marginally to 1.6 per cent in 2009-10 and increased to 1.7 per cent in            
2011-12. 
 For the rural females, the rates increased from 0.5 per cent in 1972-73 to 2.4 
per cent in 1987-88 then declined to 0.9 per cent in 1993-94 after which it again 
increased to 1.8 per cent in 2004-05 declined to 1.6 per cent in 2009-10 and increased 
to 1.7 per cent in 2011-12.  
For urban males, the (PS-SS) rates increased from 4.8 per cent in 1972-73 to 
5.2 per cent in 1987-88 then declined to 4.1 per cent in 1993-94 to 3.8 per cent in 
2004-05 to 2.8 per cent in 2009-10 and increased to 3per cent in 2011-12. 
 In case of urban females the rates increased from 6 per cent in 1972-73 to 6.2 
per cent in 1987-88 then declined to 6.1 per cent in 1993-94 after which it again 
increased to 6.9 per cent in 2004-05 declined to 5.7 per cent in 2009-10 and to 5.2 per 
cent in 2011-12. 
During the period of 1972-73 to 2011-12 UPSS rates increased by 0.5 per cent 
points for rural males, 1.2 per cent points for rural females, declined by (-1.8 per cent 
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points) for urban males and (-0.8 per cent points) for urban females. CWS rates 
increased by 0.3 per cent points for rural male, declined by (-2 per cent points) for 
rural females, (-2.2 per cent points) for urban male and (-2.5 per cent points) for urban 
females. CDS rates declined by (-1.3 per cent points) for rural male, (-5 per cent 
points) for rural females, (-3.1 per cent points) for urban male and (-5.7 per cent 
points) for urban females. This shows that all rates declined for urban females, but for 
rural females CDS and CWS rates declined and UPSS rates increased. 
1.4 Global Gender Gap Index 
The Global Gender Gap Index 2013 examined the gap between men and 
women in four fundamental categories Health and Survival, Economic Participation 
and Opportunity, Educational Attainment and Political Empowerment. The index data 
on 136 countries shows that women’s economic participation and opportunity is 
worse in India. India is ranked below many Sub-Saharan African countries in the UN 
Gender Inequality Index. Global Index ranks India 101 out of 136 countries, showing 
that women lagged behind men, both in opportunities and access to resources. India 
rank 9 in political empowerment it performs above average on the political 
empowerment of women, but lag behind in the other 3 categories like Health and 
Survival, Economic Participation and Opportunity and Educational Attainment. India 
ranks 124 in gender gaps in economic participation and opportunity, 120 in gender 
gaps in educational attainment, and the worst rank 135 in differences between 
women’s and men’s health and survival, which is explained in (Appendix 1&2). 
Clearly, India has a long way to go in order to enhance women empowerment, and 
achieve gender equality. Ensuring economic independence for women by creating 
decent and productive employment and entrepreneurship opportunities is needed for a 
larger and more meaningful role of women in the society and their empowerment. 
India gains four places in the rankings based on improvement in the years with the 
Female head of state indicator, even though India’s score on the Economic 
Participation and Opportunity sub index decreased. It also continued to be the lowest 
ranked of the BRIC economies (Global Gender Gap Report, 2013).  
1.5 Research Gap 
The workforce is the engine that drives the economy. How well a country 
utilizes its human resources is important in deciding its economic development. 
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Before embarking upon a study it is essential to review the literature on the same 
subject. Several works have been done, so far on the growth and structure of women 
employment in India. However, most of the studies were conducted on female work 
participation rates at the state level in India, but there are limited studies conducted in 
the growth and structure of women employment in India since 1972-73.  
1.6 Significance of Present Study 
The present research makes a humble effort to fill the above gap in research 
and seeking the focus on the issue of female employment in India. No study of the 
development process could be complete without taking into account vital contribution 
of females. Female participation in economic activities seems to be sensitive to a 
variety of factors namely demographic, socio-economic. In the present problem a 
period is marked i.e. since 1972 because NSSO has been conducting first 
quinquennial survey on a regular basis on employment and unemployment from that 
year. The study is an attempt to assess the structural changes in women employment 
in India since 1972-73 and to identify the factors, responsible for the changes. The 
present study aims to address this issue. It has covered all the workers of India for 
broad sectoral classification and has focused on female employment. Therefore, not 
only the work participation rates, but compound growth rates have been calculated 
and are helpful to reveal and compare the generation of employment in India during 
the period of 1972-73 to 2011-12 in rural and urban areas. Another dimension of 
female employment where the study has focused are determinants of women 
employment demographic, social and economic, age-specific female workforce 
participation rate (ASFWPR), education specific female workforce participation rate 
(ESFWPR),women workforce under a different mode of employment and women 
casualisation during the period of 1972-73 to 2011-12.  
 The research work is significant in understanding and examining the nature 
and trend in women work participation rates. This study also hopes to provide a 
significant theoretical contribution in the area of women employment. The findings 
from this study will help policy makers and it will be helpful to increase the 
knowledge and give proper guidelines to the researcher interested to make an addition 
in the present work. 
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1.7 Objectives of the Study:  
The objectives of the study are as follows: 
1. To examine the growth and structural changes in the women workforce 
participation rates in India during the period from 1972-73 to 2011-12. 
2. To examine the age-structure, mode of employment and casualisation of women 
in India during the period from 1972-73 to 2011-12. 
3. To examine the determinants of women employment in India from 1972-73 to 
2011-12.  
1.8 Hypothesis of the Study 
Based on the extensive literature survey, relevant hypothesis were generated 
for the purpose of achieving the objectives of the study. The following null 
hypotheses have been formulated in respect of this study: 
No Null Hypotheses 
H01 Women employment growth rate has remained static in India during the 
period from 1972-73 to 2011-12. 
H02 Structure of women employment has not changed in Indian economy from 1972-73 to 2011-12. 
H03 There is no change in mode of employment and casualisation of women in 
India during the period from 1972-73 to 2011-12. 
H04 There is no change in the female age-structure in India from 1972-73 to 
2011-12. 
H05 There is no relation between female work participation rate and literacy 
rate in India. 
H06 There is no relation between female work participation rate and Per Capita 
Income in India. 
 
 
1.9 Limitation of the Study 
This study is exclusively based on the secondary data and has to be accepted 
with all its limitation. It has relied on the NSS data, the reason being that it is the only 
comprehensive source of data for employment and unemployment. It uses a 
homogenous concept and data collection methods for a fairly long period of time. The 
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other estimates are a bit at disadvantaged position like the decennial population 
census, which are collected after every 10 years, the economic census excludes a huge 
portion of the workforce who are reemployed in crop production and plantation and 
Directorate General of Employment and Training (DGET) data covers only those 
establishments which fall under the auspices of the Factories Act of 1948. Moreover 
the definitions used are not the same in all sources and have been varied over time 
within the same source. 
1.10 Plan of the Study 
The study is spread over six chapters and each is devoted to cover 
compressively the subject matter. 
The first chapter being introductory deals with the meaning of employment 
in India, the global and Indian scenario of women’s employment, gender gap index 
and research gap. The significance of the study is also discussed. The objectives, 
hypothesis and limitation of the study have been mentioned. 
The Second chapter consists of the review of available literature on the topic 
under study and helps bring the research gap from these works for further research.  
Chapter third discusses the data base and research methodology. It also deals 
with the research methods and techniques used and present a conceptual framework 
for the research. 
Chapter four concerns with the determinants of women’s employment, 
labour laws in the India, constitutional provisions related to women’s employment 
and women related programmes. 
Chapter fifth examines the growth and structure of women employment in 
India. It reveals the data analysis and interpretation and presents statistical techniques 
used for data analysis to examine the hypotheses of the study. The outcome has its 
bearing on the hypotheses which are tested positive or negative 
Chapter sixth sums-up the findings of the study draws certain conclusion. 
Suggestions are based upon the results are also given. These findings and suggestions 
would help in incorporating necessary changes by the policy makers, practitioners, 
scholars and others to promote woman employment in the country. 
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1.11Conclusion 
The first chapter of the thesis gives background information to the area of 
research. First a general background is given and then goes on to give an introduction 
of the women’s employment. This chapter presents a detailed discussion of the global 
scenario and Indian scenario of women employment, gender gap index, research gap, 
significance, objectives, hypothesis and limitation of the study have also been clearly 
stated. The structure of the thesis also discussed briefly. In the next chapter a review 
of the available literature related to this study has been discussed. 
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 Chapter 1 
Introduction 
 
 
 
ALIGARH MUSLIM UNIVERSITY 
Chapter- 1 
INTRODUCTION 
1.1 Introduction 
Employment is one of the significant aspects of population composition. It is 
in no way less significant than that of other population characteristics, population 
distribution, growth and its bearing on the social, political and economic programmes 
and problems of a nation. This aspect has undergone a significant change not only in 
its approaches, but also in its content. New questions are being asked, new themes are 
being adopted. In this context, a new and potentially powerful theme emerging within 
this field of economical research is concerned with the question of women and 
gender. The compelling need for raising the question, however, arises, on the one 
hand, from the growing awareness among economist to make their discipline socially 
committed and on the other, add necessary correctives to analyses and conclusion 
arrived at, by other social science disciplines on specific social problems using their 
own specialized tools, techniques and methodology. 
Women in India face enormous challenges for their participation in the 
economy, in a way that reflects the many injustices they suffer in the society at large. 
Recently the discrimination against women in the labour market has become a matter 
of grave concern to the social scientists, policy makers and the trade unions. Their 
work pattern, occupational structure and labour participation behavior differs 
substantially from their male counterparts (Vohra & Sen, 1986). Based on Usual 
Status the NSSO 68th Round (2011-12) has recorded that work participation rate in 
rural India for males is 54.3 per cent and 24.8 per cent for females. Whereas, in urban 
India, the work participation rate for males is 54.6 per cent and 14.7 per cent for 
females, and the male employment rate is more than doubled than the female 
employment rate according to NSSO reports. This low participation of female 
employment in India may be due to by the patriarchal system of society, the age-old 
prejudices against females mobility, the prejudices against their education, their 
relatively low status in the society, frequent child births, limited job opportunities for 
the females to avail themselves of these opportunities (Ramotra, 1989). An increase in 
work participation by women over the years, the burden of other household work on 
women such as childcare, mothering and homecare have remained unchanged despite 
several technical innovations. Women who are in work force must be having 
compelling reasons for this. Either they hail from poor households and have to earn to 
supplement family income, or they are skilled/educated women from well-off family, 
mainly urban households and are empowered enough to enter labour market on their 
own terms (Majumder, 2012). 
Since the Indian culture hinders women’s access to jobs in stores, factories 
and public sectors, the informal sector is particularly significant for women. More 
women may be involved in undocumented or disguised wage work than in the formal 
sector. Most working women are involved in the informal sector and not included in 
official statistics. The informal sector contains jobs such as domestic servant, small 
traders, artisans, or field labourer on a family farm. Most of these jobs are low paying 
and unskilled and do not provide benefits to the worker (azadindia, 2014). Women 
working in the informal sector are also vulnerable to critical financial risks (Abraham, 
2013). Predominantly vulnerable are the poorest of the poor. May they become ill, 
lose their job, or may be unable to continue working; they and their families may fall 
into debt and find themselves in the depths of poverty. These women do not have 
regular salaried employment with welfare benefits like workers in the organized 
sector of the labour market. Throughout the economy, women tend to hold lower-
level positions than men, even when they have sufficient skills to perform higher-
level jobs. Working women do use and spend their income at their own will, but 
sometimes permission of the husband becomes necessary for the purpose. Though, 
when it comes to making investments, they often leave it to their husbands or other 
male members of the family to invest on their behalf (Pandya & Thakkar, 2010). 
Since times immemorial, worth of the work done or services rendered by 
women have not been recognized. Their condition is far from satisfactory and they 
suffer from various social and cultural constraints which come in the way of 
improving their productivity. India is a multifaceted society where no generalization 
could apply to the entire nation’s various religious, regional, economic and social 
groups. Certain broad circumstances in which Indian women live affect the ways they 
participate in the economy. Indian society is extremely hierarchical with virtually 
everyone ranked relative to others according to their caste, class, wealth, and power. 
Women are expected to be chaste and especially modest in all actions that may 
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confine their ability to perform in the workplace on an equal basis with male. In India 
another related aspect of life is that they are generally confined to home, restricting 
their mobility and face seclusion. Women face restrictions beyond those already 
placed on them by other hierarchical practices. When a family suffers economically, 
people seldom think that a woman should go out and work, yet at the same time the 
women’s participation in employment outside the home is viewed as subtly wrong, 
slightly inappropriate and definitely dangerous to their womanly virtue and chastity. 
Women are biologically more vulnerable, socially less valued, less mobile and 
constantly more neglected during childhood. Women constitute a significant part of 
the workforce of India. Women in the workforce of the country showed that the 
women lag behind males in terms of worker participation. Constitutionally women are 
having equal right with men, but due to the persistence of patriarchal traditions they 
are being exploited (azadindia, 2014). 
1.2 Global Scenario  
The ILO report, 2012 states that women face higher unemployment rates than 
men, with no improvement likely in the coming years globally. The ILO’s reports 
look at the gender gap in unemployment, labour force, employment participation, 
segregation and vulnerability in jobs and economic sectors. Before the crises 2008, 
globally the gap in unemployment and employment-to-population ratio was moving 
towards convergence. The crisis reversed this trend in the hardest-hit regions Central 
and Eastern Europe.  
In the advanced countries, the crisis in 2008 seems to have affected men in 
trade dependent sectors more than women in education and health. However, women 
were strongly hit in trade dependent sectors in the developing countries. “While 
women worldwide contribute to the economy and its productivity, they continue to 
face many barriers that prevent them from realizing their full economic potential. This 
is not only holding back women, it is also holding back economic growth and 
performance”, said Michelle Bachelet, Executive Director of UN women. 
The women’s unemployment rate in 2007 was 5.8 per cent, compared with 
males 5.3 per cent (Table 1.1). The crisis raised this gap by 2012 from 0.5 to 0.6 
percentage points with women’s unemployment at 6.4 percent, and men’s 
unemployment also at 5.8 per cent and destroyed 13 million jobs for women. 
3 
 
Table 1.1Unemployment Rate by Sex, World and Regions: 2000 to 2012 
(In percentage) 
Both sexes 2000 2006 2007 2008 2009 2010 2011 2012p 
World 6.3 5.8 5.5 5.6 6.2 6.1 6.0 6.0 
Developed Economies 
& European Union 
6.7 6.3 5.8 6.1 8.4 8.8 8.5 8.6 
Central & South-
Eastern Europe (non-
EU) & CIS 
10.7 9.0 8.3 8.3 10.1 9.4 8.7 8.4 
East Asia 4.5 4.0 3.8 4.4 4.4 4.2 4.3 4.4 
South-East Asia &             
the Pacific 
5.0 6.1 5.5 5.2 5.1 4.7 4.4 4.5 
South Asia 4.4 4.3 4.0 3.7 3.8 3.9 3.8 3.8 
Latin America & the 
Caribbean  
8.6 7.6 7.0 6.6 7.7 7.2 7.2 7.2 
Middle East 10.8 10.9 10.3 10.4 10.1 9.9 9.9 10.1 
North Africa 13.6 10.5 10.0 9.6 9.6 9.4 10.6 10.8 
Sub-Saharan Africa 8.9 7.7 7.8 7.8 7.8 7.8 7.8 7.8 
Males 
World 6.1 5.6 5.3 5.4 6.0 5.8 5.7 5.8 
Developed Economies 
& European Union 
6.3 6.1 5.5 6.0 8.7 9.1 8.7 8.8 
Central & South-
Eastern Europe (non-
EU) & CIS 
10.5 9.2 8.6 8.6 10.5 9.7 8.9 8.5 
East Asia 5.1 4.5 4.3 4.9 5.0 4.8 4.9 5.1 
South-East Asia &         
the Pacific 
5.1 5.7 5.3 5.1 5.1 4.5 4.3 4.3 
South Asia 4.4 4.2 3.9 3.5 3.6 3.5 3.4 3.5 
Latin America & the 
Caribbean  
7.3 6.1 5.6 5.3 6.5 5.9 5.9 5.9 
Middle East 9.1 9.0 8.5 8.6 8.2 8.0 8.1 8.2 
North Africa 11.4 8.1 8.1 7.5 7.3 7.1 7.9 8.1 
Sub-Saharan Africa 8.3 7.2 7.2 7.3 7.4 7.4 7.3 7.3 
Females 
World 6.6 6.2 5.8 5.9 6.4 6.4 6.4 6.4 
Developed Economies 
& European Union 
7.3 6.7 6.1 6.2 7.9 8.4 8.2 8.3 
Central & South-
Eastern Europe (non-
EU) & CIS 
11.0 8.8 8.0 8.0 9.7 9.1 8.5 8.2 
East Asia 3.9 3.3 3.1 3.7 3.7 3.5 3.6 3.7 
South-East Asia &           
the Pacific 
4.9 6.6 5.8 5.4 5.1 5.0 4.6 4.7 
South Asia 4.6 4.5 4.3 4.2 4.4 5.0 4.7 4.6 
Latin America & the 
Caribbean  
10.8 9.8 9.0 8.6 9.6 9.1 9.1 9.0 
Middle East 18.9 19.2 18.5 18.8 18.6 18.3 18.1 18.2 
North Africa 20.9 18.1 16.2 16.2 16.5 16.3 18.9 19.1 
Sub-Saharan Africa 9.6 8.4 8.4 8.4 8.3 8.3 8.3 8.4 
Source: Global Employment Trend for Women, 2012, ILO, Geneva 
Note: 2012 are preliminary estimate. 
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Women’s employment-to-population ratio remained constant at about 49 per 
cent compared to about 73.5 per cent for man globally between 2002 and 2007 (Table 
1.2). The gender gap in employment-to-population ratio inched down before the 
crisis, but remained high at 24.6 per cent points in 2007.The reduction was 
particularly strong in Africa, Latin America and the Caribbean, South East Asia and 
the Pacific, the Middle-East and in the advanced economies. But world gender gap 
increased by 24.8 per cent points in 2012. 
Table 1.2 Gender Gaps in Employment-to-Population Ratios 2002, 2007 & 2012 
 
Region 
Male employment-
to population ratio 
(%) 
Female employment-
to-population ratio 
(%) 
Gap (% point) 
2002 2007 2012p 2002 2007 2012p 2002 2007 2012p 
World 73.2 73.5 72.7 48.6 49.0 47.8 24.8 24.6 24.8 
Developed 
Economies & 
European Union 
64.5 65.2 61.6 47.7 49.5 48.4 16.7 15.7 13.2 
Central & South-
Eastern Europe 
(non-EU) & CIS 
61.3 63.0 64.7 44.4 45.2 46.0 16.9 17.8 18.7 
East Asia 77.4 76.8 75.4 66.4 65.6 64.0 10.9 11.2 11.4 
South-East Asia & 
the Pacific 
78.0 77.7 78.3 54.7 55.1 56.0 23.3 22.6 22.3 
South Asia 79.8 79.4 78.5 34.2 33.6 30.4 45.7 45.9 48.1 
Latin America & 
the Caribbean  
74.3 75.4 74.8 43.9 47.2 48.8 30.3 28.2 26.0 
Middle East 66.3 67.1 68.2 13.7 15.1 15.3 52.6 52.0 52.8 
North Africa 66.2 68.1 68.3 16.6 19.7 19.7 49.5 48.4 48.5 
Sub-Saharan 
Africa 
70.4 70.5 70.8 57.4 58.9 59.2 12.9 11.7 11.6 
Source: Global Employment Trend for Women, 2012, ILO, Geneva 
Note: 2012 are preliminary estimate. 
 
 
 
 
 
 
 
 
 
 
5 
 
Fig 1.1 Gender Gaps in Employment-to-Population Ratios 2002, 2007 & 2012. 
 
 
 
The work force participation gap for women was driven by two contrasting 
developments. Women have become more and more educated, particularly in 
developing countries. Women participation rates tended to increase, thus allowing 
them to reap the full benefits of their higher productivity and capacity to generate 
income. At the same time, the higher education levels for adult women came at the 
expense of longer stays in the education system for young female cohorts. This tended 
to decrease the labour force participation rates for young women, which, depending 
on the relative size of the youth cohort even decreased the overall female participation 
rates in some regions. It is observed that sectoral segregation increased over time, 
with women moving out of agriculture in developing economies and in developed 
economies, out of industry into services. In advanced economies, women’s 
employment in industry halved, crowding more than 85 per cent of them into the 
services, primarily in education and health. In most of the developing economies, 
women moved out of agriculture, and into services, with the exception of East Asia, 
where women’s employment in the industry rose to a quarter. The occupational 
segregation measure shows that women continue to be segregated into particular types 
of occupation. There are some facts of a decline in the gap in the 1990s and a stalling 
of this convergence in the last decade. For both advanced and developing countries, 
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men were over-presented in crafts, trade, plant and machine operations and 
management and legislative occupations. In contrast with that women were over 
presence in mid-skill occupations, like clerks, service workers, shop and sales 
workers. 
“Policies to reduce the gender gap can significantly improve economic growth 
and standards of living and in developing countries can be a major contribution to 
poverty reduction” said Jose Manuel Salazar-Xirinachs, ILO Executive Director for 
Employment. Countries that have been able to offer labour market policies to 
unemployed women on a large scale already had placed programs, in case of Chile’s 
targeting of unskilled female heads of households, South Africa’s women’s quota in 
its expansion of its public works programs, and India’s National Rural Employment 
Guarantee Scheme.  
Women continue to face many barriers to enter labour markets. These barriers 
not only hold back female, they also hold back economic growth and development in 
countries with large gender gaps. The report calls for the expansion of social 
protection measures to reduce women’s vulnerabilities, investments in education and 
skills and policies to promote access to employment at global level (Global 
employment trends for women, 2012). 
1.3 Indian Scenario 
In India employment is measured by three concepts. On the basis of Principal 
Status-Subsidiary Status (UPSS): Usual status approach with a reference period of 
365 days preceding the date of survey. According to the usual status, workers are 
those who perform some work activity either in the usual principal activity status or in 
the subsidiary activity status. Current Weekly Status (CWS): CWS approach refers to 
a reference period of seven days preceding the date of survey. According to this, a 
person is considered as worker if he/she has performed any economic activity, at least 
for one hour on any day of the reference week. Current Daily Status (CDS): The CDS 
activity status for a person is determined on the basis of his/her activity status on each 
day of the seven days preceding date of the survey as reference period. NSSO assigns 
an activity status to every individual. On this basis a person is categorized into 
workers, unemployed or out of the labour force. Labour force together constitutes 
both workers and also those who are seeking or available for work or are unemployed. 
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The simplest measure of employed person in the whole population is referred to as 
WPR, which is a measure of the total number of workers in the total population. 
Persons who were engaged in any economic activity constitute workforce. The 
number of persons employed per 1000 persons is called WPR. We discuss here the 
existing scenario of WPR of males and females, both at rural and urban areas at all 
India level. 
Rural 
The table 1.3 here shows that it was seen from that during 2011-12 WPR for 
rural males was almost at the same level as that of 1972-73. The workforce has 
increased from 54.5 per cent in 1972-73 to 55.2 per cent in 1977-78 declined to 54.7 
per cent in 1983 to 53.9 per cent in 1987-88 increased to 55.3 per cent in 1993-94 
declined to 53.1 per cent in 1999-00 increased to 54.6 per cent in 2004-05 to 54.7 per 
cent in 2009-10 and then declined to 54.3 per cent in 2011-12.  
For the rural females, the WPR remained more or less the same. Increased 
from 31.8 per cent in 1972-73 to 33.1 per cent in 1977-78 to 34 per cent in 1983 
declined marginally to 32.3 per cent in 1987-88 increased to 32.8 per cent in 1993-94 
declined to 29.9 per cent in 1999-00 increased to 32.7 per cent in 2004-05, but fell 
steeply from 26.1 per cent in 2009-10 and to 24.8 per cent in 2011-12. Since 1972-73 
the highest recorded rural females WPR was in the period of 1983 at 34.0 per cent 
then it started to decline. The 43rd round of NSSO (1987-88) was in an abnormal year 
in terms of a bad monsoon and bad year thus severe drought conditions were 
experienced. The workforce participation rate, therefore declined.  
Urban 
The urban males work force rates increased from 50.1 per cent in 1972-73 to 
50.8 per cent in 1977-78 to 51.2 per cent in 1983 declined to 50.6 per cent in 1987-88 
increased to 52.1 per cent in 1993-94, but again declined to 51.8 per cent in 1999-00 
increased to 54.9 per cent in 2004-05 then declined to 54.3 per cent in 2009-10 and 
increased to 54.6 per cent in 2011-12.  
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More or less the same story is repeated in the case of urban females also, WPR 
increased from 13.4 per cent in 1972-73 to 15.6 per cent in 1977-78 declined to 15.1 
per cent in 1983 increased to 15.2 per cent in 1987-88 to 15.5 per cent in 1993-94 
declined to 13.9 per cent in 1999-00 increased to 16.6 per cent in 2004-05 declined to 
13.8 per cent in 2009-10 and increased to 14.7 per cent in 2011-12. 
Table 1.3: Work Force Participation Rates in India: 1972-73 to 2011-12 
      (In percentage)  
 Rural Male Rural Female 
Round PS SS PS+
SS 
CWS CDS PS SS PS+SS CWS CDS 
27th(1972-73) - - 54.5 53.0 50.3 - - 31.8 27.2 23.1 
32nd(1977-78) 53.7 1.5 55.2 51.9 48.8 24.8 8.3 33.1 23.2 19.4 
38th(1983) 52.8 1.9 54.7 51.1 48.2 24.8 9.2 34.0 22.7 19.8 
43rd(1987-88) 51.7 2.2 53.9 50.4 50.1 24.5 7.8 32.3 22.0 20.7 
50th(1993-94) 53.8 1.5 55.3 53.1 50.4 23.4 9.4 32.8 26.7 22.0 
55th(1999-00) 52.2 0.9 53.1 51.0 47.8 23.1 6.8 29.9 25.3 20.4 
61st(2004-05) 53.5 1.1 54.6 52.4 48.8 24.2 8.5 32.7 27.3 21.6 
66th(2009-10) 53.7 1.0 54.7 53.1 50.1 20.2 5.9 26.1 22.3 18.2 
68th(2011-12) 53.5 0.8 54.3 52.6 50.4 17.6 7.2 24.8 20.7 16.9 
 Urban Male Urban Female 
 PS SS PS+
SS 
CWS CDS PS SS PS+SS CWS CDS 
27th(1972-73) - - 50.1 49.1 47.2 - - 13.4 12.3 10.8 
32nd(1977-78) 49.7 1.1 50.8 49.0 47.2 12.3 3.3 15.6 12.3 10.9 
38th(1983) 50.0 1.2 51.2 49.2 47.3 12.0 3.1 15.1 11.8 10.6 
43rd(1987-88) 49.6 1.0 50.6 49.2 47.7 11.8 3.4 15.2 11.9 11.0 
50th(1993-94) 51.3 0.8 52.1 51.1 49.8 12.1 3.4 15.5 13.9 12.0 
55th(1999-00) 51.3 0.5 51.8 50.9 49.0 11.7 2.2 13.9 12.8 11.1 
61st(2004-05) 54.1 0.8 54.9 53.7 51.9 13.5 3.1 16.6 15.2 13.3 
66th(2009-10)  53.9 0.4 54.3 53.6 52.2 11.9 1.9 13.8 13.0 11.7 
68th(2011-12) 54.2 0.4 54.6 53.9 52.8 12.5 2.2 14.7 13.8 12.5 
Source: National Sample Survey Organization Report No 554 Employment and 
Unemployment Situation in India 2011-12 
Note:  PS+SS-Principal Status+Subsidiary Status, CDS-Current Daily Status, and CWS-
Current Weekly Status. 
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Fig 1.2: Work force Participation Rates in India 
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During the period from 1972-73 to 2011-12 the proportion of UPSS declined 
by about 0.2 per cent points for rural males, 7.0 per cent points for rural females and 
increased by 4.5 per cent points for urban males and 1.3 per cent points for urban 
females. 
During the period between 1972-73 and 2011-12 the proportion of CWS 
declined by about 0.4 per cent points for rural males, 6.5 per cent points for rural 
females and increased by 4.8 per cent points for urban males and 1.5 per cent points 
for urban females. 
The CDS rates during the period of 1972-73 to 2011-12 increased by about 0.1 
per cent point for rural males, declined by 6.2 per cent points for rural females, 
increased by about 5.6 per cent points for urban males and 1.7 per cent points for 
urban females.  
The UPSS rates are the highest and the CWS rates are the lowest and the CWS 
rates are in between the two. The data show that the work participation rates have 
remained substantially higher for males than that of females at both the rural and 
urban areas for the whole of the period under study. In rural areas, WPR trends to fall 
in the long term, whereas in the urban areas the trend was more stable.  
The gap in male-female WPR is more pronounced in the urban areas than in 
the rural areas. In case of urban areas, it has remained as high as 36.7 per cent points 
in 1972-73 to 39.7 per cent points 2011-12, whereas in rural areas the male-female 
work participation gap varies from 22.7 per cent points to 29.5 per cent points. The 
fact partly affects the difficulty of combining work with other household duties for 
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women in urban areas than in rural areas where work on the family farm or in the 
family enterprise tends to be the predominant activity. Urban, educated women may 
also generate a stronger preference for white-collar employment in the service sector 
and also lower wages than men one of the reason for the gap. 
Table: 1.4 Unemployment Rates According To Usual Status (US), Current 
Weekly Status (CWS) and Current Daily Status (CDS) All India 
Year/ Rounds 
Rural Male Rural Female 
PS 
(us) 
PS+SS 
(adj) 
CWS CDS PS (us) PS+SS  
(adj) 
CWS CDS 
27th(1972-73) - 1.2 3.0 6.8 - 0.5 5.5 11.2 
32nd(1977-78) 2.2 1.3 3.6 7.1 5.5 2.0 4.1 9.2 
38th(1983) 2.1 1.4 3.7 7.5 1.4 0.7 4.3 9.0 
43rd(1987-88) 2.8 1.8 4.2 4.6 3.5 2.4 4.4 6.7 
50th(1993-94) 2.0 1.4 3.1 5.6 1.3 0.9 2.9 5.6 
55th(1999-00) 2.1 1.7 3.9 7.2 1.5 1.0 3.7 7.0 
61st(2004-05) 2.1 1.6 3.8 8.0 3.1 1.8 4.2 8.7 
66th(2009-10)  1.9 1.6 3.2 6.4 2.4 1.6 3.7 8.0 
68th(2011-12) 2.1 1.7 3.3 5.5 2.9 1.7 3.5 6.2 
 Urban Male Urban Female 
 PS PS+SS CWS CDS PS PS+SS CWS CDS 
27th(1972-73) - 4.8 6.0 8.0 - 6.0 9.2 13.7 
32nd(1977-78) 6.5 5.4 7.1 9.4 17.8 12.4 10.9 14.5 
38th(1983) 5.9 5.1 6.7 9.2 6.9 4.9 7.5 11.0 
43rd(1987-88) 6.1 5.2 6.6 8.8 8.5 6.2 9.2 12.0 
50th(1993-94) 5.4 4.1 5.2 6.7 8.3 6.1 7.9 10.4 
55th(1999-00) 4.8 4.5 5.6 7.3 7.1 5.7 7.3 9.4 
61st(2004-05) 4.4 3.8 5.2 7.5 9.1 6.9 9.0 11.6 
66th(2009-10)  3.0 2.8 3.6 5.1 7.0 5.7 7.2 9.1 
68th(2011-12) 3.2 3.0 3.8 4.9 6.6 5.2 6.7 8.0 
Source: National Sample Survey Organization Report No.554 Employment and 
Unemployment Situation in India 2011-12 
Note:  PS+SS-Principal Status+Subsidiary Status, CDS-Current Daily Status, and CWS-
Current Weekly Status. 
 
In most of the countries WPR is lower among females than males. The 
distribution of female workers among different occupations also differs from country 
to country depending upon the structure of the economy, various demographic, 
economic and social factors, educational levels and attitude of female towards work 
of different kinds. The distribution of the workforce by broad economic sectors, 
namely primary, secondary and tertiary is an important indicator of the level            
and pattern  of  economic development.  Explanations provided for the declining rural  
12 
 
Fig: 1.3 Unemployment Rates according to Usual Status (US), Current Weekly 
Status (CWS) And Current Daily Status (CDS) 
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females WPR is because of increasing educational enrolment, lack of employment 
opportunities in non-farm sector, increased domestic activities and improvement in 
the earnings of male workers that discourages women’s economic participation 
(Sasikumar, & Thimothy, 2013). 
 
The Table 1.4indicates that unemployment for rural males the (PS-SS) 
increased from 1.2 per cent in 1972-73to 1.8 per cent in 1987-88 then declined to 1.4 
per cent in 1993-94 after which it again increased to 1.7 per cent in 1999-00 then 
declined marginally to 1.6 per cent in 2009-10 and increased to 1.7 per cent in            
2011-12. 
 For the rural females, the rates increased from 0.5 per cent in 1972-73 to 2.4 
per cent in 1987-88 then declined to 0.9 per cent in 1993-94 after which it again 
increased to 1.8 per cent in 2004-05 declined to 1.6 per cent in 2009-10 and increased 
to 1.7 per cent in 2011-12.  
For urban males, the (PS-SS) rates increased from 4.8 per cent in 1972-73 to 
5.2 per cent in 1987-88 then declined to 4.1 per cent in 1993-94 to 3.8 per cent in 
2004-05 to 2.8 per cent in 2009-10 and increased to 3per cent in 2011-12. 
 In case of urban females the rates increased from 6 per cent in 1972-73 to 6.2 
per cent in 1987-88 then declined to 6.1 per cent in 1993-94 after which it again 
increased to 6.9 per cent in 2004-05 declined to 5.7 per cent in 2009-10 and to 5.2 per 
cent in 2011-12. 
During the period of 1972-73 to 2011-12 UPSS rates increased by 0.5 per cent 
points for rural males, 1.2 per cent points for rural females, declined by (-1.8 per cent 
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points) for urban males and (-0.8 per cent points) for urban females. CWS rates 
increased by 0.3 per cent points for rural male, declined by (-2 per cent points) for 
rural females, (-2.2 per cent points) for urban male and (-2.5 per cent points) for urban 
females. CDS rates declined by (-1.3 per cent points) for rural male, (-5 per cent 
points) for rural females, (-3.1 per cent points) for urban male and (-5.7 per cent 
points) for urban females. This shows that all rates declined for urban females, but for 
rural females CDS and CWS rates declined and UPSS rates increased. 
1.4 Global Gender Gap Index 
The Global Gender Gap Index 2013 examined the gap between men and 
women in four fundamental categories Health and Survival, Economic Participation 
and Opportunity, Educational Attainment and Political Empowerment. The index data 
on 136 countries shows that women’s economic participation and opportunity is 
worse in India. India is ranked below many Sub-Saharan African countries in the UN 
Gender Inequality Index. Global Index ranks India 101 out of 136 countries, showing 
that women lagged behind men, both in opportunities and access to resources. India 
rank 9 in political empowerment it performs above average on the political 
empowerment of women, but lag behind in the other 3 categories like Health and 
Survival, Economic Participation and Opportunity and Educational Attainment. India 
ranks 124 in gender gaps in economic participation and opportunity, 120 in gender 
gaps in educational attainment, and the worst rank 135 in differences between 
women’s and men’s health and survival, which is explained in (Appendix 1&2). 
Clearly, India has a long way to go in order to enhance women empowerment, and 
achieve gender equality. Ensuring economic independence for women by creating 
decent and productive employment and entrepreneurship opportunities is needed for a 
larger and more meaningful role of women in the society and their empowerment. 
India gains four places in the rankings based on improvement in the years with the 
Female head of state indicator, even though India’s score on the Economic 
Participation and Opportunity sub index decreased. It also continued to be the lowest 
ranked of the BRIC economies (Global Gender Gap Report, 2013).  
1.5 Research Gap 
The workforce is the engine that drives the economy. How well a country 
utilizes its human resources is important in deciding its economic development. 
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Before embarking upon a study it is essential to review the literature on the same 
subject. Several works have been done, so far on the growth and structure of women 
employment in India. However, most of the studies were conducted on female work 
participation rates at the state level in India, but there are limited studies conducted in 
the growth and structure of women employment in India since 1972-73.  
1.6 Significance of Present Study 
The present research makes a humble effort to fill the above gap in research 
and seeking the focus on the issue of female employment in India. No study of the 
development process could be complete without taking into account vital contribution 
of females. Female participation in economic activities seems to be sensitive to a 
variety of factors namely demographic, socio-economic. In the present problem a 
period is marked i.e. since 1972 because NSSO has been conducting first 
quinquennial survey on a regular basis on employment and unemployment from that 
year. The study is an attempt to assess the structural changes in women employment 
in India since 1972-73 and to identify the factors, responsible for the changes. The 
present study aims to address this issue. It has covered all the workers of India for 
broad sectoral classification and has focused on female employment. Therefore, not 
only the work participation rates, but compound growth rates have been calculated 
and are helpful to reveal and compare the generation of employment in India during 
the period of 1972-73 to 2011-12 in rural and urban areas. Another dimension of 
female employment where the study has focused are determinants of women 
employment demographic, social and economic, age-specific female workforce 
participation rate (ASFWPR), education specific female workforce participation rate 
(ESFWPR),women workforce under a different mode of employment and women 
casualisation during the period of 1972-73 to 2011-12.  
 The research work is significant in understanding and examining the nature 
and trend in women work participation rates. This study also hopes to provide a 
significant theoretical contribution in the area of women employment. The findings 
from this study will help policy makers and it will be helpful to increase the 
knowledge and give proper guidelines to the researcher interested to make an addition 
in the present work. 
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1.7 Objectives of the Study:  
The objectives of the study are as follows: 
1. To examine the growth and structural changes in the women workforce 
participation rates in India during the period from 1972-73 to 2011-12. 
2. To examine the age-structure, mode of employment and casualisation of women 
in India during the period from 1972-73 to 2011-12. 
3. To examine the determinants of women employment in India from 1972-73 to 
2011-12.  
1.8 Hypothesis of the Study 
Based on the extensive literature survey, relevant hypothesis were generated 
for the purpose of achieving the objectives of the study. The following null 
hypotheses have been formulated in respect of this study: 
No Null Hypotheses 
H01 Women employment growth rate has remained static in India during the 
period from 1972-73 to 2011-12. 
H02 Structure of women employment has not changed in Indian economy from 1972-73 to 2011-12. 
H03 There is no change in mode of employment and casualisation of women in 
India during the period from 1972-73 to 2011-12. 
H04 There is no change in the female age-structure in India from 1972-73 to 
2011-12. 
H05 There is no relation between female work participation rate and literacy 
rate in India. 
H06 There is no relation between female work participation rate and Per Capita 
Income in India. 
 
 
1.9 Limitation of the Study 
This study is exclusively based on the secondary data and has to be accepted 
with all its limitation. It has relied on the NSS data, the reason being that it is the only 
comprehensive source of data for employment and unemployment. It uses a 
homogenous concept and data collection methods for a fairly long period of time. The 
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other estimates are a bit at disadvantaged position like the decennial population 
census, which are collected after every 10 years, the economic census excludes a huge 
portion of the workforce who are reemployed in crop production and plantation and 
Directorate General of Employment and Training (DGET) data covers only those 
establishments which fall under the auspices of the Factories Act of 1948. Moreover 
the definitions used are not the same in all sources and have been varied over time 
within the same source. 
1.10 Plan of the Study 
The study is spread over six chapters and each is devoted to cover 
compressively the subject matter. 
The first chapter being introductory deals with the meaning of employment 
in India, the global and Indian scenario of women’s employment, gender gap index 
and research gap. The significance of the study is also discussed. The objectives, 
hypothesis and limitation of the study have been mentioned. 
The Second chapter consists of the review of available literature on the topic 
under study and helps bring the research gap from these works for further research.  
Chapter third discusses the data base and research methodology. It also deals 
with the research methods and techniques used and present a conceptual framework 
for the research. 
Chapter four concerns with the determinants of women’s employment, 
labour laws in the India, constitutional provisions related to women’s employment 
and women related programmes. 
Chapter fifth examines the growth and structure of women employment in 
India. It reveals the data analysis and interpretation and presents statistical techniques 
used for data analysis to examine the hypotheses of the study. The outcome has its 
bearing on the hypotheses which are tested positive or negative 
Chapter sixth sums-up the findings of the study draws certain conclusion. 
Suggestions are based upon the results are also given. These findings and suggestions 
would help in incorporating necessary changes by the policy makers, practitioners, 
scholars and others to promote woman employment in the country. 
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1.11Conclusion 
The first chapter of the thesis gives background information to the area of 
research. First a general background is given and then goes on to give an introduction 
of the women’s employment. This chapter presents a detailed discussion of the global 
scenario and Indian scenario of women employment, gender gap index, research gap, 
significance, objectives, hypothesis and limitation of the study have also been clearly 
stated. The structure of the thesis also discussed briefly. In the next chapter a review 
of the available literature related to this study has been discussed. 
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REVIEW OF LITERATURE 
 In the previous chapter, the introduction, objectives and hypothesis discussed 
in detail. In this chapter a review of the available literature related to this study so far 
done in this area has been discussed in depth. While introducing the women 
employment and the research problem, the details of the work to be carried out under 
this study have also explained.  
2.1 Introduction  
Employment determines the social and economic conditions of livelihood. It 
has multilateral involvements in the economic production and planning. It provides 
information about the human resources and the nature and extent of their utilization. 
Employment having great subjective importance in the field of sociology, 
demography and economics are gaining increasing subjective significance with the 
growing emphasis on the regional planning and regional approach to the population 
policy and utilization of human resources (Shafiquallah, 2000). The total population is 
divided into two groups, one is economically active and the other is economically 
inactive. Those persons in the population, who fail or do not desire to offer their 
services in the labour market hereby naturally, exclude themselves from the 
workforce. However, in its most generalized form the workforce is conceived of as 
that portion of the population, which furnishes labour supply for the production of 
economic goods and services (Jaffe & Stewart, 1951). The workforce is the engine 
that drives the economy. How well a country utilizes its human resources is important 
in deciding its economic development. Before embarking upon a study it is essential 
to review the literature on the same subject. Several works have been done, so far on 
the growth and structure of women employment in India and outside through their 
angle, some of them are reviewed as follows.  
2.2 International Studies on women employment  
Youssef, N (1971) attempted to study the social structure of female labour 
force in the Middle East. He pointed out one major aspect of social organization that 
is judged to have importance for understanding the work participation patterns of 
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women in the study area. When economic development levels are kept constant, 
social, institutional arrangement and their culture adjusts have deep repercussions on 
the extent to which women participation in economic activities outside the agriculture 
is taken into account. He argued that criterion related to family standing and the male 
honours in the community is a powerful instrument, reducing the participation rate of 
women in non agricultural economic activities.  
Andan, S. and Islam (1981) found that most of the women in Bangladesh 
spend their productive time working in the home and caring for their children or 
performing menial tasks such as fetching water and husking rice. For improving their 
situation they suggested that their time could be saved through the advent of simple 
technologies such as communal running water and husking machine.  
Kagbo (1983) reported that women form the highest proportion of the 
economically active population in rural West Africa and they play a significant role in 
agricultural activities, particularly in subsistence food crop production where they 
contributed an estimated 60 to 80 percent of the total labour used.  
Heyzer, N. (1987) attempted to provide an overview of the composition of 
women workers in the South East Asia, their distribution, their piece of work, their 
occupational status and the proportion they represented of the total female population 
on the one hand and the national labour force on the other.  
Nurul (1987) pointed out that the female participation in an informal sector 
labour force appears to be very low in Dhaka. The major informal sector occupation, 
in which women participate, is construction where they account for about 20 per cent 
of the labour force. But in the total sample of 337 locations specified enterprises, only 
three were headed by women.  
Khandker, S. R (1988) estimated a time allocation model for Bangladeshi rural 
women. Both women labour force participation decision and hours of work are jointly 
determined. The author pointed out that for policy purposes it is more beneficial to 
examine the factors influencing the time allocation of women rather than to note the 
simple presence of women in one type of work category. Moreover, whether sample 
selection bias is important for estimating women’s time-allocation in non-market 
production, an important category of work where both groups of women spend 
considerable amounts of their productive time. The author also attempts to study the 
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Determinants of the economic roles of rural women in Bangladesh and in similar 
developing countries.  
Bakker (1994) observes that the increasing participation of women in the 
labour force in Canada does not seem to have had any significant impact on the level 
of segregation of work by gender. Moreover, a comparison of the wage data changes 
from 1984 to 1990 clearly indicates a widening of the wage gap between men and 
women in many occupations. For full-time work the gender earning ratio decline from 
63.3 per cent in 1984 to 60.3 per cent in 1990. It also notes the trend towards 
intensification of part-time and temporary work for women.  
Naylor (1994) investigates the welfare of women working in agriculture in 
Java. The analysis focuses especially on the major rice-producing region of Java. 
Where women are employed extensively both as hired and as unpaid family labour. 
Within the rice sector, a wide range of labour hiring and payment practices have 
traditionally determined the employment and wage levels for unskilled women. These 
practices include deferred payment for pre-harvest task, unpaid labour exchange 
among households, and piece of work labour contracts. It has shown that changes in 
the incidence and terms of contractual arrangements on Java follow a more common 
pattern of institutional change dictated by the process of structural transformation. In 
traditional agrarian economics of Asia, commonly characterized by labour surpluses 
conditions, adjustments in employment institutions replace the role of wages in 
allocating labour according to marginal productivity.  
Horton, S (1996) points out that while in most Asian countries, women move 
into regular jobs, in the case of India, they move to the less advantageous status of 
casual employees. Moreover, compared to countries like South Korea, Indonesia, 
Philippines, and Thailand, women’s work participation in India is marked by 
relatively low and stagnant rates.  
Fortuny, Mariangels and Al Husseini, Jalal (2011) highlights key employment 
and labour market challenges in five Middle East and North African (MENA) 
countries: Algeria, Jorden, Morocco, Syria and Turkey. The study analyses current 
labour market polices programmes and institutions with a focus on exclusion and 
discrimination in employment, particularly among women and youth. It also provides 
a number of recommendations to address the main employment challenges.  
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Gunatilaka, R (2013) focuses on the factors that enable or constrain women 
from participating in the labour market in Sri Lanka. The econometric analysis 
confirms the importance of better education for female labour force participation. The 
empirical results also highlight the importance of cultural and household based 
constraints, particularly to married women’s participation in the work force. 
2.3 Indian Studies on Women Employment 
Nath, K (1968) observed that the great majority of women workers in states of 
India are engaged either in agriculture and traditional rural industries or in service 
occupations. The work participation rate of urban women was significantly lower than 
that of rural women and that of literate women lower than that of illiterate women. 
Economic development, with its accompanying urbanization, the spread of education 
and growth of modern industries has resulted progressive decline in the participation 
rate for women. Participation of women in large number in strategic sectors like 
education, health, rural extension and social welfare can be a major factor in 
accelerating changes in attitudes and behavior patterns which will contribute to 
modernize and increase in output. It was, therefore, necessary to examine the reasons 
for a decline in the work participation rate of women and for their negligible 
participation in modern activates. 
Billings and Singh (1970) examined that the employment pattern of women in 
Punjab is largely determined by concepts of social values and status. The ways in 
which farm tasks are shared between men and women vary among sub cultures. With 
the application of the new technology in agriculture the structure of agricultural 
production process and employment patterns are undergone rapid change. While there 
are wide inter-district and inter regional differences in the female work participation 
rates in agriculture in Punjab, these differences have been largely associated with 
three factors, (i) the proportion of workers engaged in agriculture (ii) literacy among 
women (iii) gross value product per workers. While the immediate impact of the 
Green Revolution has been on the gross value product per worker and it will affect the 
female work participation rate also. The study should deal not only to the extent to 
which female labour will be released from farm work by mechanization, but also with 
the whole process of social change, and modernization, including family income and 
dependency ratio of females. 
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Ranade, S. N and Ramachandran (1970) study to know the attitude of women 
towards part-time employment in Delhi and Bombay. He observed that the more 
unmarried women than married are willing to take up the employment, especially as 
teachers and the reasons are mainly economic.  
Mazumdar, V (1975) highlighted the pivotal role that the women had played 
integral and protected roles in agriculture, industry and services in the traditional 
economy. Development with increasing complexity of markets and production 
techniques and technological change has been the relentless force, which has 
displaced large masses of working women with their traditional occupations, made 
their productivity and professional skills old-fashioned. The alternative opportunities 
that have opened up a co-result of development in services or new industry are in a 
different class of women educated and with new type of skills. They cannot absorb 
the displaced women, who are mostly illiterate, rural and with restricted mobility. 
Rai, P (1975) has studied the chikan embroidery industry in Lucknow. It was 
estimated that about 45000 workers were engaged in chikan embroidery industry. 
About 97 per cent of the workers were women. The study also revealed that the 
women in this industry supplemented their family income by this work. A large 
number of them were deserted women and widows. 
Vishwanath, V (1975) observed in his study that state-wise women are 
employed more in the primary sector in rural areas and in the tertiary sector in urban 
places. The proportion of female workers in secondary activities was low in both 
urban and rural areas. Promotion of employment opportunities for women in the 
organized sector, as yet, very low, should be part of a package of policies to absorb 
labour more remunerative in rural areas and enhance the status of the urban 
unorganized sector, more of whose workers are already women. 
Rani, K (1976) discussed the dual role of educated married working women. 
Most working women took up jobs to make use of their high or professional education 
which in turn afforded them a high standard of living. The study also attempts to find 
out the husband’s attitude towards respondents work. The study proves the hypothesis 
wrong that the working women’s husbands do not help with household tasks. The 
author suggested part-time employment for women that would suit a large number of 
housewives keen to fulfill professional interests and provide useful social contacts. 
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Cormack, M (1976) analyzed that for a woman an opportunity to productive 
work was not merely a means to higher income, but also to self respect, to the 
development of her personality and to the sense of participation in the common cause 
of the society. In Indian society the low status of women in large segments cannot be 
raised without the opening up of opportunity of independent employment and income. 
Economic independence makes women conscious of their rights. By working outside 
the home and coming into contact with other people they will broaden their outlook 
and mental horizon. 
Tripathi, B. L and Usha Rao (1978) have emphasized their attention on the 
dimensions and the scope of the female workforce participation in recent years, which 
was an expansion due to the spread of education, the gradual weakening of the caste 
rigidity and religious taboos, diversification of occupations and economic 
compulsion. But this situation is more true for urban areas. Women worker’s 
participation in rural areas is confined to agriculture and allied activities. The paper 
presents on overall account of the female worker’s participation in rural areas at 
micro-level, a tehsil, the smallest unit of administration.  
Devi (1982) examined the role of white collar employment in contributing to 
higher status among women. The author explains that the employment has given 
women an opportunity to shoulder responsibility, play new roles, react to new people, 
face new situations, etc. The effective performance of these new roles exploded the 
myth of female inferiority. They participate in socially meaningful and prestigious 
programmes. 
Nayak and Ahmad (1983) analyzed that the spatial variations in female work 
participation in economic activity in rural areas of the state of Punjab, West Bengal, 
Andhra Pradesh and Maharashtra, using data obtained from the census of India 1971. 
They found that the southern states, in general show, a higher rate of female 
participation is seen than that in the northern states. Female participation in economic 
activities is remarkably low in the rural areas of Punjab and Haryana in comparison to 
the other states. They are generally engaged in the primary sector. The authors 
observed that non economic factors are most dominant amongst the various factors 
determining female participation in work. However, the states with low agricultural 
productivity, such as Andhra Pradesh and Maharashtra show a relatively greater 
impact of economic variables on female participation. 
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Devi, R and Ravidran (1985) have examined in their study that the burden of 
household duties might not always create a barrier to the employment of women. 
Women may participate in work outside the home and would work at home either 
because of their needs or the pressure from their husbands. What really matters in the 
context of increased work participation of women, is employment opportunities and 
not relief from household activities as such.  
Banerjee, N (1985) study of West Bengal showed that women were pushed 
out by men when they needed jobs. Even in tea industry where women were 
considered essential, they lost their jobs in times of depression in favour of men. 
Computer technology has replaced the routine work of women. 
Bhati, J. P and Singh (1987) analyzed the condition of women in the plains, 
the hilly and remote backward areas of Himachal Pradesh have not received the equal 
attention. This paper estimated the household total labour input and examined how the 
division of labour is recognized in 120 small, marginal and other farm households 
located in 10 villages in Himachal Pradesh. The study found that woman’s labour 
accounts for 61 per cent of the total farm work, their participation being greater in 
activities like animal husbandry than in crop production and that there was some 
tendency towards sexual division of labour. 
Chandhury, R. K (1987) analyzed that the increasing work participation of 
women had not been able to improve their lot and their share of developmental gains 
has remained much below. In the process of technological advancement, female 
workers have been displaced in many spheres. The study further revealed that the 
technology displacement of women labour on the one hand and lower wages rate to 
them on ground of productivity on the other, should be prevented through proper 
training to equip them to efficiently deal with developing techniques of production. 
There should be a proper estimate of the contribution of the women workforce for 
economic development in the domestic sphere as well as in the peasant farming in 
order to give them a larger degree of economic security and sense of self respect in 
the male dominated society. 
Bhoite (1988) undertook an investigation to survey the familial problems of 
employed woman in lower middle class category. She found that no servants to help, 
no modern gadgets to save labour and time, no help from relatives or husband, 
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responsibilities of young children, pressure of religious, rituals and full time job 
outside the home were the main problems faced by these employed women. 
Gulab, A. S (1988) discussed in his paper that in order to improve the status 
and position of women at home and in the society at large, it was essential to achieve 
economic independence for women. Freedom depends on economic condition even 
more than political. If a woman was not economically free, without self-employment 
and self-earnings she will have to depend on her husband or someone else and 
dependents are never free.  
Chatterjee, S (1990) has observed that in the patriarchal set up, all 
organizations in the private and the public sector have been conditioned to accept only 
men in positions of authority. But once women have entered the scene, the barriers are 
slowly breaking down by virtue of sheer grit, industry and their desire to prove their 
own worth in a male dominated world. Once the initial burden of proving their 
credibility and their commitment to the job has been established without doubt, the 
path was comparatively clear and the discrimination on grounds of being a woman 
begins to diminish visibly. 
Kundu, U (1990) has observed that the employment of educated women was 
acute. Although female education is not so widespread, particularly in rural areas, yet 
the number of educated women is steadily rising. It was a matter of common concern 
that female participation was slow in our country. She has attempted to prove through 
reliable statistics that with the passage of years the percentage of female work 
participation was on the decline. The author mentions here that there was a 
discrimination against women in all walks of life, despite the constitutional 
guarantees. The position of women in organized sectors is good as compared to the 
unorganized sector, where there was wage discrimination. Besides suggesting a 
number of measures to improve the existing situation, the author suggests that there 
was a need for a change of attitude on the part of a male member of our society 
towards the females. She quoted Mahatma Gandhi (Bapu) who says that the 
“education of a man is the education of an individual the education of a woman is the 
education of entire family”. 
Mishra, B. K (1990) emphasized that the women as a group constitutes an 
important part of the labour force in India. Stagnant agriculture, decline in household 
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industries and lack of generation of additional employment opportunities are major 
factors of low work participation rate of women. He used decadal data through 
censuses. 
Krishnaraj, M (1992) discussed the situation of women’s employment in craft 
industry work. As the market system has expanded crafts have tended to decline today 
in India. However, women continue to be engaged in them to a greater extent than 
man.  
Chowdhry, P (1993) has examined the wide ranging agro-economic changes 
that have catapulted Haryana from a subsistence economy into the second richest state 
in India. These changes have also affected the role and nature of women’s work. This 
article attempts to correlate different aspects and level of the region’s economy with 
women’s work in agriculture as agricultural processing and animal husbandry to 
understand the continuing high participation rate of Haryanvi women along with their 
cultural devaluation.  
Dharmalingam, A (1993) examines the working condition of beedi industry in 
southern Tamil Nadu village. He observed that though beedi industry provides a 
secured employment, guaranteed wage, and some amount of economic independence 
to rural female, it exposes them to sexual and economic exploitation.  
Gregory, S (1994) has discussed that the sericulture being a household 
activity, the involvement of family labour and the contribution of women in carrying 
out the sericulture activity is widely accepted and recognized. However, women’s 
studies on sericulture have not given much attention so far, to the differential level of 
their participation and involvement in the terms of their role differences and to its 
consequent implications in the status accorded to them. The main focus of his work is 
to understand the significance of role differentiation in analysis the participation of 
women in the production process of sericulture and look into its implications on their 
status and position. 
Krishnaj, N (1995) analyzed the impact of female work status on child 
survival with 1981 census data and found that in all the states working mothers 
experience a greater child loss than non working mothers. He arrived at the 
conclusion that in India work among women, can be closely identified with poverty 
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and this identification of poverty of a lasting kind with working mother’s results in a 
poor nutrition and health care among their children. 
Rao, N and Kumar Rana (1997) discussed that with the erosion of traditional 
livelihood and few local options presented, Santhals in Bihar have been forced to 
enter the labour market as migrants. Faced with a negative impact on schooling and 
poor living, health care and working conditions, and regular fear of sexual abuse, the 
entry into the labour market of Santhal women in particular was nothing, but a 
survival strategy for staying at home could mean starvation. 
Damayanthi (1999) analyzed the changing pattern of female employment both 
in rural and urban sectors of the economy of India. It focused on the changing 
employment profile of the state of Kerala and compared it with the national scenario. 
It observed that the female work participation rate in the county has increased over 
the years, whereas the males remained more or less stagnant. Also the female work 
participation rate had been much higher in rural than in urban areas.  The female 
employment profile of the state was fundamentally different from the country in 
several respects which contributes to the Kerala Model of Development.  
Banerjee, N (1999) observed that over the period of 1983 to 1993-94, any 
increase in work opportunities for rural women, was only in agriculture. Their 
employment in the secondary sector fell drastically in almost all the states. Work 
opportunities in the secondary sector for urban females (who form only a small 
proportion of the total female workforce) also shrank significantly, but have created 
significant opportunities in the tertiary sector. Macro data show that, in recent year’s 
two noticeable developments in women’s work participation has noticed whose 
combined upshot is mixed. A recent phenomenon for women’s work participation 
shows that-firstly, addition to women’s employment in the last decade had been 
confined mainly in agriculture and secondly, between 1981 and 1991, census figures 
show that more than 80 per cent of the new jobs, generated for rural women were in 
agriculture sector. However, this increase has remained confined to five states; they 
are Andhra Pradesh, Madhya Pradesh, Maharashtra, Tamil Nadu and Uttar Pradesh.  
Roy, K (1999) analyzed that the women’s uplift depends upon two requisites, 
self-reliance and economic independence. Women’s participation in the economic 
activity was important for their personal advancement and improvement of their status 
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in society. Women must join the labour force of the country on an equal feeling with 
men and get integrated into the system. 
Parthasarathy, G and Nirmala K. Annie (2000) noted that the degree of 
casualisation is found to be more in case of rural females as compared to rural males. 
The ratio of female casual labour to male casual labour shows a continues decline 
over time since 1972-73 and shows a slight rise in the period in internationalization of 
agriculture. The ratio of casual labour to regular employees was much more in the 
case of rural females as compared to rural males. Urban India is characterized by 
more regular employment and casual labour forms only a fraction of it. Though over a 
period, the ratio of casual labour to regular one tends to increase for males, but the 
corresponding ratio was much higher for females. They also conclude that the 
marginalization of women manifests itself in declining work participation rates and a 
shift of low paid occupations rather than in increase unemployment rate and increased 
casualisation. The ratio of female to male non-agricultural occupations, records steep 
decline in the period of internationalization. In urban areas, however, the ratio of 
female to male non-agricultural occupations recorded arise as, females occupied 
lower paid jobs from which males move to higher paid jobs. The benefits of the 
emergence of non-agricultural occupations have gone much more to males than to 
females. 
Rao, P. S (2000) examined that the labour force participation rates, 
particularly of women and teenagers was very sensitive to the general economic 
activity. The impact of economic conditions on female labour force participation can 
take two forms. In times of economic downturn, the wife or other members of the 
household may enter the labour force to supplement the family income. These 
additional workers often leave the labour force once the major breadwinner is 
reemployed on a regular basis. If an employed woman loses her job, and cannot find a 
new one after a prolonged search, she may become discouraged and leave the labour 
force. Despite the rapid growth of the female labour force in recent years, women still 
primarily confine themselves to certain areas and occupations. Women are largely 
employed in the primary sector of the economy. In the secondary and tertiary sectors 
the female working force is much less as compared to male employed in storage, 
communication, and transport. 
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Eapen, M (2001) study on the informal sector of Kerala revealed that the 
increase in women’s employment in the informal sector, employment was more in the 
nature of irregular, casual and contractual labour. Moreover, it showed that in poorer 
households the contribution of women to family income was higher or even the only 
source of earning. Women, particularly in the lower castes and the lower classes, not 
only have to manage with physical hardships that impact their health, they continue to 
be paid lower wages than men in the same category. 
Murty, S (2001) conducted a study on the problems of employed, educated 
women in the Ujjain city of Madhya Pradesh. The objective of the study tries to 
evaluate the working and non working conditions and atmosphere of the educated and 
skilled women workers and to find out their problems. The sample of the study 
consisted of 100 working women from teaching medicine, engineering and 
administration through stratified random sampling. The questionnaire, interview 
method was adopted for data collection. It was found in this study that 55 percent of 
the women reported that their children are not getting desired attention due to their 
employment and a high majority of the working women feel that are overburdened 
due to their dual responsibilities at home and job. 
Bhaumik (2002) seeks to provide a fairly detailed account of the employment 
diversification process away from the farm to the rural non-farm sector that has been 
taking place in India and her states (Assam and Punjab) over a period spanning more 
than thirty years. The service sector has been highly important from the point of view 
of female employment. In the occupational diversification that has been experienced 
by India as well as in the states, the tertiary sector played the leading role in the case 
of males while secondary sector employees more females. The rural non-farm sector 
has started performing its long-awaited poverty reducing function in India. 
Anand, N (2003) pointed out that through development polices and 
performance have created a positive impact in women’s position in the society, but 
they are faced many problems and difficulties at home and working place. Some 
major issues and problems that women face are as follows: Women workers perform 
a dual role in society relating to production and reproduction, which in turn leads to 
over-burdened life. Their contribution to the family and the economy remains largely 
invisible and undervalued. Working for a long time in unhygienic conditions affects 
working women’s health. Lack of integrated approaches in macro polices in tackling 
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women’s issues, unchecked exploitation of women in houses, working places and 
public places. 
Kothari, S (2003) analyzed that the sectoral distribution of female workers 
varies from one sector to another in the state of Rajasthan and literacy rate play an 
important role for this variation. 
Dev, S. M (2004) examined in his study female work participation and child 
labour rates using occupational data from National Family Health Survey (NFHS) and 
compares this data with the 2001 census and NSSO data. Efforts are made to identify 
the determinants of both female work participation and child labour. It is found that 
the larger the size of the family lower is the ability of a woman to participate in 
economic activity. 
Singh, P and Anu. Pandey (2005) have examined that the aspects of 
employment of women in call centers in India based on a survey of 100 women 
employees. Focuses on recent phenomenon of women working in night shifts and also 
the impact of call centre employment on women’s health, family life and decision-
making powers. The paper finds a direct and adverse effect of night shift employment 
in the health of women. But there was also greater acceptance of such ‘non-
traditional’ jobs by families across a larger segment of society. 
Talwar, S (2005) found that in rural areas, the female worker’s dependence on 
the primary sector employment witnessed a steady decline until 1987-88 and in post 
1987 years. The proportion of the workers engaged in their employment in secondary 
and tertiary sectors witnessed a steady increase. Their base of non-farm employment 
has declined from 15.3 per cent in 1987-88 to 13.8 per cent in 1999-2000. In contrast, 
the inter-sector shifts in case of urban female workers are considerable one. In the 
case of rural areas, where the traditional dominant agricultural sector was gaining 
relative importance, gradually the workforce in non-agricultural areas decreased 
during 1980s and 1990s. The halting pace of rural workers shifts to non-agriculture 
sector, witnessed during the years of economic reforms.   
Mitra (2006) analyzed the trends in the rate of growth of employment of 
women in urban areas, particularly in manufacturing, services and trade, based on 
employment-unemployment NSS surveys (1983 to 1999-2000) and the census 
estimates. The accelerated rate of growth of output in this period has not been 
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translated into increased employment opportunities for urban women workers. The 
sectoral shares of employed female, the annual average rate of growth of employment 
for urban women and the employment patterns are analyzed in this study. It shows an 
increase in the regular, but subsidiary activities of urban women workers along with 
rising open unemployment rates and deteriorating work conditions in terms of lower 
wages and lack of non-wage remuneration. 
Buragohain (2007) observed that the domination of the primary sector has 
been steadily diminishing while that of tertiary sector has been on the rise probably 
through structural adjustment. Primary sector absorbs more than half of the total 
labour force, whereas the tertiary sector absorb only one fourth of the total labour 
force in the economy. An attempt has been made to estimate growth rates of 
employment and GDP by using trend growth curve. Employment elasticity has been 
projected to distinguish the labour productivity among different sectors of the 
economy. It is found that the employment elasticity with respect to GDP was highest 
in the agricultural sector and lowest in the secondary sector. Female work 
participation rates are higher in rural than urban areas. In rural area more women are 
employed in the agricultural sector as a wage labourer which may be one of the 
reasons for low labour productivity in the agricultural sector. High female illiteracy, 
landlessness and the presence of a large number of STs and SCs in the rural 
population have a direct impact on female work participation. A linear multi-variate 
model has been used to ascertain the possible reasons for the high rate of female work 
participation in rural areas.  
Masood, T and Mohd. Izhar Ahmad (2009) attempted to investigate the factor 
responsible for the inter-state variations in women’s labour force participation in India 
by using the NSSO, 61st round 2004-05 data. For rural and urban women, two 
separate regression models between women’s labour force participation as dependent 
variable and its various possible determinants have been estimated to identify the 
factors determining the rural and urban women’s labour force participation by using 
cross sectional data of all states and union territories of India. The results suggested 
that personal variables, education and wages are significant determinants of urban 
women’s labour force participation, but not of rural women’s labour force 
participation rate. Other significant determinants of women’s labour force 
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participation are Muslim population, sex ratio, SC and ST population and 
Unemployment rate. 
Pandya, R (2010) examined activities and work methods of women workers of 
Baroda in India. Professional women who have attempted to work with their potential 
capabilities and resources have entered the world of occupation and have made their 
careers rapidly in this era. Hence the study will focus on some of the factors that are 
responsible for producing either physical or mental stress, which could have adversely 
affected the health status of working women and also the working conditions of 
women in India. The women were over burdened with the dual responsibilities of 
household work and job, the women are not able to fulfill all expectations of the 
family. Marriage and employment increase the role and response of the women. The 
working women face various problems and difficulties in job and family relations. 
The study showed that the attitude of the husband and family members need to be 
changed towards the working women. Moreover, a husband should come forward to 
share her burden. Hence, the family can create an environment of equal expectations 
by performing their supportive role in the changing life style of working women.  
Thilagarani, L (2010) analyzed the study based on women employed in both 
public and private sectors of Thoothukudi district in Tamil Nadu. She has covered 
women working in both central and state government undertaking, in the private 
sector, women employed in industries as well as the services have been covered. With 
the acceptance of women and their participation in the workforce as a necessity, there 
was an appreciation of their tremendous skills potentials. From the analysis of the 
data, the women’s participation is found to be satisfactory. The women employees in 
public sectors appeared much more satisfied in work force participation compared to 
private sector women employees. In both public and private sector women employees 
were in a positive frame of mind to take independent decisions which in turn ensured 
their empowerment in decision making in their family. 
Chowdhury, S (2011) has observed in his study that the 66th round of National 
Sample Survey Organization data (2009-10), on the employment situation, points a 
grim picture of a limited creation of jobs between 2004-05 and 2009-10. There is 
widespread withdrawal from the labour force (especially by women) and slow growth 
of employment in the non agricultural sector. There was a shift in education among 
the youth (age-group 15-19, 20-24) it is a positive development, but does not by itself 
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explain the decline of the labour force participation rate. Age specific labour force 
participation rate declined in rural and urban male females.  
Mazumdar, I and Neetha (2011) examined the data from the National Sample 
Survey Office’s 66th round. It highlighted a steep fall in the female work participation 
rate between 2004-05 and 2009-10. Female workforce reduction of some 21 million 
between 2004-05 and 2009-10, more than 20 million of it from agriculture. The article 
argues that there was a crisis in women’s employment under liberalization-led growth. 
It shows how specific attention given to unpaid work in NSS data can overturn 
standard assumptions on women’s employment and that this was essentially important 
to discussions on employment growth in India. Regular workers 10.1 per cent and 
casual workers 36.6 per cent are increased and self employment 53.3 per cent 
declined in 2009-10 for rural and urban females. The further decline in the FWPR in 
2009-10 this extreme situation of financial dependence is likely to have worsened. 
The scale of such economic and financial dependence is perhaps the most significant 
factor in the continuing subordinate status of women in Indian society.  
Chakraborty (2012) examined the impact of education on occupational gender 
segregation and earning gaps in gender, by using the unit level data of the 
Employment and Unemployment Survey, conducted by NSSO for the years 1993-94 
and 2004-05. In the paper, the segregation index has been used to compare the 
unequal gender distribution present in the different occupations based on the national 
occupational grouping, which vary at different education levels. The analysis shows 
that education plays a vital role in reducing the occupational segregation. 
Neff, D and Kunal Sen (2012) analyzed that there was a sharp fall in the 
female labour force participation in rural areas between 2004-05 and 2009-10. We 
look at the four standard explanations for this: that more women in rural areas are 
now pursuing higher education and are, therefore, not available for work, that 
household incomes are increased quickly enough, which is why there is a tendency for 
women to withdraw from the labour force to attend to domestic duties, that 
employment opportunities for female are decreased, and that cultural and social 
factors may be interacting with these three factors and amplifying their effects. The 
results suggest that the decline in rural women’s LFP could potentially be due to 
increase in income and partly due to more women perusing education. 
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Devi (2012) analyzed the conditions in which women work in Manipur. The 
study indicates that tribal women work more than 16 hours per day as compared to 
only 8 hours 37 minutes per day in the case of men. The tribal women do not only 
perform unpaid household work, but they also constitute a majority of the 
unrecognized contributors to agriculture and allied economic activities. 
Hirway (2012) analyzed the trends of employment and unemployment, as 
presented by the National Sample Survey Office for the past decades in Haryana, 
Madhya Pradesh, Gujarat, Orissa, Tamil Nadu and Meghalaya. With the help of time 
use statistics, it argues that the missing employment does not imply withdrawal of 
women (and maybe some men) from the labour market. A large part of the missing 
worker is missing only from the NSSO data, but is very much there in labour force, 
although a small part may be due to withdrawal. It appears ‘missing’ because of the 
inability of the NSSO surveys to capture it adequately. This ‘non-missing labour 
force’ has important implications for employment and labour policy in the country. 
The paper also argues that time use statistics has the potential of overcoming some 
weaknesses of the NSSO as well as by adding new information on the labour force. 
Mehrotra, S and Ankita Gandhi (2012) have analyzed in their study the 
employment trends and addresses the problem of creating decent and productive 
employment in the non-agricultural sector during the first decade of the 21st century. 
The study examines the transition from informal employment in the unorganized 
sector towards formal employment in the non-agricultural organized sector. There has 
been a minor structural shift in employment away from agriculture toward the non-
manufacturing sector. The second half of the decade (characterized by high growth 
rates) witnessed a decline in employment in the manufacturing sector, while there was 
stagnation in service sector employment. With the increase in participation in 
education (in particular female education) it is most likely that a larger number of 
educated youth, particularly women, will be joining the labour force in the future, and 
given the reality that the highest open unemployment rate is among educated youth, 
this calls for more proactive polices towards employment creation in organized 
manufacturing and service sectors. 
Raman (2012) examined the increasing casualisation of work, squeezing of 
employment opportunities in the organized sector and government’s gradual 
withdrawal from its participants and regulatory role during the neo-liberal era has 
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exacerbated the sense of relative deprivation among the people and forced women to 
look for an easy refuge in informal sector employment such as street vending in 
Northern India. This paper points out that objective of official policy, and various 
problems faced by these women vendors. Women vendors most of whom come from 
the socially backward and economically deprived sections of society are trapped in a 
situation characterized by illiteracy, a low resource base, lack of opportunities for 
growth, and exploitation. They are forced to work for 12 to14 hours a day for earning 
meager amounts which are not even sufficient to make both ends meet, let alone 
ensure proper upbringing of their children and provide a decent life for them. The 
largely unorganized women vendors are totally unprotected. They face all kinds of 
exploitation, including harassment and beatings, their belongings are snatched, and 
they are often dislocated and forced to face the uncertainty of business without any 
social security or support. 
Thomas, J. J (2012) discussed in his article that the growth of GDP in every 
sub-sector of the Indian economy accelerated during the second half of the 2000s, in 
contrast to the first half of the decade. Though, employment growth in most sectors 
except construction declined. This jobless growth was partly the result of positive 
changes such as the reduction of “distress employment” in agriculture, found during 
the previous half-decade, and an increase in the population of students. Rural wages 
increased and average educational levels of the employment improved. Government 
interventions in rural area since the mid-2000s, predominantly the Mahatma Gandhi 
National Rural Employment Guarantee Act (MGNREGA), seemed to have aided 
these positive transformations. Manufacturing employment in the country fell and 
employment growth slowed down in most constituents of the service sector. The new 
jobs generated were predominantly in rural construction. The slow growth in the 
diversification of India’s employment structure has led to large-scale withdrawal of 
women from the labour force, with the number of women, thus “missing” being as 
large as the population of Brazil. Rural females declined 124 million in 2004-05 to 
105 million in 2009-10 urban females also declined from 25 million to 23 million, this 
declined due to increase in education. 
Kumari, R and Aviral Pandey (2012) examined the role of women in 
economic development of the country. Although most women in India work and 
contribute to the economy in one form or another much of their work is not 
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documented or accounted for in official statistics. They attended domestic duties and 
are also engaged in the free collection of goods (vegetables, roots, firewood, cattle 
feed etc.), sewing, tailoring, weaving etc. for household use. Additionally, women are 
traditionally responsible for the daily household chores e.g. cooking, fetching water 
and looking after children. They contribute a significant proportion in GDP through 
actively participating in industries, services and agricultural activities. Women 
workers are still lagging behind in achieving job opportunities in comparison to men. 
There is wide disparity in women work and labour force participation in urban-rural 
sectors and across the states of India. The study uses data from different rounds of 
NSSO. The analysis depicts that women workforce and labour force participation 
ratio has increased in India. It has been observed in developed southern states of 
India, because of highly educated society and sincere freedom of women in decision 
making, the women work participation in regular jobs was high in comparison to the 
northern states of India. The number of actual women workers was higher in rural 
area, in comparison to urban areas. The reason behind is low involvement of rural 
women in attending school, high demand of female labour in agriculture dominated 
by male workers and they get fewer wages in comparison to male labour. High 
women participation has been seen in the low caste category especially in SC and ST. 
The women belonging to advanced family and associated with upper classes involve 
themselves in domestic work and unpaid work. Man is the primary bread earner, 
women go out to work when their household incomes do not suffice for basic needs, 
more often than not in rural India. 
Shaw, A (2013) analyzed findings of the Employment and Unemployment 
Survey 2011-12 (68th Round) which reveal that over 9 million persons found 
employment between 2009-10 and 2011-12. This was characterized by some sections 
of the media as a “rebound” from the stagnancy between 2004-05 and 2009-10. 
Though, our analysis showed that the average growth in employment between 2004-
05 and 2011-12 remains low at 2.5 million per year. The results also revealed that a 
growing proportion of the workforce is moving to non-farm activities, and a falling 
percentage is engaged on a casual wage. The Share of workers in primary sector 
declining at the same time in secondary and tertiary sector increased. Unemployment 
rates have been declining over the last decade in all categories in 2011-12, but the 
rural female has been leaving the labour force and continues to do so. Rural females 
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declined from 80.92 million in 2009-10 to 72.13 million in 2011-12, urban females 
increased from 20.97 million to 23.26 million during the same period. Workers 
increased in urban male 108.28 million and rural male 230.97 million in 2011-12. 
2.4 Conclusion 
In this chapter attempt was made to present the available literature on the issue 
of women’s employment. Here the concern was to make an indepth study of the work 
previously done in this area and the theoretical framework on which the proposed 
solution of the problem can be based. After extensive review of literature, it was 
found that some reasons for low female work can be understood. One basic reason 
which came again and again for low participation of female in employment in India is 
the patriarchal system of society, the age-old prejudices against females mobility, the 
prejudices against their education, their relatively low status in the society, frequent 
child births, upward trends in school enrollment, social-cultural reasons, limited job 
opportunities for the females to avail themselves of these opportunities. It must be 
emphasized social scientist have always concerned themselves with the problem of 
women’s employment. However, it is true that a great majority of their work on 
women clearly embodies a male bias. For example, in studies on migration, most 
authors have ignored female migration on the glib assumption that a bulk of it is 
caused by marriage. Such a prior assumption neglects to consider a vital aspect of 
women’s migration, i.e., the economic compulsion. Similarly, most researchers study 
the male workforce only and overlook the enormous contribution made by women. 
Although females are doing the same job, but are ignored by the economist in their 
studies. This is not to argue that they deliberately overlook women’s problems. The 
biases are perhaps inbuilt in the discipline which continues to suffer from the 
debilities of an overdependence on empiricist methodology. Irrespective of the 
awareness being created regarding the need to improve the condition of female folk, 
the situation seems to be bad if not worse. Though females are rising high in some 
areas of education as well as occupation, their social condition remains a matter of 
concern. 
 In recent years, women’s role in society has been indicated as an important 
subject of study. A woman forms an integral part of Indian workforce. Female 
employment is important from the point of view of their status and personal 
advancement. They must enter into the workforce in all societies on an equal footing 
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with males and get integrated into the world of work. In the developed countries, 
females were equal partners, but in the developing country like India female 
participation is very low because males are thought to be sole earners of bread. The 
available literature concentrates on different aspects of participation of women in 
employment. The extent of disparity in women labour force participation and how 
they are different from male workers in the labour market, the factors behind the 
differentiation among male and female workers and their rewards has been 
emphasized. The study of literature shows that most of the studies were conducted on 
female work participation rates are at the state level in India. There have been limited 
studies conducted in the growth and structure of women employment in India since 
1972.Therefore, my study focused on this particular aspect of the female employment. 
The next chapter focused on the data base and methodology used in my study. 
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DATA BASE AND METHODOLOGY 
 The present chapter has been prepared to introduce the various concepts of 
employment, research methodology used in this study will be discussed at length. The 
problem is discussed, then purpose and finally the research questions, hypothesis and 
limitations are presented.  
3.1 Introduction  
 There are different sources of data like primary source and secondary source. 
The primary source of data are directly compiled by the enumerator or observer, 
whereas the secondary source of data is obtained from the publications of different 
organizations- A brief description of various sources is given below: 
3.1.1 Primary Sources 
 It includes  
• Direct Personal Observation 
• Indirect Oral Examination 
• Through Schedules and Questionnaires 
3.1.2 Secondary Sources 
• Population Census 
• National Sample Survey Organization (NSSO) 
• Employment Market Information Programme 
• Employment Exchange Statistics  
1. Population Census 
 It has been the tradition in the population census of India to collect 
information on the economic activity of the people. The census data provided an 
inventory of human resources of the country showing their number, occupation, 
characteristics, and distribution among various branches of economy. 
 The measurement of economic activity has been attempted in every census 
of the country, even though there has been variation in the concepts adopted from 
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time to time. Under the scheme of Economic Census and Survey, a country-wide 
census of all non-agricultural economic activities were carried out during 1977 to 
provide basic information on the number of establishments, number of persons 
usually working, the nature of activities and other characteristics such as type of 
ownership, social group of owner etc., of the establishments. The census did not cover 
own-account and agricultural enterprises. An establishment for the purpose of 
economic census has been defined as one engaged in production and/ or distribution 
of goods and /or services not for the sole purpose of own consumption and employing 
at least one hired worker on a fairly regular basis. 
 The economic census of 1980 was dovetailed with the house listing 
operations of the population census of 1981 covering all types of enterprises, 
establishments and own account enterprises. The economic census of 1990 was 
conducted along with the house listing operations of 1991 population census. The 
economic census gives employment by type of enterprise, distribution of employment 
by major activity group, distribution or persons usually working in non-agricultural 
own account enterprises by states and rural-urban break-up, percentage distribution of 
hired workers and females employed to persons usually working in non-agricultural 
establishments etc. 
2.  National Sample Survey Organization (NSSO) 
 The NSSO collects data through a sample survey based on a scientific 
technique of random sampling through household enquiry both in rural and urban 
areas. In a number of earlier NSSO rounds, the NSSO has experimented with various 
concepts and methodologies in trying and standardizing a proper framework to 
estimate, in quantitative terms, the characteristics of labour force, employment, under-
employment and unemployment. The experimental surveys were following by regular 
annual sample surveys till late sixties. The quinquennial surveys started in the 27th 
round survey (1972-73), with the follow up surveys in the 32nd round survey (1977-
78), 38th round survey (1983), 43rd round survey (1987-88), 50th round survey (1993-
94), 55th round survey (1999-00), 61st round survey (2004-05), 66th round survey 
(2009-10) and 68th round survey (2011-12).  So far, nine quinquennial surveys on 
employment and unemployment have been conducted by NSSO. Apart from these 
quinquennial surveys on employment and unemployment, NSSO also collect 
information on certain key items of employment and unemployment, as a part of its 
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Annual series, from a smaller sample of households in each round starting from 45th 
round (July 1989- June 1990) through the schedule relating to household consumer 
expenditure.   
3. Employment Market Information Programme 
The Directorate General of Employment and Training (DGET) has been 
implementing the Employment Market Information (EMI) scheme over the last 30 
years through a network of Employment Exchanges spread over the country. The 
programme covers the organized sector, which comprise all establishments in the 
public sector and non-agricultural establishments employing ten or more persons in 
the private sector. Though data on employment in the public sector and those non-
agricultural establishments in the private sector employing more than 25 persons are 
collected under the provisions of the Employment Exchanges (compulsory 
Notification of Vacancies) Act, 1959, the same for the non-agricultural establishment 
in the private sector employing ten to 24 persons is being collected on a voluntary 
basis. 
The EMI is one of the important sources of information on employment in the 
organized sector of the economy. It provides information about the structure of 
occupational compositions, employment, and educational profile of employees, 
assessment of manpower shortages in the organized sector. One of the major 
limitations of EMI is that it does not cover the vast unorganized sector with enough 
employment avenues. The estimated employment in public and private sectors as on 
31st March of every year had been collected by the Directorate General of 
Employment and Training (DGET), Ministry of labour and Employment through their 
Employment Market Information Programme. The publications brought out by the 
Directorate are: 
• Quick estimate of employment in organized sector. 
• Quarterly Employment Review. 
• Annual Employment Review. 
• Occupational- Educational profile of employees in India.  
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4. Employment Exchange Statistics  
The day-to-day registration at Employment Exchanges and notification of 
vacancies by the employers generate complete information, which facilitates the 
appraisal of the organized labour market. The statistical returns from Employment 
Exchanges relating to various characteristics of job seekers fresh or otherwise and the 
demand pattern of employment in industry and services sectors provide only a broad 
indication of the unemployment situation in the organized labour market. However, as 
registration is voluntary and they are located in urban areas, that cannot be deemed to 
cover all job seekers. Further, there are well-known deficiencies arising from the fact 
that not all the registrants would be really without a job. In addition, the number of 
job seekers is not necessarily the number of unemployment persons (Pandey, R.N). 
3.2 Employment and Unemployment Survey 
 The present study on “Growth and Structure of Women Employment India 
Since 1972”, is essentially based on All India level secondary data collected from 
different published and unpublished sources. The employment data are made 
available from the NSSO of India through their regular reports. The employment and 
unemployment survey (EUS) was first conducted by NSSO in May-September, 1955 
which was its 9th round. There after NSSO conducted a number of surveys on 
employment and unemployment. The core conceptual framework for conducting such 
surveys was firmed up by an “Expert Committee on Unemployment Estimates” 
(popularly known as the Dantwala Committee), set up by the planning commission. 
NSSO has been conducting first quinquennial survey on a regular basis since 1972-73 
to generate national level data on employment and unemployment. The NSSO has 
over time developed and standardized measures of employment and unemployment 
(NAD, 2004). Beginning with the 27th round in the year 1972-73 by following the 
concepts, definitions and procedures as recommended by the Dantwala Committee 
(1970), NSSO has been conducting quinquennial surveys on employment and 
unemployment situation in the country. So far, nine quinquennial surveys on 
employment and unemployment have been conducted by the NSSO. The 
quinquennial surveys started in the 27th round survey (1972-73) with the follow up 
surveys in the 32nd round survey (1977-78), 38th round survey (1983), 43rd round 
survey (1987-88), 50th round survey (1993-94), 55th round survey (1999-00), 
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61stround survey (2004-05), 66th round survey (2009-10) and 68th round survey  
(2011-12).  
3.3Concept of Work 
1. Workers: Persons who are engaged in any economic activity or who, despite their 
attachment to economic activity have abstained for reason of injury or other physical 
disability, illness, bad weather, festivals, religious or social functions or other 
contingencies necessitating temporary absence from work constitute workers. Unpaid 
helpers who assist in the operation of an economic activity in the household farm or 
non-farm activities are also considered as workers. 
2. Labour Force: Labour force constitutes of all the person who were either 
‘working’ (or employed) or ‘seeking or available for work’ (or unemployed). 
3. Labour Force Participation Rate (LFPR): Labour Force Participation Rate is a 
measure of the proportion of the country’s population that is engaged actively in the 
labour market, either by seeking or working work. It provides an indication of the size 
of the supply of labour available to engage in the production of goods and services. 
Labour Force Participation Rate = no of employed persons + no of unemployed 
persons/ total population* 100 
4. Work Force: Work force consists of all persons who are actually working, whether 
in the formal sector or informal sector. 
Workforce= labourforce – unemployed 
Unemployed = labourforce - workforce 
5. Work Force Participation Rate(WPR): Work force Participation Rate is defined 
as percentage of total workers to total population. 
Work Participation Rate = Total Workers/Total Population *100 
6. Female Work Force Participation Rate (FWPR): Female Work Participation 
Rate is defined as percentage of total female workers to total female population. 
Female Work Participation Rate = Total Female Workers/Total Female Population 
*100 
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3.4 Economic Activity: 
Any activity resulting in the production of goods and services that add value to 
the national product is considered as an economic activity. Such activities include 
production of all goods and services for market, i.e. pay for production or profits, and 
the production of primary commodities for own consumption and own account 
production of fixed assets. 
3.4.1 Different Approaches to Determine Activity Status  
The NSSO collects data on employment and unemployment using three broad 
measures or approaches 1. Usual Status: a. Usual Principal Status; b. Usual Subsidiary 
Status.  2. Current Weekly Status, 3. Current Daily Status. The Usual Status is further 
categorized at two levels:  
1. Usual Status: Usual status approach with a reference period of 365 days 
preceding the date of survey. This is written as usual status (PS+SS). According to the 
usual status, workers are those who perform some work activity either in the usual 
principal activity status or in the subsidiary activity status.  
a. Usual Principal Status: Activity status relates to the activity status of a person 
during the reference period of last 365 days preceding the date of survey. The activity 
status on which a person has spent a relatively longer time (i.e. major time criterion) 
during the 365 days preceding the date of survey is considered as the usual principal 
activity status of the persons. 
b. Usual Subsidiary Status: A person whose principal usual activity has determine 
on the basis of  major time creation could have pursued some economic activity for a 
relatively short time throughout the reference period of 365 days preceding the date of 
survey or for a smaller period, which is not less than 30 days. The status in which 
such economic activity is pursued is the subsidiary economic activity status of that 
person. 
2. Current Weekly Activity Status (CWS): CWS approach refers to a reference 
period of seven days preceding the date of survey. According to this, a person is 
considered as worker if he/she has performed any economic activity, at least for one 
hour on any day of the reference week. 
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3. Current Daily Activity Status (CDS): The CDS activity status for a person is 
determined on the basis of his/her activity status on each day of the seven days 
preceding date of the survey as reference period (day to day labour time disposition). 
3.5 Mode of Employment 
1. Self-employed: persons who operated their own farm or non-farm enterprises or 
were engaged independently in a profession or trade on their own-account or with one 
or a few partners were deemed to be self-employed in household enterprises. 
2. Regular Salaried/Wage Employee: A person working in others farm or non-farm 
enterprises both household and non-household and in return, received a salary or 
wages on a regular basis (i.e. not on the basis of daily or periodic renewal of work 
contract). This category includes not only persons getting time wage, but also persons 
receiving piece wages or salary and paid apprentices, both full time and part-time. 
3. Casual Wage Labour: A person who was usually engaged in others farm or non-
farm enterprises both household and non-household and in return received wages 
according to the terms of the daily or periodic work contract. 
3.6 Sectors: 
All economic activities of the economy are broadly divided into three sectors. 
1. Primary Sector: the primary sector of the economy extracts the product from the 
earth. The primary sector includes activities A and B. The proportion of workers in 
this sector is decreasing.  
A. Agriculture, hunting, forestry, logging and 
B. Fishing. 
2. Secondary Sector: The secondary sector of the economy manufactured finished 
goods. It includes activities from C to F. 
C. Mining and quarrying,  
D. Manufacturing. 
E. Electricity, gas and water supply, 
F. Construction. 
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3. Tertiary Sector: The tertiary sector of the economy is the service industry. It 
includes activities from G to Q. There is growing proportion of workers in the tertiary 
sector.  
G. Wholesale and retail trade, repair of motor vehicles, motorcycle and personal and 
household goods,  
H. Hotels and restaurants,  
I. Transport, storage and communications,  
J. Financial intermediation,  
K. Real estate, renting and business activities,  
L. Public administration and defense, compulsory social security,  
M. Education,  
N. Health and social work,  
O. Other community, social and personal service activities 
P. Activities of private households as employers and undifferentiated production 
activities of private households. 
Q. Extraterritorial organizations and bodies. (NSSO, 68th Round) 
3.7 Research Methodology  
Research methods may be understood as all those techniques or methods that 
are used for the conduct of research. Research techniques or methods, refers to the 
methods, the researchers use in performing research operations. The secondary data 
are those data which have already been collected by someone else and which have 
already been passed through the statistical process (Kothari, 1990) the data obtained 
are from the government sources like National Sample Survey Organization, Ministry 
of Statistical and Programme Implementation (MOSPI), Government of India.  
1. Selection of Period 
In our study we have examined the women employment in India since 1972-
73 to 2011-12. The quinquennial survey of employment and unemployment is one of 
the important surveys conducted repeatedly by NSSO. The first such survey was 
carried in the 27th Round of NSSO during Oct 1972-Sept 1973 therefore, we have 
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taken this period 1972-73. The current employment and unemployment survey of the 
NSS 68th round is like a quinquennial survey as far as the subject of enquiry, design, 
questionnaires and sample sizes are concerned. Including the present employment and 
unemployment survey in NSS 68th round July 2011-June 2012, nine such 
comprehensive surveys of employment and unemployment situation in India have so 
far been conducted by NSSO. These are the nine rounds, namely, 27th round (1972-
73), 32nd round (1977-78), 38th round (1983), 43rd round (1987-88), 50th round (1993-
94), 55th round (1999-00), 61st round (2004-05), 66th round (2009-10) and 68th round 
(2011-12). The surveys were usually conducted every five years, but 68th round 
(2011-12) was carried out two years after the 66th Round (2009-10). The 66th round 
had shown that employment growth by various indicators was far below expectations. 
The 68th round was conducted by the NSSO to counter the figure of 66th round, which 
was a drought year and global recession, hence provided a dismal picture of 
employment generation in that period (Shaw, 2013&Rangarajan, 2014). 
2. Statistical Tools used in the Study: 
1. Compound Annual Growth Rate (CAGR) 
2. Index of casualisation. 
1. Compound Annual Growth Rate (CAGR): We want to analyze the growth rate 
of women employment hence we use this statistical tool. Many of the economists, 
business people, and governments interested in finding out the rate of growth of 
certain economic variables, such as revenue, money supply, saving, GNP, investment, 
trade deficit and employment used it. 
Suppose we want to find out the growth rate of employment for the period 1972-73 to 
2011-12. Let Yt denote employment at time t and Y0 the initial value of the 
employment. 
The well known compound interest formula is 
Yt= Y0 (1+r)t  (1) 
Where r is the compound (i.e., over time) rate of growth of Y. Taking the natural 
logarithm of the equation (1), it can be written as: 
In Yt= InY0+t In (1+r)                                         (2) 
Let us consider β1 = In Y0 and β2 = In (1+r) then we can write eq. (2) as 
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In Yt= β1 + β2t        (3) 
Adding the disturbance term from eq. (3) then we obtain 
In Yt = β1 + β2 t + Ut       (4) 
This model is like any other linear regression model in that the parameters β1 and 
β2 are linear. The only difference is that the regressand is the logarithm of Y and the 
regressor is the “time” which is taken as 1, 2, 3, 4…………etc. 
The compound annual growth rate (r) was estimated by using r = [Antilog (β2) – 1* 
100] (Gujarati, 2012). 
2. Index of Casualisation (to regular workers): The study also wants to estimate 
the extent of casualisation of women labourforce, hence this index is used here. Index 
of casualisation shows the number of casual wage earners for every one-hundred of 
regular salaried jobs. 
Index of casualisation (to regular workers) = Total Number of Casual Wage 
Earners/One Hundred Regular Salaried Workers* 100 
3.8Conclusion  
This chapter gave a comprehensive idea about the sources of data and 
methodology used. A brief description of various concepts on employment is also 
given. This study is exclusively based on the secondary data. It particularly focuses on 
the National Sample Survey data the reason being that it is a comprehensive source of 
data as it uses a homogenous concept and data collection methods for a fairly long 
period of time. In the next chapter determinants of women employment, programmes 
and labour laws pertaining to women has been discussed.  
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Chapter- 4 
DETERMINANTS OF WOMEN EMPLOYMENT AND 
LABOUR LAWS IN INDIA  
 The preceding chapter focused on data base and methodology used in the 
study. In this chapter we have discussed different determinants of women 
employment, guarantees given by constitution of India to them. The chapter also 
highlights the various provisions given in the five year plans, the labour laws and the 
constitutional guarantees given for the of advancement of women employment in 
India. 
4.1 Determinants of Women Employment in India  
There are various determinants of uneven distribution of women employment 
in India. Some of them are important. They are, economic, social, demographic, 
cultural and political. All these determinants differ in different periods and in different 
countries. The demographic determinant is composed of birth rate, age structure, age 
at death or longevity of life, migration and average size of the family. Economic 
determinants are type of economy, availability of employment opportunities and 
levels of income are important. Age of marriage and general health standards, levels 
of literacy and education, status of women in the society are socially important 
(Murty, K.R. and Vijayalakhsmi, P. 1974). Cultural factor is related to non-governing 
family size, size of the paternal family, preference for male children, expense of 
raising children, etc. Political determinant includes political stability and attitudes of 
the status towards nationality (Chandna, R.C. and M.S. Sidhu, 1980)  
4.1.1 Demographic Determinants 
The chief among the demographic determinants which play a profound role in 
shaping the employment pattern are fertility, mortality and migration (Hock, S.W. 
1966). Countries having high birth rates are characterized by an age structure where 
population is heavily loaded of children who normally are non-workers and hence the 
proportion of workers in the total population remains small in comparison to those 
countries which have low birth rates and hence the low dependency ratio (Chandna, 
R.C& M.S Sidhu, 1980). Age specific participation in various occupations is another 
aspect of population structure which comes under the influence of fertility rates. The 
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participation of the under twenties and even under fifteens tends to be relatively high 
in countries of high fertility rates, whereas it is not of any substantial magnitude in 
areas of low fertility as there is no comparable compulsion to take up some gainful 
employment at the early age. A result of high participation of the youngsters is a 
relative predominance of miscellaneous and petty service and wage labourers in the 
overall occupational structure. This is because the unemployment makes people badly 
job hungry and the lack of education and training acts as a bar in the way of taking up 
specialized occupation requiring skilled and well trained personnel (Trewartha, G.T. 
1969). 
The fertility rates in the rural segment of a population are generally high as 
compared to those in the urban segment. It follows that in principle the fertility 
differentials are capable of gradually augmenting the rural components of the 
population. Predominantly agricultural economy, there is an increase in the fertility, 
whereas the high fertility creates hinders in the female employment (Trewartha, G.T. 
1969). 
In recent years much attention has been paid to the relationship between 
population growth and economic development. One method of containing and 
checking birth rates is to increase female employment, as it may tend to bring down 
the fertility level. Jaffe and Azumi found this in Puerto Rico that the fertility of 
women employed in cottage industries was about the same as that of the non-working 
women, but the fertility of those employed outside the home in modern industries or 
in offices was definitely lower and consequently such females were found to have a 
smaller family (Jaffe, A.J. and Azumi, G.1960). 
Mortality is the second most important demographic determinant, which 
influences the employment. The countries with a high average age at death, the 
proportion of the population in the working age groups is relatively high and hence 
the magnitude of working force here is also large in comparison to those countries, 
where the life span is short and where many workers die in their active age (Chandna, 
R.C. and M.S. Sidhu, 1980). Mortality rates directly affect the composition of 
population by economic status. If mortality rates in juvenile groups are lower than the 
fertility rates, the transference from the youngest age group to employment slab will 
be large and this slab will consequently tend to grow in size (Siddiqui, F. A. 1978). A 
similar effect may be expected in the case when the mortality among work 
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participation is low. The work participation appears to have grown faster in countries 
of low mortality rates as is the case in European countries. In European countries the 
female work participation rate is high, because, in these countries due to occupational 
hazards, mortality incidence is higher among males (Dorn, H.F. 1950). It has been 
observed that if the mortality declines or the age of retirement is postponed, there are 
a few older people to withdraw from the employment and in that case the average age 
of workers tends to increase (Mukherjee, S.B. 1976). 
Migration is the third demographic factors which influence the proportion of 
the working population. Migration of workers largely takes place in the economically 
active age group (Clark, J.I. 1972). The areas suffering from out migration have a low 
proportion of the working population and areas characterized by an influx of workers 
display a higher degree of working force. Average size of family produces a 
somewhat similar effect on the magnitude of the working force into two typical 
situations. The small size of family releases many female workers for employment 
and pushes up the proportion of workers in a society devoid of prejudices against 
female employment and also having employment opportunities for the women. This is 
true of the societies of the developed world. On the other hand, in the less developed 
world, large size of the family produces such economic exigencies that necessitate the 
participation of maximum number of family members in the economic struggle. This 
too pushes up the proportion of workers in the total population (Clark, J.I. 1972). 
It was observed that migration is also an important factor influencing the 
women’s employment in the ESCAP (Economic and Social Commission for Asia and 
the Pacific) region. Here women migrants are themselves economically motivated or 
simply accompanied by their family or husband. In countries like Malaysia, 
Indonesia, Thailand, and Philippines, single woman moving to the cities in search of 
employment is a significant component of rural-urban migration stream. In contrast to 
this the counties which discourage the female migration to the cities result the decline 
of female employment. In some cases where the economic conditions are good, they 
allow women to withdraw from the employment and depend upon the husband’s 
income to support their families (UN, Asian Population Studies,1982).The countries 
like the United States and France, which show the highest increase in the active 
population, are due to high levels of immigration. In Switzerland, Germany and U.K. 
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the variations in female activity and migration play a relatively minor role in 
employment (Demographic Trends- 1970-1985). 
In South East Asia nature and magnitude of migration has changed 
dramatically. Traditionally, mostly the rural men would migrate to urban areas for 
periods of short duration, while their wives take care of the other rural households. In 
Thailand, the young rural women are more likely than their male counterparts to move 
to Bangkok where there is greater demand for certain kinds of young female services, 
e.g., domestic services, sexual services, entertainment of various sorts in the 
nightspots and restaurants.  
A recent work has been done in the Philippines, reveals that women are 
numerically dominant in almost all kinds of contemporary Philippines migration and 
they constitute a major part in the recent urban ward migration of teenage and young 
adults. It has been found that these migrants are mostly concentrated in service 
sectors. In fact 70 per cent females in this category are migrants and more than half of 
these migrants are young (Heyzer, N. 1987). 
Technically, any change in the composition of employment due to change in 
age structure is marked as the direct effect of demographic factors of fertility, 
mortality and migration. Variations in fertility, mortality and migration affect the size 
and structure of the employment through their impact on the size and age structure of 
the population. Another important demographic factor which play a very important 
role on work participation rates are age and sex. Changes in the age structure of the 
population causes significant change in the quality and character of the workforce and 
burden of dependency in a country (Rafiullah, S.M. 1971).The difference between the 
male and female work participation rate is quite striking. The female rate is 
considerably lower than the male rate for each group. Work participation of female 
depends on other factors, their marriage status, number of children born to them, 
social custom as well as the attitude of society. There are four major generalizations 
that have just been made to developed and developing countries. First, the 
participation of females in occupations is higher in developed countries than 
developing countries. The principle explanation is that there are more opportunities 
for gainful employment in urbanized economies, but on the other hand, agricultural 
societies make very extensive use of females as unpaid family workers in farming 
work especially at the age of 10 to 19 years. The careful study may very well show 
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that some of the highest work participation rates for females in the world are found 
among certain highly rural societies, particularly in south Asia and Africa, where 
women are expected to do work in the fields and intended to work for farm animals. 
Another point to be mentioned here is that the proportion of the population in the 
working age group (15-59) is generally smaller in developing countries than in the 
developed ones, a consequence of the lower level of fertility in the developed 
countries (Mukherjee, S.B. 1976). Secondly, the participation for females tends to 
reach a peak in the late teenage or early twenties, just before marriage or the onset of 
childbearing. After the age of 25 years the women’s work participation rates tend to 
decline due to their more engagement in household work and child care. Thirdly, in 
developed countries the greater participation of women clearly shows itself in the 
premarital ages, and the ages after 35 years. In the latter case, as soon as their children 
are mature enough to be in school, they tend to re-enter the workforce. The 
explanation for this may be as sociological as economical. Female earners may be 
helping to earn money to put the children through college, to save for old age or to 
complete payments on a house. Although beside this, they may also be seeking 
meaningful activity and a sense of self worth after their children no longer are 
dependent on them (Bogue, D.J. 1969). Fourthly, employment rates at the older ages 
are much higher in developing countries than in the developed countries. In the latter 
case, people at the older ages have the privilege of retiring from the work and 
spending their last years on pension and the saving incomes. In contrast to this, in the 
former case person has to remain in the workforce as long as their health permits. Age 
and sex structure primarily help to explain employment and consumption pattern, 
social needs and perhaps the psychological characteristics of the population. 
4.1.2 Economic Determinants 
It is the second important determinant of employment. Among the economic 
determinants of the size of the working force, the type of economy of an area is 
significant. The nature of jobs available in the industrial societies is very much 
different from those available in the agrarian economy. The factories and industries 
have their own demand on skill and education which delays the entry into working 
force and hence the size of the working force in such economies suffers a slow down. 
By comparison, the nature of jobs in agricultural economies, particularly in the less 
developed realm, is such that education has little functional value. Here, the 
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individual can start the work as soon as the family exigencies demand his/her 
participation (Chandna, R. C. 1992). 
The current levels and types of employment in the developing countries are 
directly related to skills, adaptabilities and training. Women are taking up 
employment in modern sectors, as in these sectors the employment opportunities for 
females are generally found to be rapidly increasing. But in pre-industrial economy 
the industry is in its infancy, employment exists for women in agriculture, handicrafts 
and personal services. 
The extent of female employment in India is confined largely to unskilled job. 
That is why female employment in India is higher in rural areas and lower in urban 
areas, whereas in developed countries the employment opportunities are higher in 
urban centers and lower in rural farms. This is because in the developing nations 
women are probably not in a position to join employment, mainly because they do not 
have the necessary education and also because, being mothers of large families, they 
are not free to work outside the home. This resulted in low levels of female 
employment in urban activities (Elizaga, J.C. 1974). 
 The level of income and employment also affect activity rates (Clark, 
J.I.1972).The general level of income, having its expression in the form of economic 
compulsions, may determine the proportion of workers in its own way. Economic 
compulsions for participation in the economic struggle, which normally occur in 
societies with low level of income, force every member of the family male or female, 
young or old to participate in the economic struggle. By comparison, in the societies 
that enjoy a higher standard of living every member of the family may not participate 
in the economic activities (Chandna, R. C. 1992). 
As the country becomes economically more developed the contribution of 
agriculture to national income goes on declining and of the secondary and tertiary 
goes on increasing. Urbanization and urban mentality also induce people to migrate to 
urban areas and take up employment in work where future generation can live in 
developed surroundings. Construction, industries, and services provide more jobs in 
urban areas. 
The general level of income also determines the proportion of workers in the 
total population. Those societies having low level of income have compelled reason 
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for larger participation in economic struggle than the societies that enjoy a higher 
standard of living. In the former, the economic exigencies demand an entry into a 
working force as soon as possible with a view to augmenting family’s income. 
Females take up jobs to supplement income of the household. In times of inflation, 
they take up job to maintain the old real level of income. In times of depression, they 
may offer themselves for jobs so that either of the spouse or both of them together can 
get the same nominal income. When the income of husband goes up, wives may 
withdraw. Each family may have a national permanent income in view, if the 
transitory income is below that level, wives may take up work and vice versa 
(Srivastava, O.S. 1983). 
Actually the per capita income of the family is the single most important 
factor influencing the occupation wise variations in the female employment rate. But 
if income is such an important consideration, it is difficult to explain the low level of 
female employment in any region where more families are living below the poverty 
line. The contradictory situation is possible only if, the low rate is not the choice of 
the women, but it is forced on them. That is, female wanting to work more, but either 
enough suitable work is not available or men are preferred to female in available work 
(Hirway, I. 1980). 
The availability of employment opportunities is another significant economic 
determinant of the magnitudes of the working force in any area. The less developed 
countries, where the incidence of unemployment is high, are unable to provide ample 
employment opportunities to their multiplying manpower and thus, have relatively 
small working force in comparison to the developed countries where employment 
opportunities are available for all those persons who are willing to participate in 
economic activities and are, thus, able to become a part of the employment. That is 
why, the size of workforce in countries with limited employment potential remains 
comparatively low (Chandna, R.C. 1980). 
In India in the low income regions of the states, all members of the family, 
including children and women are bound to engage in economic activities to fulfil 
basic needs of food, housing and lodging. Moreover, higher percentage workers in 
agriculture sector does not mean that their economic standard will be higher, due to 
economic limits people, mostly engaged themselves in lighter activities in which 
wages are much lower. Since the mid-sixties the green revolution, the production of 
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agricultural output increased and therefore, agro-based industries, e.g., rice, pulses, 
sugar was established. Such industries provided work to the population in large 
number both in rural and urban areas. As we know that in small scale and cottage 
industries, a substantial number of manual labourers are needed in comparison to 
large scale industries. In the areas where small scale industries are in practice, 
employment rate in secondary activities will be higher than the areas having big 
plants in which the work of manual labour is replaced by machines. Jobs having 
different requirements somewhere young women preferred as a secretary, 
receptionists, teacher, nurse, gynecologists, for the plucking of tea leaves, and  
making of beedi. In recent years, various labour saving appliances have made release 
of women from housework possible and coupled with their desire for independence or 
for the economic betterment of the family, females take up jobs and enter into labour 
supply, where death rates and birth rates are falling, their female employment also 
increases (Srivastava, O.S.1983). 
Efficiency of workers is another significant economic determinant. The 
distribution of the working population by age and sex and by occupation and industry 
of workers are believed to have an effect on the efficiency of workers. The little 
analysis of the relation of sex ratio of the economically active population of efficiency 
has been found in the studies, reviewed, though this factor is doubtless of some 
importance, since, the physical capacities and aptitude of male and female workers are 
known to differ, therefore, the effect of changes in the sex ratio of work participation 
depends on the occupational distribution of males and female population. A 
considerable amount of attention has been given to the effect on efficiency produced 
by changes in the age composition of the work participation(Spengler, J.J. and 
Duncan, O.D. 1963).  
4.1.3 Social Determinants 
Among various socially and culturally rooted determinants of the size of the 
working population, marital status, level of literacy and education undoubtedly claim 
the highest rank. Levels of literacy and education influence significantly the 
employment rates. The societies having high literacy rate are prone to display low 
employment rates because of the acquisition of literacy and education delays the entry 
of people into employment (Chandna, R.C.1992). 
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Generally speaking, in the developing countries males are more literate than 
females, because in these areas females are comparatively less free and do not have 
the opportunities for formal schooling. The females have low status, low mobility, 
lower freedom, early marriage and large amount of domestic work. Moreover, 
women’s education in rural areas does not get social approval. People with better 
socio-economic status are more literate than people at the lower levels. This may be 
due to the necessity and comparability of getting a higher and better education. The 
socially and economically more awaked sections are more literate as compared to the 
backward people (Ghosh, B.N.1987). Higher education makes it easier for women to 
enter the employment, especially in the modern sectors of the economy (Swarnkar, 
G.P. 1988). 
 The status of women in the society and consequent approval or disapproval of 
female participation in activities outside the four walls of the house is another social 
determinant of magnitude of working force. This factor may have little role to play in 
societies discriminating between the two sexes, this factor becomes important. 
Consequently, in the countries where the prejudices against the female’s mobility and 
participation in economic activities prevail, the proportion of the working force 
remains low because women constituting almost half the population get excluded 
from this orbit of workers (Chandna, R.C. 1992). 
The female employment is influenced markedly by their marital status. It is 
found that in developing countries the rate of employment is highest for single women 
and lowest for the married with those of the widows and divorced lying in between 
the two (Sinha, D.M. 1971).The age at marriage influences the incidence of 
participation in work in its own way. In the societies where the marriage takes place 
early, the proportion of workers is relatively high. It is so because the family 
responsibilities create an urge for getting engaged in economically gainful activities at 
an early age. However, this may be more true of males than females (Chandna, R.C. 
1992). Among women who are single the rate of work participation corresponds 
rather well to that for males. From ages 18 to 70 the employment rate for single males 
and single females is very similar. In sharp differences to this, females who are 
married and living with their husbands have much lower participation rates at each 
age group, where the women are married, but the husbands are absent, the 
participation rates tend to be substantially higher. They tend to be higher if the women 
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are widowed and yet higher if they are divorced. The participation rates for divorced 
women at each age tend to be very nearly equal to those for single women (Bogue, D. 
J.1969). 
It may be noted that at every stage of life single women had the highest 
employment rate than married women. The single women either unmarried or not 
living with husbands are by and large dependent for their support on themselves. The 
married women’s employment is however, high after the age of 35 or 40 because by 
then their children are mature enough to be in schools and these women tend to 
remain in the labour market. The probable reason of this reentry is to supplement the 
financial position of the family so that the children may get higher education and at 
the same time there may be substantial savings for old age. 
The employment rate of rural females is always high both among married and 
unmarried. As long as they are unmarried they have to work in the fields or in cottage 
industries to tend a supporting hand to their parents. Marriage only brings a shift of 
responsibility; they then work to give support either to their husbands or the in-laws 
(Mathur, R.S.1978).The marital status is also a significant determinant of female 
employment in urban areas. The currently married women have lower employment 
rate than those of unmarried women in urban areas. The widows or divorced women 
have a higher employment rate than the unmarried women and culturally married 
women (Swarnkar,G.P. 1988). Levels of literacy and education influence significantly 
the work participation rates. Urban females show a similar trend even in a more 
pronounced way. Among them all graduates and those with technical and non-
technical diplomas, report for higher participation rates than the illiterate (Sinha, J.N. 
1961). 
General standard of health of the people being an index of their vitality also 
influences, to some extent, work participation rate. It is rightly said “Health is 
Wealth”. The ultimate aim of all economic policies is to achieve a healthy nation. A 
healthy country can emerge only when there is an adequate supply of balance food, 
when people are not undernourished or malnourished. It is really more important for 
the health of the country, that there should be adequate nutrition, good sanitation, 
supply of pure water and lack of pollution (Rao, H.1984). It is normally to be 
expected that a nation with good general health conditions will display a higher 
participation rate than the nation with poor condition (Chandna, R.C. 1980). 
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4.2 The Constitution of India- Provisions Relating to Women 
The constitution of India not only grants equality to the women, but also 
empowers the state to adopt measures of positive discrimination in favour of women 
for removing the cumulative socio-economic, educational and political disadvantages 
faced by them. Constitution of India guarantees women: 
 Equality before law for women (Article 14) 
 The state to make any special provision in favour of women and children 
[Article 15 (3)] 
 Equality of opportunity for all citizens in matters relating to employment or 
appointment to any office under the state (Article 16) 
 The state to direct its policy towards securing for men and women equally the 
right to an adequate means of livelihood [Article 39 (a)], and equal pay for equal 
work for both women and men [Article 39 (d)] 
 The state to make provision for securing just and humane conditions of work 
and for maternity relief (Article 42) 
 To encourage harmony and the spirit of common brotherhood amongst all the 
people of India and to renounce practices derogatory to the dignity of women 
[Article 51 (A) (e)] 
 Not less than one-third (including the number of seats reserved for women 
belonging to the SC and the ST) of the total number of seats to be filled by 
direct election in every panchayat to be reserved for women and such seats to be 
allotted by rotation to different constituencies in a panchayat [Article 243 D (3)] 
 Not less than one-third of the total number of offices of chairpersons in the 
panchayats at each level to be reserved for women [Article 243 D (4)](Statistics 
on women in India, 2010). 
4.3 Women Workers Laws in India 
The government has taken several steps for creating a congenial work 
environment for women workers. A number of protective provisions have been 
incorporated in various labour laws these are elaborated in table 4.1. 
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Table 4.1: Labour Laws of women employment in India  
 
Name of the Enactment Protective Provision  
The Industrial Employment 
(Standing Orders) Act, 1946. 
The provision regarding safeguards against 
sexual harassment of women workers in their 
workplaces. Industrial employment Act has 
also been amended to make the guidelines 
applicable to the employees in the private 
sector.  
The Factories Act, 1948 Provision of crèches in every factory wherein 
more than fifty women workers is ordinarily 
employed. 
Employment of women in the factory is 
prohibited except between the hours of 6.00 
AM to 7.00 PM. However, in exceptional 
circumstances, employment of women is 
permitted upto 10.00 PM. 
Employment of women is also prohibited in 
certain factories involving dangerous 
manufacturing process or operations. 
The employee’s state Insurance 
(General) Regulation, 1950 
Claim for maternity benefit becomes due on the 
date medical certificate is issued for 
miscarriage, sickness arising out of premature 
birth of a child or pregnancy, confinement. 
Claim for maternity benefit becomes due on the 
date of issue of medical certificate of expected 
confinement or the day six weeks preceding the 
expected date of confinement so certified, 
whichever is later or if no such certificate is 
issued on the date of confinement. 
The Plantation Labour Act, 1951 Provision of crèches in every plantation 
wherein fifty or more women workers 
(including women workers employed by any 
contractor) is employed or where the number of 
children of women workers (including women 
workers employed by any contractor) is twenty 
or more. 
Women workers are provided time off for 
feeding children.  
Definition of family has been made gender 
natural so as to remove the distinction between 
the family of male and female workers for 
availing dependent benefits. After amendment, 
family also includes dependent widow sister of 
a female workers as well as male workers. 
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To cover all aspects of safety and occupational 
health of workers specially women and 
adolescents working in plantations a new 
chapter pertaining to the use of handling, 
storing or transporting chemicals, insecticides 
and toxic substances used in the plantation has 
been added. 
The Mines Act, 1952 Employment in mines below ground prohibited 
and in any mine above ground except between 
the hours of 6 am and 7 pm however, no 
employment of women between 10 pm and 5 
am is permitted. Further, women employed 
above ground shall have rest period not less 
than eleven hours. Provision of separate toilets 
and washing facilities for women workers. 
The Maternity Benefit Act,1961 Maternity benefits to be provided on 
completion of 80 days working. 
Not required to work during six weeks 
immediately following the day of delivery or 
miscarriage. No work arduous nature, long 
hours of standing likely to interfere with 
pregnancy/normal development of the fetus or 
which may cause miscarriage or is likely to 
affect health to be given for a period of six 
months immediately preceding the period of 
one week before delivery. On medical 
certificate, advance maternity benefit to be 
allowed. 
Rs 2500/- as Medical bonus to be given when 
no prenatal confinement and post natal care is 
provided free of charge. 
The Beedi& Cigar workers 
(conditions of employment) Act 
1966 
Provision of crèches for the benefit of women 
workers in the industrial premises wherein 
more than fifty female employees are ordinarily 
employed. 
The contract Labour (Regulation & 
Abolition) Act 1970 
Provision of crèches where twenty or more 
women are ordinarily employed as contract 
labour. 
Female contract labour to be employed by any 
contractor between 6.00 AM to and 7.00 PM 
with the exception of mid-wives and nurses in 
hospitals and dispensaries.  
The Inter State Migrant 
establishments Workmen 
(Regulation of Employment and 
Provision of crèches for the benefit of women 
workers in wherein twenty or more women are 
ordinarily employed as migrant workers and in 
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Conditions of service) Act, 1979  which employment of migrant workers is likely 
to continue for three months or more. 
The Beedi Workers Welfare Fund 
Act, 1976 
 
 
The appointment of women member in the 
Advisory and Central Advisory Committee 
(CAC) is mandatory under these Acts. Advise 
the government on providing increased 
employment opportunities for women.  
The Iron Ore Mines, Manganese 
Ore Mines and Chrome Ore Mines 
Labour Welfare Fund Act, 1976 
The Lime Stone and Dolomite 
Mines Labour Welfare Fund Act, 
1972 
The Mica Mines Labour Welfare 
Fund Act, 1946 
The Building and Other 
Construction workers (Regulation 
of Employment and Conditions of 
Service) Act, 1996 
Representation of a woman member of 
Building and other Construction Worker 
Welfare Boards. 
Provisions for maternity benefit of female 
beneficiaries of the Welfare Fund. 
Provision for crèches where more than 50 
female construction workers are ordinarily 
employed.  
 
4.3.1 Equal Remuneration Act, 1976 
In 1975 a separate cell for women Labour was set up in the Ministry of Labour 
and Employment for the protection of the interest of women workers in India. The 
intension was to focus attention on the condition of working women and bring about 
an improvement therein. The cell has following functions: 
 Co-ordination and Formulation of programmes and policies for the female labour 
force within the framework of national manpower and economic policies. 
 Examining the implementation of the Equal Remuneration Act, 1976. 
 Maintain contact with other Government agencies to secure effective 
implementation of the programmes in respect of women workers. 
 Setting up of an Advisory Committee under the Equal Remuneration Act, 1976. 
 Giving grant-in-aid to Non-Governmental Organization/Voluntary Organizations 
to formulate and execute action oriented projects for women workers, especially 
in respect of their legal rights and duties. 
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The Equal Remuneration Act, 1976 provides for payment of equal 
remuneration for men and women workers for same or similar work without any 
discrimination and also prevents discrimination against women employees while 
making recruitment for the same work or in any condition of service subsequent to 
recruitment such as promotions, transfer and training. The provisions of the Act have 
been extended to all categories of employment. The Act is implemented at two levels 
viz. Central level and State level. At the Central level, the enforcement of the act is 
entrusted to the Chief Labour Commissioner (Central) who heads the Central 
Industrial Relations Machinery (CIRM).The following social welfare organizations 
have been recognized under the Equal Remuneration Act 1976 for the purpose of 
filing complaints in the Courts against employers for violation of the provisions of the 
Act. 
 The Centre for Women’s Development Studies in New Delhi.  
 The Self Employed Women’s Association, Ahmadabad. 
 The Working Women’s Forum, Chennai. 
 The Institute of Social Studies Trust in New Delhi. 
In cases where the State Government is “appropriate authorities” the 
enforcement of the provision of the Equal Remuneration Act, 1976 is done by the 
officials of State Labour Departments. The Central Government monitors the 
implementation of the provisions of the Act by the State Government. Many State/ 
Union Territories have appointed competent authorities under the Equal 
Remuneration Act 1976 and have also set up Advisory Committees under the Act. 
The situation regarding enforcement of the provisions of the Equal Remuneration Act 
is regularly monitored by the Ministry and the Central Advisory Committee (CAC). 
Annual returns are called for by the special cell from the State Governments in order 
to monitor implementation of the Act. The State Government/ Union Territories are 
being advised from time to time to ensure more rigorous enforcement of the Act so as 
improve the condition of women workers.  
4.3.2 Grant-In-Aid Scheme for Women Labour: The Ministry is running Grant-in-
aid Scheme for the welfare of women labour. The scheme is implemented through 
Non-Government Organizations (NGOs) / Voluntary Organizations (VOs) who are 
provided with 75 per cent financial assistance of the total cost of the project for 
undertaking awareness generation campaign in relation to educating women labour 
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about their rights and duties through conducting seminars and workshops to raise the 
consciousness of society about the problems of women labour. The focus of the 
scheme is an awareness generation among female labour, in the area of wages, like 
equal remuneration, minimum wages, etc. to disseminate information on various 
schemes of central/state government Agencies available for the benefit of women 
labour. The number of women benefited under this scheme for the last four years are 
as under in table 4.2. 
Table 4.2: Number of NGOs in India 
Year Number of NGOs Number of women benefited (Approx) 
2008-09 28 33774 
2009-10 20 64650 
2010-11 21 29850 
2011-12 39 52630 
Source: Annual Report, Ministry of Labour & Employment, 2012. 
 
The Task Force in collaboration with ILO on promoting gender equality in the 
world of work under the chairmanship of joint Secretary (Women Labour) was 
constituted on 19.10.2010. The Task Force will examine how the existing schemes for 
women workers converge and study their effectiveness, strength as well as gaps in 
promoting decent and productive employment opportunities for women. 
Representatives from Ministry of Labour & Employment, Ministry of Rural 
Development, Ministry of Women & Child Development, Ministry of Social Justice 
and Empowerment, International Labour Organization, V.V. Giri National Labour 
Institute, ILO, INTUC, AITUC, BMS, CII, SCOPE, Institute of Social Studies Trust 
and Employers Federation of India are the members of the Task Force.  
4.3.3 Women’s Access to Education and Vocational Training/Skills  
DGE&T is the nodal agency in providing vocational training in traditional and 
contemporary courses and certification for women to meet the trained skill workforce 
in the industry and service sector etc. in the country. These courses help women to 
achieve their career goal and become independent. The Women Vocational Training 
Programme is dedicated to planning and implementing long term policies related to 
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women’s vocational training in the country. The institutional framework comprising 
11 Institutes in the Central sector offer training courses to women to develop 
professional skills required to find suitable jobs/self employment and trained faculty 
position in its etc. Women have been trained in various training courses, it includes 
trainees on regular long term courses and in short term/ad hoc courses in skill areas 
like MS office, word Processing, Personal Grooming, Repairs/Maintenance of 
Domestic Electronic equipment, Embroidery, Dress Making etc. the institutes set up 
to impart training exclusively for women under the women Vocational Training 
Programme as under 
 National Vocational Training Institute (NVTI) for women at Noida 
 Regional Vocational Training Institutes (RVTIs) for women at Mumbai, 
Thiruvananthapuram, Panipat, Bangalore, Kolkata, Indore, Allahabad, Vadodara 
and Jaipur.  
The National/Regional Vocational Training Institute for women provide basic, 
modular Instructors training programmes and training in Business Service who have 
passed 10th or 12th standard and meet the specified eligibility criteria for various 
courses. The erstwhile advanced courses have been converted to modular instructor 
courses. Apart from the regular courses, these institutes also organize short term/ad-
hoc courses as per the requirements of the industry. Short term courses include 
training in employable skills, preparation/ use of Audio-Visual aids, etc. for general, 
women, housewives, students and school drop-outs and special in-service modules in 
Pedagogy for ITI Instructors. More than 100,000 women have been trained since 
inception of the women Vocational Training Programme in 1977. 
In the state sector, vocational training facilities exclusively for women at 
craftsmen level are provided through a network of women Industrial Training 
Institute/ITCs and women’s wings in general it is ITCs under the administrative 
control of the State Governments. The Women Training in DGE&T is responsible for 
policy matters, standards, implementations and award of certification to pass out 
trainees. As per information furnished by the respective State Governments, there are 
about 1454 Women it is/ITCs and women’s wings, having a total of 78,080 training 
seats as of Oct, 2012. 
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The Government of India’s stress on empowering the women workers, special 
efforts were made by the Central Board of Workers Education (CBWE) to have more 
participation of women workers in Board’s various training programmes. During the 
year 2012-13, 15,7262 women participated in Board’s various training Programmes. 
Among 15,7262 total women workers, 30028 were from SC category and 9214 from 
ST category. The Board also conducts 2 days special training programmes for women 
workers in which only women participants of various categories in unorganized sector 
are enrolled. Till November, 2012, 293 such special programmes for women works 
were conducted in which 11887 numbers of workers were participated. The women 
are made aware about their rights and duties and the inputs on the provision made 
under the various Labour Legislation in respect of women and child welfare. Some of 
the acts which are discussed during the programmes are: 
 The Beedi & Cigar workers (conditions of Employment) Act, 1966. 
 The Plantation Labour Act, 1951 
 The Contract Labour (Regulation & Abolition), Act 1970 
 The Employee’s State Insurance (General) Regulation, Act 1950 
 The Factory Act, 1948 
 The Maternity Benefit Act, 1961 
 The Equal Remuneration Act, 1976 etc. 
Various other provisions of the central and state government related to women 
for the upliftment of women and children, i.e. on health and hygiene, total care etc. 
Besides this, the Indian Institutes of Workers Education, Mumbai has established a 
separate cell on “Women and child Labour” and evolved advance training 
programmes for the women activists who are members of the Central trade Union 
organizations and are involved in the upliftment and welfare of women and child 
labour in the country. From 1992-93 to September, 2012, 3801 women activists were 
trained in the various training programmes conducted by the Women and Child 
Labour Cell of Institute. The Board has been granted a special fund starting from 
2011-12 for generating the awareness about MGNREGA Scheme in the rural sector. 
The women workers in this sector are being converted under the scheme. The 
Employment Exchanges take special care to cater to the job needs of women 
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registered with them. During 2011 (upto Dec) 85,670 women were placed in various 
employments (Annual Report, ML & E. 2012). 
In this period of economic liberalization and globalization, the equality of 
women’s employment will depend upon a number of factors. The foremost among 
these are access to education and opportunities for skill development. The result lies 
in creating awareness among women about their legal rights and duties and by 
providing them adequate opportunities to upgrade their skill levels. The emphasis 
should be on effective enforcement of the Equal Remuneration Act, 1976 and the 
Minimum Wages Act, 1948. Proper enforcement of these Acts will create an enabling 
environment for women workers. Besides these protective measures, plans, policies, 
which encourage education, skill development, and training among women also need 
to be given priority. 
4.4 Advancement of Women through Five Year Plans 
There has been a progressive increase in the plan outlay over the last six 
decades of planned development to meet the needs of women and children. The outlay 
of Rs 4 crores in the First Plan (1951-56) has increased to Rs 7 crores in the Ninth 
Five year Plan, and Rs 13 crores in the Tenth Five Year Plan. There has been a shift 
from “welfare” oriented approach in the Tenth Five Year Plan to “development” and 
“empowerment” of women in the consecutive Eleventh Five Year Plan and Twelfth 
Five year plan. Perspective on advancement of women through five year plans is as 
follows: 
1. First Five Year Plan (1951-56): It was mainly welfare oriented as far as 
women’s issues were concerned. The Central Social Welfare Board (CSWB) 
undertook a number of welfare measures through the voluntary sector. The 
programmes for females were implemented through the National Extension Service 
Programmes through Community Development Blocks. 
2. Second Five Year Plan (1956-61): Efforts were geared to organize “Mahila 
Mandals” (Women’s Groups) at grass-roots levels to ensure better implementation of 
welfare schemes.  
3. Third, Fourth, Fifth and other Interim Plans (1961-74): They accorded high 
priority to women education. Measures to improve child health and maternal service, 
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and supplementary feeding for nursing, children and expectant mothers were also 
introduced. 
4. Sixth Five Year Plan (1980-85): This was regarded as a landmark in women’s 
development. The plan adopted a multidisciplinary approach with a three-pronged 
trust on health, education and employment of women. 
5. Seventh Five Year Plan (1985-90): Development programmes for women were 
continued, with the objective of raising their economic and social status and bring 
them into the mainstream of national development. A very important step therein was 
to identify and promote “beneficiary-oriented programmes” which extended direct 
benefits to women. 
6. Eighth Five Year Plan (1992-97): It attempted to ensure that the benefits of 
development from different sectors did not bypass women. Special programme was 
implemented to complement the general development programmes. The flow of 
benefits to women in the three core sectors of health, education and employment were 
monitored vigilantly. Women were enabled to function as equal partners and 
participants in the developmental process with reservation in the membership of local 
bodies. This approach of the Eight Plan marks a definite shift from ‘development to 
empowerment’ of women.  
7. Ninth Five Year Plan (1997-2002): The Ninth Five Year Plan envisages 
empowerment of the women and socially disadvantaged groups such as scheduled 
castes, scheduled Tribes and other Backward Classes and Minorities as agents of 
socio-economic change and development. 
 Promoting and developing people’s participatory Institutions like Panchayati 
Raj Institutions, cooperatives and self-help groups. 
 Strengthening efforts to build self-reliance 
 Convergence of services from different sectors. 
 A women’s component plan at the state and central levels. 
8. Tenth Five Year Plan (2002-2007): The tenth Five Year Plan was formulated 
to ensure requisite access of women to information, resource and service, and 
advance gender equality goals. 
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9.  Eleventh Five Year Plan (2007-2012): The Eleventh Five Year Plan 
undertook special measure for gender equity and empowerment. The Ministry of 
Women and Child Development made synergistic use of gender budget and 
gender mainstreaming process (Statistics on women in India, 2010). 
10. Twelfth Five Year Plan (2012-2017): The Twelfth Five Year Plan is to attempt 
to improve the position and condition of women by addressing structural and 
institutional barriers as well as strengthening gender mainstreaming. Following 
are the goals for the XII Five Year Plan 
 Creating greater freedom and choice for women by generating awareness and 
creating institutional mechanisms to help women question the prevalent 
patriarchal belief that are detrimental to their empowerment. 
 Improving health and education indicators for women like maternal motility, 
infant motility, nutrition levels, enrolment and retention in primary, secondary, 
and higher education. 
 Reducing the incidence of violence against women and providing quality care 
services to the victims. 
 Improving employability of women, workforce participation rates, especially in 
the organized sector and increased ownership of assets and control over 
resources.  
 Ensuring that the specific concerns of single and disadvantaged women are 
addressed. 
 Increasing women’s access to public services and programmes through 
establishing and strengthening convergence mechanisms at multiple levels, the 
creation of physical infrastructure for women and improving the capacity of 
women’s organizations and collectives (Twelfth Five Year Plan, 2012-17).  
4.5 Programmes for Women in India  
The government of India has implemented a number of programmes, for 
improving access to education, health, employment, infrastructure development, 
urban employment, income opportunities, etc. Some of these are like Mahatma 
Gandhi National Rural Employment Guarantee Scheme, Sarva Siksha Abhiyan and 
National Rural Health Mission are flagship programmes. Further, in recognition of the 
72 
 
role played by infrastructure in poverty removal, the Government also launched a 
time-bound plan under Bharat Nirman in 2005. In order to ensure that women are 
equal beneficiaries in all programmes, their needs and concern are incorporated. The 
Ministry of Women and Child Development/The Ministry of Statistics and 
Programme Implementation monitors the gender dimensions of flagship programmes. 
Besides these there is also number of programmes launched by the government which 
motivates females to take up self employment activities.  
(1) Condensed Course of Education for Adult Women: The Scheme was started 
by the Central Social Welfare Board (CSWB) during the year 1958 with the 
objective of providing basic education and skills to needy women and also to 
benefit widows, destitute deserted women and those belonging to economically 
backward classes. Under the scheme, grant is given to voluntary organizations 
for conducting courses of two-year duration for preparing candidates for 
primary, middle and metric level examination and one-year for metric filed 
candidates.  
(2) Science and Technology for Women: Scheme of Science and Technology for 
women was started by Ministry of Science and technology in 1981, recognizing 
that science and technology have an important role to play in balanced 
development and it can contribute to a higher standard of living with improved 
opportunities for health care, education and employment. The main objective of 
the scheme are to promote research, development and adaptation of technology 
to improve the life, working conditions and opportunities for gainful 
employment of women, especially in rural areas, and to increase the 
contribution of women to science and technology and development.  
(3) Women’s Economic Programme (NORAD): This programme was launched 
by Ministry of Women and Child Development in 1982-83 with the assistance 
from the Norwegian Agency for Development Co-operation (NORAD). Under 
this programme, financial assistance is given to Women’s Development 
Cooperation, Public Sector Cooperation, autonomous bodies and voluntary 
organizations, to train poor women, mostly in non-traditional trades and to 
ensure their employment in these areas. Some of the trades are computer 
programming, electronics, watch assembling, radio and television repairs, 
secretarial practices, garment making, community health work, embroidery, 
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weaving etc. Financial assistance is given to the guarantee organization for 
hiring of training-cum-production sheds, training costs, machinery and 
equipment, stipend to the trainee and remuneration for the trainers. 
(4) Swarnjayanti Gram SwarozgarYojana (SGSY): Development of Women 
and Children in Rural Area Programme (DWCRA) was started by Ministry of 
Rural Development in September 1982 in the form of sub-plan of Integrated 
Rural Development Programme (IRDP). At present this DWCRA programme 
is not in existence because it has been merged with newly introduced 
programme Swarnajayanti Gram Swarojgar Yojana (SGSY) from April 1, 
1999. The main aim of this programme was to provide proper self-employment 
opportunities to the women of those rural families who are living below the 
poverty line, so that their economic and social standard could be improved.  
(5) Support and Training for Employment Programme (STEP): The STEP 
scheme was launched by Ministry of Women and Child Development in 1987, 
seeks to provide update skills and new knowledge to the poor and assetless 
women in the traditional sectors, such as, animal husbandry, agriculture, 
dairying, fisheries, handlooms, handicrafts, khadi and village industries, society 
forestry, sericulture, and waste land development for enhancing their 
productivity and income generation. This would enhance and broaden their 
employment opportunities, including self-employment and development of 
entrepreneurial skills. Women beneficiaries are organized into visible and 
cohesive groups or cooperatives.  A comprehensive package of services, such 
as, extension, input, a market linkage etc. has provides benefits linkage with 
credit for transfer of assets.  
(6) National Women Fund: In 1992-93, a NWF was established to meet the loan 
requirement of the poor women. Women and Children development Minister of 
state is the ex-officio chairman of this fund.  
(7) Awareness Generation Project for Rural and Poor Women: The Awareness 
Generation Programme aims to identify the needs of rural and poor women and 
to generate awareness among them about their status in the family and society 
and to activate them to work for achieving their rights and to deal with social 
issues. Since 1993-94, special emphasis has been given to the participation of 
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women in Panchayati Raj institution and their role in promoting national 
integration and communal harmony. Some of the schemes of the Ministry of 
Women and Child Development such as the Rashtriya Mahila Kosh (RMK) 
and the Mahila Samridhi Yojana (MSY) have been included in this scheme to 
motivate rural women towards self-reliance. RMK the National Credit Fund for 
women. Rashtriya Mahila Kosh offers support to develop and stabilize Self 
Help Groups (SHGs) and to conduct awareness programmes among rural and 
urban women. SHGs and micro finance or credit support are the solutions to 
speed up the socio economic development of poor women. More and more 
women should be made aware of these facilities. Mahila Samridhi Yojana 
started in 1993 with the objective of providing economic security for rural 
women and encourages the saving habit in Post office among them. 
(8) The Swarna Jayanti Shahari Rozgar Yojana (SJSRY): SJSRY has been 
launched by Ministry of Housing and Urban Poverty Alleviation in December 
1997. This scheme provides gainful employment to urban unemployment and 
under employed poor through encouraging the selling up of self-employment or 
wage employment. The revamped scheme with effect from April 2009 has the 
following five components: 1- Urban Self-Employment Programme (USEP) 2- 
Urban Women Self-help Programmed (UWSP) 3- Skill Training for 
Employment Promotion amongst Urban Poor (STEPUP) 4-Urban Wages 
Employment Programme (UWEP) and 5- Urban Community Development 
Network (UCDN). 
(9) Total Sanitation Campaign (TSC): TSC launched by Ministry of Rural 
Development in 1999, has a comprehensive programme to ensure sanitation 
facilities in rural areas with the broader goal to eradicate the practice of open 
defecation. The key intervention areas were Individual Household Latrines 
(IHL), School Sanitation and Hygiene Education (SSHE), Community Sanitary 
Complex, Anganwadi Toilets supported by Rural Sanitary Marts (RSMs) and 
Production Centers (PCs) Rural Sanitation objective of improving the quality 
of life of the rural people and providing privacy and dignity to women. 
(10) Sarva Shiksha Abhiyan (SSA): SSA has been launched by Ministry of 
Human Resource Development, Department of Education in 2000-01, the 
Education for All Campaign (SSA) with special focus on girl’s education, 
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aiming to target the hardest to reach girls through residential school, mid-day 
meals and other incentives has set to eliminate gender disparity in primary and 
secondary education. SSA has ensured almost universal access to primary 
education. The National Programme for Education of Girls for Elementary 
Level (NPEGEL) lunched in 2003. It provides additional provisions for 
enhancing the education of underprivileged/ disadvantaged girls at the 
elementary level. Kasturba Gandhi Balika Vidyalaya (KGBV) scheme was 
launched in 2004 for setting up residential schools at upper primary level for 
girls belonging mainly to the ST, SC, OBC and minority communities.  
(11) Distance Education for Women’s Development and Empowerment: 
Launched in 2000, Self-Help Groups (SHGs) have emerged as one of the major 
strategies for women’s empowerment. Sustainability of the majority of these 
groups was a major problem and one of the prime reasons for that was the lack 
of a proper training strategy. The scheme entails a certificate course by IGNOU 
to train a large mass of trainers from amongst village level implementation of 
the projects, their supervisors and district level functionaries. Such trainers 
after their successful participation in the programme, would be able to guide 
sustainable group formation work in their areas. The implementation of the 
project is being jointly undertaken by the Department of Women and Child 
Development, Indira Gandhi National Open University (IGNOU) and Indian 
Space Research Organization (ISRO). 
(12) National Policy for the Empowerment of Women: Set up in 2001, the 
objectives of the NPEW includes, creating an environment through positive 
economic and social policies for full development of women to enable them to 
realize their full potential. Give Equal access to participation and decision 
making of women in social, political and economic life of the nation. Equal 
access to women to career and vocational guidance, health care, quality 
education at all levels, employment, occupational health and safety, social 
security, equal remuneration and public office. Strengthening legal systems 
aimed at the eradication of all forms of discrimination against women. 
Changing community practices and societal attitudes by active participation 
and involvement of both women and men. Mainstreaming a gender perspective 
in the development process. The actual enjoyment of all human rights and 
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fundamental freedom of women on equal basis with men in all political 
spheres, economic, social, cultural and civil. Elimination of discrimination and 
all forms of violence against women and the girl child. Building and 
strengthening partnerships with the civil society, particularly women’s 
organizations. 
(13) Sampoorna Grameen Rozgar Yojana (SGRY): The SGRY was launched by 
Ministry of Rural Development in 25 September 2001 by merging the 
provisions of the Employment Assurance Scheme (EAS) and the Jawahar 
Gram Samridhi Yojana (JGSY). The programme has to provide additional 
wage employment in rural areas and also to provide food security along with 
creation of durable community, infrastructure development and social and 
economic assets in these areas. This programme is self-targeting in nature and 
aims to provide employment and food to people in rural areas who lived below 
the poverty line with special emphasis on women, ST, SC and parents of 
children withdrawn from hazardous occupation.   
(14) Swayamsidha Scheme: It was launched by Ministry of Women and Child 
Development in 2001, an integrated scheme for women empowerment has been 
based on the formation of women into Self-Help Groups (SHGs) and aims at 
the holistic empowerment of women through economic empowerment, 
awareness generation, and convergence of various schemes. 
(15) Rajiv Gandhi Grameen Vidyutikaran Yojana: This scheme of Rural 
Electricity Infrastructure and Household Electrification was launched by 
Ministry of Rural Development in the 10th Five Year Plan for creating rural 
electricity infrastructure and completing household electrification. The 
programme involves providing access to electricity in all villages and 
habitations up to 100 households. It provides, free of cost connection to all 
rural households living below the poverty line. Preference may be given to 
single women and women headed BPL households under the existing scheme 
of providing free connections. 
(16) Programmes for Agriculture Development: Women play a pivotal role in 
agriculture not only as agricultural labourers, family labourers and co-farmers, 
but as managers of the farm and farm entrepreneurs. Women constitute a larger 
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number of agricultural workforces. In the XI Plan, the Ministry of Agriculture 
took various measures under the National Policy of Framers, 2007, for 
empowering women in farming and allied areas to improve their access to land, 
credit and other services, such as joint pattas for both homestead and 
agricultural land, Kisan Credit Cards etc. the Mahila Kisan Shashtikaran 
Yojana under the NRLM was launched recently.  
(17) Provision of Urban Amenities in Rural Areas (PURA): PURA launched by 
Ministry of Rural Development in 2004, the scheme envisaged twinning of 
rural infrastructure development with economic re-generation activities and 
was the first attempt at delivering a basket of infrastructure and amenities 
through Public Private Partnership (PPP) in the rural areas. The primary 
objective of the scheme was the provision of livelihood opportunities and urban 
amenities in rural areas to bridge the rural-urban divide. 
(18) Bharat Nirman Programme: The programme launched by Ministry of Rural 
Development in 2005, is aimed at creating rural infrastructure by setting time-
bound goals under various schemes which form a part of the programme. The 
programme has 6 key sectors, irrigation, roads, electricity, housing, drinking 
water and telephone connectivity. Better access to rural infrastructure and 
services, improve the living condition of women, improving their health and 
productivity. Involvement in all rural infrastructure projects empowers women, 
especially if the project activities were link to income generating activities. 
Gives immense expected benefits for women and girl children. 
(19) Jawaharlal Nehru National Urban Renewal Mission (JNNURM): 
JNNURM launched by Ministry of Urban Development in 2005-06, focuses on 
integrated development of urban infrastructure and service in cities with 
emphasized on provision of Basic Services to the Urban Poor (BSUP) 
including housing, water supply, sanitation, road network, urban transport, 
development of inner old city areas etc. 
(20) Saakshar Bharat the National Literacy Mission was recast with its new 
variant, Saakshar Bharat launched by Department of Education in 2009. It aims 
to accelerate adult education, particularly for women in the age group of 15 
years and above. The mission primarily focused on women, SCs, STS, 
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minorities, other disadvantaged groups and adolescents in rural in low literacy 
states.  
(21) Rajiv Awas Yojana (RAY): RAY launched by Ministry of Housing and 
Urban Poverty Alleviation in 2010, has a programme focused on the urban poor 
women. It envisaged housing security and property rights for them. There was 
a huge opportunity to develop a comprehensive urban poverty alleviation 
strategy through RAY if this program has been seen as providing the urban 
poor women security of tenure and basic amenities in all cities.  
(22) Mahila Samakhya Yojana: MSY launched by Ministry of Social Justice and 
Empowerment, it was a women’s empowerment project, which endeavours to 
create an environment for women to seek knowledge and information in order 
to make informed choices and create circumstances in which women can learn 
at their own pace and rhythm. The scheme not only aims at service delivery, 
but also seeks to bring about a change in women’s perception about themselves 
and that of society in regard to women’s traditional roles. The purpose was to 
adopt an area intensive approach to integrate the existing efforts to provide 
formal and non-formal schooling, adult education up gradation of educational 
qualification through condensed courses and vocational training.  
(23) Hostel for working women: under the scheme of construction/expansion of 
Hostel Building for working women with a Day Care Centre, financial 
assistance was given to voluntary organization, local bodies and cooperative 
institution engaged in the field of women, social welfare, and women’s 
education. Public sector undertaking, Women Development Corporations, 
Educational Institutions and State Governments for the construction of hostels 
for working women in order to enable women seeks employment and 
participate in technical training. The objective of the scheme was to provide 
cheap and safe hostel accommodation to employed working living out of their 
homes. The target beneficiaries has been widows, single working women, 
separated, working women whose husbands were out of town and divorcee. 
Women getting training for employment and girl student studying in post 
school professional courses were also eligible to stay in the hostel.  
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(24) Gender Budget Cells: The Department has initiated the gender budgeting 
exercise to access the impact and outcome of Government spending on women. 
Gender Budget Cells have set up in 9 Department/Ministries, namely, Health, 
Elementary Education and Literacy, Family Welfare, Labour and Employment, 
Tribal Affairs, Rural Development, Social Justice and Empowerment, Urban 
Employment and Poverty Alleviation and Small Scale Industries. Measures 
have been initiated for preparing the Gender Development Index for the States 
and Districts. 
(25) Vocational Rehabilitation of women with Disabilities: The scheme aims to 
coordinate with various Government and non-government organizations to 
promote speedy rehabilitation of the disabled women by providing training, job 
and self-employment service. Vocational Rehabilitation Centers (VRC) for the 
Handicapped, under the Government of India, Ministry of Labour is at 17 
places. VRC at Vadodara has exclusively for women and the other centers, 
assisted both men and women with disabilities.  
(26) Mahatma Gandhi National Rural Employment Guarantee Scheme 
(MGNREGS): MGNREGS was launched by Ministry of Rural Development 
in 2005with the aim of guarantees rural households 100 days of work per year 
at minimum wages. The programme builds upon India’s long tradition of 
public works programmes, but also attempts to address gender issues. Several 
gender-sensitive features have been built into the programme include:  
 A quota that at least one third of registered workers should be female. 
 Payments of equal wages for women and men. 
 Space for child care and feeding if there are 5 or more children under the 
age of 6. 
 Maternity leaves with no financial penalty. 
 Preference for women (particularly single women) to work on nearby 
worksites. 
 Women’s involvement in supervision at the site (recommended) and in 
monitoring and evaluation at the state level (required). 
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Women’s work should be redefined and new employment policies may be framed 
aiming at the development of women. Steps may be taken by government and private 
agencies to develop social support system for women’s employment, including health 
care, maternity benefits, care for children, productive insurance and a clean and 
peaceful working environment. 
4.6 Conclusion 
This chapter has discussed various determinants of women employment. They 
included economic, social, demographic determinants. The chief among the 
demographic determinants, which play a profound role in shaping the employment 
pattern are fertility, mortality and migration. Age-specific participation in various 
occupations is another aspect of population structure which come under the influence 
of fertility rates.  
The level of income and employment also affects activity rates. Economic 
compulsions for participation in the economic struggle, which normally occur in 
societies with low level of income, force every member of the family male or female, 
young or old to participate in the economic struggle. Efficiency of workers is another 
significant economic determinant. The distribution of the working population by age 
and sex and by occupation and industry of workers are believed to have an effect on 
the efficiency of workers. 
Among various socially and culturally rooted determinants of the size of the 
working population, marital status, level of literacy and education undoubtedly claim 
the highest rank. Levels of literacy and education influence significantly the 
employment rates. The societies having high literacy rate are prone to display low 
employment rates because of the acquisition of literacy and education delays the entry 
of people into employment. 
Due to various socio-economic and cultural factors, along with security 
reasons females prefer to find employment opportunities in the vicinity. Rising 
income, continuing into education and migration after marriage or family’s transfer is 
factor for women withdrawal of labour force. There are powerful economic factors 
too, that tend to reduce female WFPR.  
The government has taken several steps for creating a congenial work 
environment for women workers. A number of protective provisions have been 
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incorporated in various labour laws these are elaborated. Some of the acts which are 
discussed: The Beedi & Cigar workers (conditions of Employment) Act, 1966, the 
Plantation Labour Act, 1951, the Contract Labour (Regulation & Abolition), Act 
1970, the Employee’s State Insurance (General) Regulation, Act 1950, the Factory 
Act, 1948, the Maternity Benefit Act, 1961, the Equal Remuneration Act, 1976 etc., 
unorganized Social Security Act, 2008, the Employee Compensation Act, 1923 and 
the Industrial Dispute Act, 1947. 
In the next chapter an attempt has been made to analyze the present scenario 
of Indian employment and also cover the growth and structure of women employment 
in India. 
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5.1 Introduction  
In the last chapter, women determinants and labour laws were discussed. The 
conceptual framework based on literature review for this study has been made to 
construct the path ahead of the work and bring study to logical conclusion. We have 
discussed the existing scenario of work participation rate of males and females, both 
at rural and urban areas in India and computed compound annual growth rate of the 
employment. The focus of this chapter is on the level of female work participation in 
economic activities and diversification of female employment in the agriculture, 
secondary and tertiary sector, and to examine the growth rates of female employment 
in different sectors during the period 1972-73 to 2011-12 in both rural and urban 
areas.  
 
 
The important indicator of empowerment of women is their participation in 
economic activities. Female employment depends upon many socio-economic 
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indicators. Some among them are quantitative and some of them qualitative in nature. 
The quantitative variables are employment, literacy rate and per capita income, etc. 
On the other hand the qualitative variables are social setup, customs and social norms 
etc. affects women employment and not measurable. This chapter explains the 
relationship of female work participation rate with the socio-economic indicators.  
The various parameters like age-specific female work participation rate (ASFWPR), 
education specific female worker participation rate (ESFWPR) and measures index of 
women casualisation of employment has been discussed taking the mode of 
employment into consideration.    
 
5.2 Growth of Women Employment in India  
The search for an employment oriented growth strategy has remained the basic 
concern of much of India’s developmental planning. Reductions in unemployment 
and poverty alleviation measures are the prerequisites for an “inclusive growth” 
model. During the last two decades, a divergent trend has been experienced in 
employment and poverty reduction, i.e. even though poverty figures have shown a 
declining trend, employment growth has been fluctuating. This perplexing scenario 
calls for efforts to strike greater coherence between economic growth and 
employment policies. As it has been widely accepted, GDP growth, though necessary, 
is not a sufficient condition for solving the problem of unemployment and 
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underemployment. Thus, in order to formulate effective employment strategies, it is 
important to know what the current employment-unemployment scenario, how past 
policy interventions have impacted the rate of growth of employment and the 
composition of the work force, the performance of the sectors and subsectors and the 
backlog of unemployment(Third Annual Report to the People on Employment, 
M&LE, 2012). 
The growth potential of the economy can be judged to some extent by the 
performance of the economy in the past, and particularly the performance in recent 
years. Table 5.1 presents the growth rates achieved in each plan period since the First 
Five Year Plan. It shows that the economy grew at 3.4 per cent per year in the fourth 
plan period (1969-74), 4.9 per cent per year in the fifth plan period (1974-79) and 
then accelerated sharply to achieve a growth rate of 8 per cent during the eleventh 
plan (2007-12).  
Table: 5.1 Growth Performance in the Five Year Plans 
Years  Growth Rate (%) 
First Plan 1951-56 3.7 
Second Plan 1956-61 4.2 
Third Plan 1961-66 2.8 
Fourth Plan 1969-74 3.4 
Fifth Plan 1974-79 4.9 
Sixth Plan 1980-85 5.4 
Seventh Plan 1985-90 5.6 
Eighth Plan 1992-97 6.6 
Ninth Plan 1997-02 5.7 
Tenth Plan 2002-07 7.6 
Eleventh Plan 2007-12 8.0 
Source: Economic survey 2012-13 
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 Fig 5.1 Growth Rate in India 
 
 
As indicated in Table 5.2 during 1972-73 to 2011-12 the total employment 
(PS+SS) increased by about 237 million persons, 107 million males, 31 million 
females in the rural areas and 78 million males, 20 million females in the urban areas. 
And in the period between 2004-05 and 2009-10 saw a modest employment growth, 
with the addition of merely 0.55 million workers to total employment. The sluggish 
employment growth during the period 2004-05 to 2009-10 is mainly due to the 
decline in female employment both in rural and urban areas. The data released by the 
NSSO 68th Round for the year 2011-12 reflects that the total employment grew from 
457.8 million in 2004-05 to 458.4 million in 2009-10 and further to 472.9 million in 
2011-12. But the year 2009-10 and 2011-12 saw employment growth, with an 
addition of 14.5 million persons to total employment. Correspondingly, in absolute 
terms the number of women in the rural workforce declined by approximately 2.7 
million between 2009-10 and 2011-12, presently estimated at 101.8 million, a further 
slump from the 104.5 million reported in 2009-10. There was no overall employment 
growth in the rural areas from 2009-10 to 2011-12 because of the decline in rural 
female employment.  
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Table 5.2 Compound Annual Growth Rate (CAGR) of Usual Status Workers in 
India: 1972-73 to 2011-12 
 
 Rural Urban  
Years/Rounds Male Female Total Male Female Total Total 
Number of Workforce (in Millions) 
27th(1972-73) 127.2 70.6 197.8 31.3 7.2 38.5 236.1 
32nd(1977-78) 136.7 60.6 197.3 32.7 7.3 40 236.6 
38th (1983) 153.4 90.4 243.9 46.6 12.1 58.8 302.7 
43rd (1987-88) 166.8 94.8 261.6 55.1 14.9 70 331.5 
50th(1993-94) 187.66 104.29 291.95 65.1 17.4 82.5 374.45 
55th(1999-00) 198.81 105.91 304.72 75.64 18.27 93.91 398.63 
61st(2004-05) 218.85 123.96 342.81 90.42 24.62 115.04 457.85 
66th(2009-10) 231.9 104.5 336.4 99.8 22.2 122 458.4 
68th(2011-12) 234.6 101.8 336.4 109.2 27.3 136.5 472.9 
Compound Annual Growth Rates (%) CAGR 
1983 to 1993-94 1.84 1.30 1.65 3.08 3.30 3.12 1.95 
1993-94 to 1999-00 0.83 0.22 0.61 2.17 0.70 1.87 0.90 
1999-00 to 2004-05 1.61 2.66 1.98 3.02 5.10 3.44 2.34 
2004-05 to 2009-10 0.97 -2.81 -0.31 1.66 -1.71 0.98 0.02 
1993-94 to 2009-10 1.25 0.01 0.84 2.55 1.44 2.33 1.20 
1983 to2009-10 1.54 0.54 1.20 2.86 2.25 2.74 1.55 
1993-94 to 2011-12 1.18 -0.13 0.75 2.76 2.40 2.69 1.24 
2009-10 to 2011-12 0.39 -0.87 0.00 3.05 7.14 3.81 1.04 
1972-73 to 2009-10 1.59 1.04 1.41 3.10 3.01 3.08 1.76 
1972-73 to 1977-78 1.21 -2.51 -0.04 0.73 0.23 0.64 0.04 
1972-73 to 1993-94 1.78 1.79 1.79 3.38 4.09 3.52 2.12 
1972-73 to 2011-12 1.54 0.92 1.34 3.17 3.39 3.21 1.75 
Source: Author’s calculations based on National Sample Survey Organization Report No.298 & 554 
Employment and Unemployment Situation in India 1977-78 and 2011-12. 
Note: Figures for the years 1972-73 and 1977-78 relate to the population age 5 years and above while 
figures for the years 1983 to 2011-12 relate to population age 15 years and above.  
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Fig 5.2 Compound Annual Growth Rate of Usual Status Workers in India: 1972-
73 to 2011-12 
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Table 5.2 shows an annual compound growth rate of employment during the 
period 1972-73 to 2011-12. The overall employment growth rate was 1.75 per cent for 
persons, 1.54 per cent for males, 0.92 per cent for females in rural areas and 3.17 per 
cent for males, 3.39 per cent for females in urban areas. During the period from 1972-
73 to 1993-94 the growth rate of employment was 2.12 per cent for persons, 1.78 per 
cent for rural males, 1.79 per cent for rural females and 3.38 per cent for urban males, 
4.09 per cent for urban females. During the period of 1993-94 to 2009-10, there 
occurred a dramatic deceleration of employment growth to 1.20 per cent, due to a 
massive fall in employment growth, i.e., 0.02 per cent in the medium-term phase of 
2004-05 to 2009-10, despite a higher output growth in the Indian economy during the 
same year. The declining growth of employment in 2004-05 to 2009-10 was due to a 
negative growth in the workforce population of both rural females (-2.81) per cent and 
urban females (-1.71) per cent. During the period from 1993-94 to 2011-12, there 
occurred an acceleration of total employment growth of 1.24 per cent, but again rural 
female employment declined by (-0.13 per cent) and increased in urban females by 
2.40 per cent. In the period 2009-10 to 2011-12 indicate no reversal in the female 
WPR in rural areas and declined by (-0.87 per cent).  
5.3 Structure of Women Employment in India 
The role of women inside and outside home has become a significant feature 
of the social and economic life of the country. Women share many responsibilities 
and perform a wide variety of duties in running the family, maintaining a household, 
attending domestic animals and extending a helping hand in handicrafts and 
artisanship. However, her participation in work is considered as unpaid. Her role has 
never been estimated as such in real economic terms and her contribution in economic 
activities is often neglected.  
Although women’s participation in the workforce is increasing in India still it 
is much lower to that of men’s and they are disproportionately represented in lower-
paid and non standard form of work, such as casual or temporary employment, part 
time work, self employment, home-based work.  They are characterized by lack of 
benefits, lack of security, and low income. The agriculture sector is the largest source 
of employment for women. But women receive less pay than men for the same type of 
work performed. In other sectors of the economy also there still exists a large 
difference between the share of WPR of males and females, which is a significant  
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Table 5.3 Sectoral Distribution of Usual Status Workers in India: 1972-73 to 
2011-12 
Sectors/Broad industry 
division 
27th 32nd 38th 43rd 50th 55th 61st 66th 68th 
1972-73 1977-78 1983 1987-88 1993-94 1999-00 2004-05 2009-10 2011-12 
Rural Male 
Primary sector 83.2 80.6 77.5 74.5 74.1 71.4 66.5 62.8 59.4 
Mining and quarrying 0.4 0.5 0.6 0.7 0.7 0.6 0.6 0.8 0.5 
Manufacturing  5.7 6.4 7.0 7.4 7.0 7.3 7.9 7.0 8.1 
Electricity, water etc. 0.1 0.2 0.2 0.3 0.3 0.2 0.2 0.2 0.3 
Construction  1.6 1.7 2.2 3.7 3.2 4.5 6.8 11.3 13 
Secondary sector  7.8 8.8 10.0 12.1 11.2 12.6 15.5 19.3 22 
Trade, Hotel and restaurant  3.1 4.0 4.4 5.1 5.5 6.8 8.3 8.2 8 
Transport, Storage and 
Communication 
1.0 1.2 1.7 2.0 2.2 3.2 3.8 4.1 4.2 
Other Services 4.8 5.3 6.1 6.2 7.0 6.1 5.9 5.5 6.4 
Tertiary sector 8.9 10.5 12.2 13.3 14.7 16.1 18.0 17.8 18.6 
Rural Female 
Primary sector 89.7 88.1 87.5 84.7 86.2 85.4 83.3 79.4 74.9 
Mining and quarrying 0.2 0.2 0.3 0.4 0.4 0.3 0.3 0.3 0.3 
Manufacturing 4.6 5.9 6.4 6.9 7.0 7.6 8.4 7.5 9.8 
Electricity, water etc. - - - - - - 0 0 0.1 
Construction 1.0 0.6 0.7 2.7 0.9 1.1 1.5 5.2 6.6 
Secondary sector 5.8 6.7 7.4 10.0 8.3 9.0 10.2 13.0 16.7 
Trade, Hotel and restaurant 1.5 2.0 1.9 2.1 2.1 2.0 2.5 2.8 3 
Transport, Storage and 
Communication 
- 0.1 0.1 0.1 0.1 0.1 0.2 0.2 0.2 
Other Services 2.9 3.0 2.8 3.0 3.4 3.7 3.9 4.6 5.2 
Tertiary sector 4.4 5.1 4.8 5.2 5.6 5.8 6.6 7.6 8.4 
Urban Male 
Primary sector 10.7 10.6 10.3 9.1 9.0 6.6 6.1 6.0 5.6 
Mining and Quarrying  0.9 0.9 1.2 1.3 1.3 0.9 0.9 0.7 0.9 
Manufacturing  26.9 27.6 26.8 25.7 23.5 22.4 23.5 21.8 22.4 
Electricity, Gas, Water etc 0.8 1.1 1.1 1.2 1.2 0.8 0.8 0.7 1.4 
Construction  4.3 4.2 5.1 5.8 6.9 8.7 9.2 11.4 10.7 
Secondary sector 32.9 33.8 34.2 34.0 32.9 32.8 34.4 34.6 31.7 
Trade, Hotel and 
Restaurant  
20.1 21.6 20.3 21.5 21.9 29.4 28.0 27.0 26 
Transport, Storage and 
Communication  
9.0 9.8 9.9 9.7 9.7 10.4 10.7 10.4 11.7 
Other Services  27.3 24.3 24.8 25.2 26.4 21.0 20.8 21.9 21.4 
Tertiary sector 56.4 55.7 55.0 56.4 58.0 60.8 59.5 59.3 59.1 
Urban Female 
Primary sector 32.7 31.9 31.0 29.4 24.7 17.7 18.1 13.9 10.9 
Mining and Quarrying 0.7 0.5 0.6 0.8 0.6 0.4 0.2 0.3 0.3 
Manufacturing 25.0 29.6 26.7 27.0 24.1 24.0 28.2 27.9 28.7 
Electricity, Gas, Water etc 0.1 0.1 0.2 0.2 0.3 0.2 0.2 0.4 1 
Construction 3.3 2.2 3.1 3.7 4.1 4.8 3.8 4.7 4 
Secondary sector 29.1 32.4 30.6 31.7 29.1 29.4 32.4 33.3 34 
Trade, Hotel and 
Restaurant 
9.4 8.7 9.5 9.8 10.0 16.9 12.2 12.1 12.8 
Transport, Storage and 
Communication 
0.9 1.0 1.5 0.9 1.3 1.8 1.4 1.4 2.7 
Other Services 27.8 26.0 26.6 27.8 35.0 34.2 35.9 39.3 39.6 
Tertiary sector 38.1 35.7 37.6 38.5 46.3 52.9 49.5 52.8 59.8 
Source:  National Sample Survey Organization Report No.554 Employment and Unemployment 
Situation in India 2011-12 
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Fig 5.3 Sectoral Distribution of Workers in India: 1972-73 to 2011-12 
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aspect of gender inequality. Women are largely confined to unpaid work at home or in 
the field and casual labour, while men concentrate on more valued form of 
remunerative work.  
The female work participation rate in the work force has been changing in 
India. This highlights the situation of the female workforce in different sectors of the 
economy. Occupational structure refers to the distribution of the working force into 
various sectors of economic activity. An occupation is defined as an economic 
activity which provides a means of livelihood of those engages in it(Unique 
Quintessense, 1991). Many classifications of occupations have been suggested based 
either on the nature of activities or on social and professional characteristics. The 
structure of the work force in an economy is known to undergo considerable changes 
with the process of economic development and transformation. Here an attempt has 
been made to estimate which sector is capable to absorb more workers and access the 
shifts in employment structure during the period from 1972-73 to 2011-12 in Table 
5.3.  
(1) Primary Sector 
The proportion of rural males engaged in the primary sector gradually 
declined from 83.2 per cent in 1972-73 to 77.5 per cent in 1983 to 74.5 per cent in 
1987-88 to 74.1 per cent in 1993-94 to 71.4 per cent in 1999-00 to 66.5 per cent in 
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2004-05 to 62.8 per cent in 2009-10 and to 59.4 per cent in 2011-12. During the 
period 1972-73 to 2011-12 it declined by about 23.8 per cent points.  
The rural female workers dependence on the primary sector employment 
witnessed a steady decline from 89.7 per cent in 1972-73 to 87.5 per cent in 1983. But 
it was much worse during the1987-88 (84.7 per cent) their proportion in the primary 
sector workforce actually increased instead of declining in 1993-94 to 86.2 per cent 
again declined to 85.4 per cent in 1999-00 to 83.3 per cent in 2004-05 to 79.4 per cent 
in 2009-10 and further to 74.9 per cent in 2011-12. During the period 1972-73 to 
2011-12 it declined by about 14.8 per cent points. 
In urban India, males employment in the primary sector did not increase, but 
registered a fall from 10.7 per cent in 1972-73 to 10.3 per cent in 1983 to 9.1 per cent 
in 1987-88 to 9.0 per cent in 1993-94 to 6.6 per cent in 1999-00 to 6.1 per cent in 
2004-05 to 6.0 per cent in 2009-10 and to 5.6 per cent in 2011-12. During the period 
1972-73 to 2011-12 it declined by about 5.1 per cent points.  
The urban female workers in the primary sector also declines sharply from 
32.7 per cent in 1972-73 to 31 per cent in 1983 to 29.4 per cent in 1987-88 to 24.7 per 
cent in 1993-94 to 17.7 per cent in 1999-00 then increased to 18.1 per cent in 2004-05 
and again declined to 13.9 per cent in 2009-10 to 10.9 per cent in 2011-12. During the 
period 1972-73 to 2011-12 it declined by 21.8 per cent points. Urban female 
employment forms a very small percentage share of women total employment in the 
primary sector in India. 
(2) Secondary sector 
Rural male employment witnessed a steady increase from a mere 7.8 per cent 
in 1972-73 to 10 per cent in 1983 to 12.1 per cent in 1987-88 decline to 11.2 per cent 
in 1993-94 increase to 12.6 per cent in 1999-00 to 15.5 per cent in 2004-05 to 19.3 per 
cent in 2009-10 and to 22 per cent in 2011-12 for rural males. During the period from 
1972-73 to 2011-12 WPR in the secondary sector increased by 14.2 per cent points. It 
increased in manufacturing by 2.4 per cent points, in mining and quarrying 0.1 per 
cent point, in electricity by 0.2 per cent point and in construction by 11.4 per cent 
points in the above mentioned period.  
Rural female employment increase from 5.8 percent in 1972-73 to 7.4 per cent 
in 1983 to 10 per cent in 1987-88 declined to 8.3 per cent in 1993-94 increase to 9.0 
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per cent in 1999-00 to 10.2 per cent in 2004-05 to 13 per cent in 2009-10 and to 16.7 
per cent in 2011-12. During the period from 1972-73 to 2011-12 employment in the 
secondary sector increased by10.9 per cent points. It increased in manufacturing by 
5.2 per cent points, in mining and quarrying 0.1 per cent point and in construction by 
5.6 per cent points in the same period. 
The participation of urban male employment increased from 32.9 per cent in 
1972-73 to 34.2 per cent in 1983 declined to 34 per cent in 1987-88 to 32.9 per cent in 
1993-94 again declined to 32.8 per cent in 1999-00 increased to 34.4 per cent in 2004-
05 to 34.6 per cent in 2009-10 and declined to 31.7 per cent in 2011-12.During the 
period from 1972-73 to 2011-12 employment in the secondary sector declined by 
about 1.2 per cent points. It declined in manufacturing by 4.5 per cent points, 
increased in construction by 6.4 per cent points and in electricity by 0.6 per cent point 
in the above mentioned period.  
In this sector, employment for urban females increased from 29.1 per cent in 
1972-73 to 30.6 per cent in 1983 to 31.7 per cent in 1987-88 then decline to 29.1 per 
cent in 1993-94 again increase from 29.4 per cent in 1999-00 to 32.4 per cent in 2004-
05 to 33.3 per cent 2009-10 and to 34 per cent in 2011-12. During the period from 
1972-73 to 2011-12in the secondary sector, it increased by 4.9 per cent points. It 
increased in Manufacturing by 3.7 per cent points, in electricity by 0.9 per cent points, 
in construction 0.7 per cent point and declined in mining and quarrying 0.4 per cent 
point during the same period. 
(3) Tertiary sector 
Rural males employment increase from 8.9 per cent in 1972-73 to 10.5 per 
cent in 1977-78 to 12.2 per cent in 1983 to 13.3 per cent in 1987-88 to 14.7 per cent in 
1993-94 to 16.1 per cent in 1999-00 to 18 per cent in 2004-05 declined to 17.8 per 
cent in 2009-10 and increased to 18.6 per cent in 2011-12. During the period 1972-73 
to 2011-12, it increased by10 per cent points. It increased in trade, hotel & restaurants 
by 4.9 per cent points, transport, storage and communication 3.2 per cent points and 
other services 1.6 per cent points during the same period. 
 For rural females employment increase 4.4 per cent in 1972-73 to 5.1 per cent 
in 1977-78 decline to 4.8 per cent in 1983 increased to 5.2 per cent in 1987-88 to 5.6 
per cent in 1993-94 to 5.8 per cent in 1999-00 to 6.6 per cent in 2004-05 to 7.6 per 
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cent in 2009-10 and to 8.4 per cent in 2011-12. During the period from 1972-73 to 
2011-12 in tertiary sector, it increased by 4 per cent points. It increased in trade, hotel 
& restaurants by 1.5 per cent points, transport, storage and communication 0.2 per 
cent points and other services 2.3 per cent points during the same period.  
For urban male’s employment decline from 56.4 per cent in 1972-73 to 55 per 
cent in 1983 then it increases to 58 per cent in 1993-94 to 60.8 per cent in 1999-00 
then again decline to 59.5 per cent in 2004-05 to 59.3 per cent in 2009-10 and to 59.1 
per cent in 2011-12. During the period from 1972-73 to 2011-12 in the tertiary sector, 
it increased by about 2.7 per cent points. It increased in trade, hotel & restaurants 5.9 
per cent points and transport, storage and communication 2.7 per cent points and 
declined in other services by 5.9 per cent points during the same period.  
For urban females work participation decline from 38.1 per cent 1972-73 to 
35.7 per cent in 1977-78 increase to 37.6 per cent in 1983 to 38.5 per cent in 1987-88 
to 46.3 per cent in 1993-94 to 52.9 per cent in 1999-00 then decline to 49.5 per cent in 
2004-05 increased to 52.8 per cent 2009-10 and to 59.8 per cent in 2011-12. During 
the period from 1972-73 to 2011-12 in the tertiary sector, it increased by about 21.7 
per cent points. It increased in trade, hotel & restaurants 3.4 per cent points, transport, 
storage and communication 1.8 per cent points and other services 11.8 per cent points 
during the same period. 
There has been a decline in the proportion of females employed in agriculture 
and allied sectors, both in the rural and urban areas. The loss of female work 
participation in the primary sector is gained by the secondary sector and tertiary sector 
(Chaddha, G.K, 2001). More than two third of the female work force in rural areas are 
still dependent on agriculture sector. The rate of moving away from agriculture for 
women is slow. Agriculture has been the mainstay of women workers (Uni & Uma, 
1999). The growing feminization of the agricultural work force in India is due to 
various reasons. It might be that the rural industrialization and infrastructure is quite 
limited and because agriculture has the capacity to carry a large number of disguised 
unemployment women’s to absorb them at low levels of productivity (Kundu, A 
1997). In rural areas, women periodically enter and exit from the agricultural sector. 
Quite often, women’s participation in the agricultural activities as self-employed 
workers is to supplement the falling incomes of their families during a time of 
agrarian distress, but when the economic condition of the household improves they 
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withdrawing from farm work. They, in turn, can be confined to household activities or 
studies. In rural India, women face various forms of discrimination in the workplace, 
particularly in terms of wages, if they may quit the agriculture sector, even then 
women are not getting better opportunities in non-farm sector (Rajan, 2006).  
However the reason of decline in FWPR in agriculture is the changes in the 
cropping pattern that have displaced a large number of female workers from 
agriculture and as a result, the share of female WPR in agriculture sector has declined 
(Mazumdar 2006). The growing mechanization of agriculture has played a role in 
reducing demand for women’s work. In addition, changes in ecological conditions 
have led to declines in many rural activities earlier performed by women, such as a 
collection of minor forest produce, while other changes, such as the growing 
difficulties of collecting fuel wood and water have increased the time that has to be 
devoted to unpaid labour (Jayati Ghosh, 2013). Indeed, the time that has to be 
allocated to unpaid labour- in the form of not just various economic but unrecognized 
activities like provisioning essential items for household consumption, but also the 
care economy generally- is likely to be an important reason for the withdrawal of 
women from labour force (Mukherjee, A. 2012).  
Although women in urban areas enjoy better health and education than their 
rural counterparts, but their share in the workforce is much lower to rural areas. 
Difference in rural and urban female work participation rates is due to the greater 
importance of subsistence production and the potential of women to work as unpaid 
family labour in the agricultural sector (Mehrotra, 2014). Another reason for high 
difference in rural and urban female work participation rate is that in rural areas 
females are engaged in household activities such as bearing and rearing children and 
in the production of goods and services for self-consumption. Women work at home 
remains unrecognized unless it produces something for sale. But due to the changes in 
definition of female work participation, now females considered as a worker who 
makes a significant contribution in the agricultural operations like harvesting, 
ploughing, sowing, transplanting, weeding, tending cattle, cooking and delivering 
food to the farm during the agricultural operation and other cultivation activities fell 
under the category manual work in cultivation (NSSO, 68th Round). Therefore, the 
female work participation rate in rural areas has increased. But, in urban areas women 
do not have any opportunity for such work. Diversions of the female work 
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participation rate from the primary sector to other sector are visible, which indicate 
that the female is able to take advantage of the increased employment opportunities in 
the secondary and tertiary sectors. On the other hand, urban women are likely to 
become more labour market oriented with education, but education may also generate 
a stronger preference for certain types of jobs (e.g. white-collar employment in the 
service sector, such as work in education institution or health sector or public 
administration) and reduce the willingness to do manual or other low skilled work. 
The reason for such a massive withdrawal of educated women from the work force 
could be lower wages than men and rising household income (The Hindu, 2013 & 
Rangarajan, 2014).  
5.4 Sectoral Compound Annual Growth Rate of Women Employment  
The compound annual growth rate (CAGR) of sectoral employment in India in 
the primary, secondary and tertiary sector in rural-urban male and female are given in 
Table 5.4. Compound annual growth rates of female employment  for the overall 
period, viz 1972-73 to 2011-12 and the sub periods viz, 1983 to 1993-94, 1993-94 to 
1999-00, 1999-00 to 2004-05, 2004-05 to 2009-10, 1983 to 2009-10, 2009-10 to 
2011-12, 1972-73 to 1993-94, 1972-73 to 2009-10.  
Rural 
The data show that the compound annual growth rate of employment from 
1972-73 to 2011-12 for rural male in the primary sector was negative (-0.84 per cent 
per annum). But in the secondary sector, it was positive growth rate of 2.63 per cent 
per annum. Mining and quarrying shows compound growth rate were 0.56 per cent, 
manufacturing 0.88 per cent, electricity, gas, water, etc. 2.78 per cent and construction 
5.38 per cent. In the tertiary sector the growth rate in employment in the above 
mentioned period was 1.86 per cent per annum. In trade, hotel and restaurant were 
2.40 per cent, transport, storage and communication 3.65 per cent and other services 
0.72 per cent. 
The rural female in the primary sector was negative (-0.45 per cent per 
annum). But in the secondary sector, it was positive growth rate of 2.68 per cent per 
annum. Mining and quarrying shows compound growth rate were 1 per cent, 
manufacturing 1.9 per cent and construction 4.83 per cent. Construction shows 
maximum growth. In the tertiary sector the growth rate in employment in the above 
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mentioned period were 1.63 per cent per annum. In trade, hotel and restaurant were 
1.75 per cent and other services 1.47 per cent respectively.  
Urban  
The urban male in the primary sector was negative (-1.61 per cent per annum). 
But in the secondary sector, it was negative (-0.09 per cent per annum). 
Manufacturing show compound growth rate were negative (-0.46 per cent), positive in 
electricity, gas, water, etc. 1.41 per cent and construction 2.31 per cent. In the tertiary 
sector the growth rate in employment in the above mentioned period was 0.12 per 
cent per annum. In trade, hotel and restaurant were 0.65 per cent, transport, storage 
and communication 0.66 per cent and other services negative (-0.61 per cent).  
The urban female in the primary sector was negative (-2.71 per cent per 
annum). In the secondary sector, it was positive 0.39 per cent per annum. Mining and 
quarrying show compound growth rate were negative (-2.10 per cent) positive in 
manufacturing 0.35 per cent, electricity, gas, water, etc. 5.93 per cent, construction 
0.48 per cent. Electricity, gas, water, etc. shows maximum growth than construction. 
In the tertiary sector the growth rate in employment in the above mentioned period 
was 1.13 per cent per annum. In trade, hotel and restaurant was 0.77 per cent, 
transport, storage and communication 2.78 per cent and other services, 0.89 per cent 
respectively. 
It has been seen that the process of structural change of the rural work force 
that was in favour of non-agricultural work. In rural areas, the secondary sector grows 
much faster than the primary sector during the period of 1972-73 to 2011-12. The 
entire decrease in the proportion of employment in the primary sector has been 
compensated by an increase in employment in the construction sector in the rural 
areas (Mehrotra, 2014). This can be explained in terms of Mahatma Gandhi National 
Rural Employment Guarantee Act (MGNREGA) which mainly involves construction 
work. The industry that has probably absorbed the largest number of workers moving 
out of agriculture is construction. The construction sector played a dominant role in 
generating employment, improvement in rural wages and the living conditions of 
India’s rural poor, followed by the finance, insurance & real estate sector, business 
services and trade, hotel & restaurant sector and communication combined (Thomas, 
2014). 
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Table 5.4  Compound Annual Growth Rate (CAGR) of Sectoral Distribution of 
Usual Status Workers in India: 1972-73 to 2011-12 
 
Rounds/years Primary 
sector  
Min Manuf Elect Const Secondary 
sector 
Trade Trans other Tertiary 
Sector 
Rural Male 
1983 to 
1993-94 
-0.41 1.41 0.00 3.75 3.46 1.04 2.05 2.37 1.26 1.71 
1993-94 to 
1999-00 
-0.53 -2.18 0.60 -5.63 4.99 1.70 3.08 5.50 -1.95 1.31 
1999-00 to 
2004-05 
-1.18 0.00 1.33 0.00 7.12 3.51 3.38 2.91 -0.55 1.88 
2004-05 to 
2009-10 
-0.95 4.91 -2.00 0.00 8.83 3.72 -0.20 1.27 -1.16 -0.19 
1993-94 to 
2009-10 
-0.97 0.79 0.00 -2.36 7.70 3.25 2.38 3.73 -1.41 1.13 
1983 to 
2009-10 
-0.78 1.07 0.00 0.00 6.25 2.47 2.33 3.31 -0.38 1.41 
2009-10 to 
2011-12 
-1.84 -14.5 4.99 14.47 4.78 4.46 -0.82 0.81 5.18 1.48 
1993 to 
2011-12 
-1.16 -1.76 0.77 0.00 7.66 3.62 1.99 3.46 -0.47 1.25 
1972-73 to 
1977-78 
-0.53 3.79 1.95 12.25 1.02 2.03 4.34 3.09 1.67 2.79 
1972-73 to 
1993-94 
-0.53 2.58 0.94 5.12 3.20 1.66 2.64 3.65 1.73 2.31 
1972-73 to 
2009-10 
-0.74 1.84 0.54 1.84 5.28 2.41 2.59 3.78 0.36 1.84 
1972-73 to 
2011-12 
-0.84 0.56 0.88 2.78 5.38 2.63 2.40 3.65 0.72 1.86 
Rural Female 
1983 to 
1993-94 
-0.14 2.65 0.82 - 2.31 1.05 0.91 0.00 1.78 1.41 
1993-94 to 
1999-00 
-0.13 -4.03 1.18 - 2.91 1.16 -0.69 0.00 1.22 0.50 
1999-00 to 
2004-05 
-0.41 0.00 1.68 - 5.31 2.11 3.79 12.25 0.88 2.18 
2004-05 to 
2009-10 
-0.80 0.00 -1.87 - 23.02 4.13 1.91 0.00 2.79 2.38 
1993-94 to 
2009-10 
-0.48 -1.68 0.41 - 10.87 2.67 1.71 4.16 1.79 1.81 
1983 to 
2009-10 
-0.36 0.00 0.59 - 7.71 2.11 1.45 2.60 1.86 1.72 
2009-10 to 
2011-12 
-1.93 0.00 9.33 - 8.27 8.71 2.33 0.00 4.17 3.39 
1993 to 
2011-12 
-0.74 -1.50 1.79 - 11.06 3.75 1.89 3.72 2.26 2.16 
1972-73 to 
1977-78 
-0.30 0.00 4.24 - -8.16 2.43 4.91 - 0.57 2.49 
1972-73 to 
1993-94 
-0.18 3.20 1.93 - -0.48 1.64 1.54 - 0.73 1.10 
1972-73 to 
2009-10 
-0.32 1.07 1.29 - 4.43 2.15 1.66 - 1.22 1.45 
1972-73 to 
2011-12 
-0.45 1.02 1.91 - 4.83 2.68 1.75 - 1.47 1.63 
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Urban Male 
1983 to 
1993-94 
-1.22 0.73 -1.19 0.79 2.79 -0.35 0.69 -0.19 0.57 0.48 
1993-94 to 
1999-00 
-4.33 -5.12 -0.68 -5.63 3.37 -0.04 4.30 1.00 -3.22 0.68 
1999-00 to 
2004-05 
-1.30 0.00 0.80 0.00 0.94 0.80 -0.81 0.48 -0.16 -0.36 
2004-05 to 
2009-10 
-0.28 -4.10 -1.24 -2.20 3.64 0.10 -0.60 -0.47 0.86 -0.06 
1993-94 to 
2009-10 
-2.36 -3.58 -0.44 -3.12 3.00 0.30 1.24 0.41 -1.09 0.13 
1983 to 
2009-10 
-1.98 -1.98 -0.76 -1.66 3.02 0.04 1.06 0.18 -0.46 0.28 
2009-10 to 
2011-12 
-2.27 8.74 0.91 25.99 -2.09 -2.88 -1.25 4.00 -0.77 -0.11 
1993 to 
2011-12 
-2.47 -1.92 -0.25 0.81 2.34 -0.20 0.91 0.99 -1.10 0.10 
1972-73 to 
1977-78 
-0.16 0.00 0.43 5.45 -0.39 0.45 1.21 1.43 -1.92 -0.21 
1972-73 to 
1993-94 
-0.78 1.69 -0.61 1.86 2.17 0.00 0.39 0.34 -0.15 0.13 
1972-73 to 
2009-10 
-1.51 -0.66 -0.55 -0.35 2.60 0.13 0.78 0.38 -0.58 0.13 
1972-73 to 
2011-12 
-1.61 0.00 -0.46 1.41 2.31 -0.09 0.65 0.66 -0.61 0.12 
Urban female 
1983 to 
1993-94 
-2.04 0.00 -0.93 3.75 2.57 -0.46 0.47 -1.29 2.53 1.91 
1993-94 to 
1999-00 
-4.65 -5.63 -0.06 -5.63 2.28 0.15 7.78 4.76 -0.33 1.92 
1999-00 to 
2004-05 
0.37 -
10.91 
2.72 0.00 -3.82 1.63 -5.29 -4.10 0.81 -1.10 
2004-05 to 
2009-10 
-4.30 6.99 -0.60 12.25 3.61 0.46 -0.14 0.00 1.52 1.08 
1993-94 to 
2009-10 
-3.33 -4.00 0.71 1.71 0.81 0.80 1.13 0.44 0.68 0.78 
1983 to 
2009-10 
-2.93 -2.53 0.07 2.60 1.55 0.31 0.90 -0.26 1.46 1.27 
2009-10 to 
2011-12 
-7.78 0.00 1.81 35.72 -5.23 0.70 1.89 24.47 0.25 4.24 
1993 to 
2011-12 
-4.21 -3.58 0.92 6.54 -0.13 0.82 1.31 3.92 0.65 1.36 
1972-73 to 
1977-78 
-0.41 -5.45 2.85 0.00 -6.53 1.81 -1.28 1.77 -1.11 -1.08 
1972-73 to 
1993-94 
-1.27 -0.70 -0.17 5.12 0.99 0.00 0.28 1.69 1.05 0.89 
1972-73 to 
2009-10 
-2.23 -2.21 0.22 3.72 0.93 0.36 0.67 1.17 0.92 0.86 
1972-73 to 
2011-12 
-2.71 -2.10 0.35 5.93 0.48 0.39 0.77 2.78 0.89 1.13 
Sources: Author’s calculations based on Table 5.3 by using NSSO Report 2011-12 
Note: Min-Mining; Manuf-Manufacturing; Elect-Electricity; Const-Construction; Trade; Trans-
Transport; others-other services. 
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Fig 5.4 Compound Annual Growth Rate of Sectoral Distribution of Workers in 
India: 1972-73 to 2011-12  
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At both rural and urban areas, the primary sector was showing negative annual 
compound growth rate of female employment. Rural women’s employment growth 
was higher in the secondary sector, but urban female employment growth rate higher 
in the tertiary sector. There was a distinct shift of the rural work force both males and 
females in favour of the secondary and tertiary sector after 1987. This could have 
been possible because of the beginning of liberalization, urbanization and rapid 
industrialization of the Indian economy since mid eighties which resulted in the robust 
growth of these sectors other than agriculture. Their excessive dependence on 
agriculture as a source of livelihood has steadily been melting down and their 
employment clearly witnessed a modest degree of diversification. 
5.5 Mode of Women Employment 
The distribution of workers by category of employment namely self-
employment, casual wage employment and regular salaried reveals the nature of the 
employment problem. These broad groups are (1) Self-Employed (SE) are persons 
who operate their own farm or non-farm enterprises or are engaged independently in a 
profession or trade on own account or with one or a few partners. (2) Regular/Wage 
Salaried Employees (RW) are persons working in other’s farm or non-farm 
enterprises, both household and non-household, and getting in return salary or wages 
on a regular basis (and not on the basis of daily or periodic renewal of wage contract) 
and (3) Casual Labour (CL) a person casually engaged in other’s farm or non-farm 
enterprises (both household and non-household) and getting in return wage according 
to the terms of the daily or periodic work contract. Highlights the distribution of 
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usually employed by these broad groups of employment in India during the period 
between 1972-73 and 2011-12 in urban and rural areas. The concept of employment  
Table 5.5 Mode of Employment in India: 1972-73 to 2011-12 
(In percentage) 
Worker’s 
Residence 
Workers 
Sex 
NSS 
Round 
Mode of Employment 
   SE RWL CL Index of 
Casualisation 
   1 2 3 4 
Rural  Male 27th(1972-73) 65.9 12.1 22.0 182 
  32nd(1977-78) 62.8 10.6 26.6 251 
  38th (1983) 60.5 10.3 29.2 283 
  43rd(1987-88) 58.6 10.0 31.4 314 
  50th(1993-94) 57.7 8.5 33.8 407 
  55th(1999-00) 55.0 8.8 36.2 411 
  61st (2004-05) 58.1 9.0 32.9 366 
  66th(2009-10) 53.5 8.5 38.0 447 
  68th(2011-12) 54.5 10.0 35.5 355 
 
Rural Female 27th(1972-73) 64.5 4.1 31.4 766 
  32nd(1977-78) 62.1 2.8 35.1 1254 
  38th (1983) 61.9 2.8 35.3 1261 
  43rd(1987-88) 60.8 3.7 35.5 959 
  50th(1993-94) 58.6 2.7 38.7 1382 
  55th(1999-00) 57.3 3.1 39.6 1277 
  61st (2004-05) 63.7 3.7 32.6 881 
  66th(2009-10) 55.7 4.4 39.9 907 
  68th(2011-12) 59.3 5.6 35.1 626 
 
Urban  Male 27th(1972-73) 39.2 50.7 10.1 20 
  32nd(1977-78) 40.4 46.4 13.2 28 
  38th (1983) 40.9 43.7 15.4 35 
  43rd(1987-88) 41.7 43.7 14.6 33 
  50th(1993-94) 41.7 42.0 16.3 39 
  55th(1999-00) 41.5 41.7 16.8 40 
  61st (2004-05) 44.8 40.6 14.6 36 
  66th(2009-10) 41.1 41.9 17.0 40 
  68th(2011-12) 41.7 43.4 14.9 34 
 
Urban  Female 27th(1972-73) 48.4 27.9 23.7 85 
  32nd(1977-78) 49.5 24.9 25.6 103 
  38th (1983) 45.8 25.8 28.4 110 
  43rd(1987-88) 47.1 27.5 25.4 92 
  50th(1993-94) 45.8 28.4 25.8 91 
  55th(1999-00) 45.3 33.3 21.4 64 
  61st (2004-05) 47.7 35.6 16.7 47 
  66th(2009-10) 41.1 39.3 19.6 50 
  68th (2011-12) 42.8 42.8 14.3 33 
Source: Author’s calculations based on National Sample Survey Organization Report No.554 
Employment and Unemployment Situation in India 2011-12 
Notes: -1-SE- Self-Employed, RWS- Regular wage/Salaried, CL- Casual Labour 
2- Index of casualisation shows the number of casual wage earners for every one-hundred of regular 
salaried jobs; 4= (3/2)*100 
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Fig: 5.5 Mode of Employment: 1972-73 to 2011-12 
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was commonly understood to mean a job with a wage or salary. In India, a major part 
of employment, however, consists of self-employment and regular employment was 
the most secure form of employment, while casual labour was the least secure. The 
most depressing state of affairs in the Indian labour market can be located in the 
category of casual wage labourers. While their work contract has been terminated and 
renewed on a daily basis. Poor working conditions and low wages yield them only 
poverty. Urban casual labourers are better placed in comparison to their rural 
counterparts because of better job opportunities in the urban informal sector. In rural 
areas, casual labourers are engaged largely in agriculture at subsistence wages.  
(1) Self Employment 
Table 5.5 shows the changing mode of female employment from 1972-73 to 
2011-12. The percentage of self-employment for rural male employment declined 
from around 65.9 per cent in 1972-73 to 60.5 per cent in 1983 to 58.6 per cent in 
1987-88 to 57.7 per cent in 1993-94 to 55.0 per cent in 1999-00 then increased to 58.1 
per cent in 2004-05 again declined to 53.5 per cent in 2009-10 and increased to 54.5 
per cent in 2011-12. During the period of 1972-73 to 2011-12 it decreased by 11.4 per 
cent points.  
For rural females, employment declined from 64.5 per cent in 1972-73 to 61.9 
per cent in 1983 to 60.8 per cent in 1987-88 to 58.6 per cent in 1993-94 to 57.3 per 
cent in 1999-00 increased to 63.7 per cent in 2004-05 declined to 55.7 per cent in 
2009-10 and increased to 59.3 per cent in 2011-12. During the period of 1972-73 to 
2011-12 it declined by 5.2 per cent points. 
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Urban males employment increased from 39.2 per cent in 1972-73 to 40.9 per 
cent in 1983 to 41.7 per cent in 1993-94 declined to 41.5 per cent in 1999-00 again 
increased to 44.8 per cent in 2004-05 declined to 41.1 per cent in 2009-10 and 
increased to 41.7 per cent in 2011-12. During 1972-73 to 2011-12 it increased by 
about 2.5 per cent points.  
For urban female, employment declined from 48.4 per cent in 1972-73 to 45.8 
per cent in 1983 increased to 47.1 per cent in 1987-88 declined to 45.8 per cent in 
1993-94 to 45.3 per cent in 1999-00 increased to 47.7 per cent in 2004-05 again 
declined to 41.1 per cent in 2009-10 and increased to 42.8 per cent in 2011-12 
respectively. During 1972-73 to 2011-12 it declined by about 5.6 per cent points.  
(2) Regular Salaried/Wage Employee 
Regular salaried jobs for rural male employment declined from 12.1 per cent 
in 1972-73 to 10.3 per cent in 1983 to 10 per cent 1987-88 to 8.5 per cent in 1993-94 
further increased to 8.8 per cent in 1999-00 to 9.0 per cent in 2004-05 again declined 
to 8.5 per cent in 2009-10 and increased to 10 per cent in 2011-12. During the period 
of 1972-73 to 2011-12 it declined by about 2.1 per cent points.  
Rural females employment declined from 4.1 per cent in 1972-73 to 2.8 per 
cent in 1977-78 and 1983 increased to 3.7 per cent in 1987-88 declined to 2.7 per cent 
in 1993-94 increased to 3.1 per cent in 1999-00 to 3.7 per cent in 2004-05 to 4.4 per 
cent in 2009-10 to 5.6 per cent in 2011-12. During 1972-73 to 2011-12 it increased by 
about 1.5 per cent points.  
Urban males employment declined from 50.7 per cent in 1972-73 to 46.4 per 
cent in 1977-78 to 43.7 per cent in 1983 and 1987-88 to 42.0 per cent in 1993-94 to 
41.7 per cent in 1999-00 to 40.6 per cent in 2004-05 increased to 41.9 per cent in 
2009-10 and to 43.4 per cent in 2011-12. During 1972-73 to 2011-12 it declined by 
about 7.3 per cent points.  
Urban females employment started declined from 27.9 per cent 1972-73 to 
24.9 per cent in 1977-78 to 25.8 per cent in 1983 increased to 27.5 per cent in 1987-
88 to 28.4 per cent in 1993-94 to 33.3 per cent in 1999-00 to 35.6 per cent in 2004-05 
and 39.3 per cent in 2009-10 and to 42.8 per cent in 2011-12. During the period of 
1972-73 to 2011-12 it increased by about 14.9 per cent points.  
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(3) Casual Employment 
Rural males employment increased from 22 per cent in 1972-73 to 26.6 per 
cent in 1977-78 to 29.2 per cent in 1983 to 31.4 per cent in 1987-88 to 33.8 per cent in 
1993-94 to 36.2 per cent in 1999-00 then declined to 32.9 per cent in 2004-05 again 
increased to 38.0 per cent in 2009-10 and declined to 35.5 per cent in 2011-12. During 
1972-73 to 2011-12 it increased by about 13.5 per cent points. 
Rural females employment increased from 31.4 per cent in 1972-73 to 35.1 
per cent in 1977-78 to 35.3 per cent in 1983 to 35.5 per cent in 1987-88 to 38.7 per 
cent in1993-94 to 39.6 per cent in 1999-00 declined to 32.6 per cent in 2004-05 
increased to 39.9 per cent in 2009-10 and then declined to 35.1 per cent in 2011-12. 
During 1972-73 to 2011-12 it increased by about 3.7 per cent points. 
 Urban males employment increased from 10.1 per cent in 1972-73 to 13.2 per 
cent in 1977-78 to 15.4 per cent in 1983 declined to 14.6 per cent in 1987-88 
increased to 16.3 per cent in 1993-94 to 16.8 per cent in 1999-00 declined to 14.6 per 
cent in 2004-05 increased to 17.0 per cent in 2009-10 and declined to 14.9 per cent in 
2011-12. During 1972-73 to 2011-12 it increased by about 4.8 per cent points.  
Urban females employment increased from 23.7 per cent in 1972-73 to 25.6 
per cent in 1977-78 to 28.4 per cent in 1983 declined to 25.4 per cent in 1987-88 
increased to 25.8 per cent in 1993-94 declined from 21.4 per cent in 1999-00 to 16.7 
per cent in 2004-05 increased to 19.6 per cent in 2009-10 and declined to 14.3 per 
cent in 2011-12. During 1972-73 to 2011-12 it declined by about 9.4 per cent points.  
But the share of rural women is higher among the self-employed. It provides 
an opportunity to express ones creative instincts, initiative and innovative capabilities 
and is potentially more productive form of employment. This form of employment 
has a greater impact on female empowerment.  The share of regular employment has 
increased for all the rural-urban males and females. The increased proportion of 
regular wage workers is a welcome development. The share of casual employment 
has declined for both rural-urban males and females. 
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(4) Index of Casualisation 
The index casualisation shows the number of casual wage earners for every 
one-hundred of regular salaried employees. It is clear from the table 5.5 that over the 
period casualisation in female workers declined, but at rural areas the incidence of 
casualisation are higher than in urban areas. Increasing casualisation of wage labour is 
evident from a significant increase in casually employed females compared to their 
male counterparts. The extremely high incidence of casualisation for rural female 
workers and its rise over time then declined is noticeable through the index of 
casualisation. During the period of 1972-73 to 2011-12 the low share of regular 
salaried jobs for rural workers 4.1 per cent to 5.6 per cent, against 31.4 per cent and 
35.1 per cent under casual labour for rural females tell the story of their relative 
disadvantage. In urban areas, regular salaried share 27.9 per cent to 42.8 per cent 
regular salaried, against 23.7 per cent and 14.3 per cent under casual labour for 
females. But the index of casualisation declined in rural and urban females. Rural 
females declined from 766 in 1972-73 to 626 in 2011-12 and urban females declined 
from 85 to 33 respectively.  
The marked rural/urban differences in terms of the percentage of women 
workers engaged as casual wage earners at once confirm numerous disadvantage like 
low wage rates and uncertainty in employment, uncongenial work conditions and 
irregularity of rural women workers. Normally, regular wage-paid workers have better 
quality employment and income security than workers who engage themselves in a 
casual or self-employed basis. The increase in the proportion of the regular workforce, 
hence effectively indicates increased employment intensity among workers through 
relatively secure job markets. Among these three broad segments of the labour 
market, a regular job market, particularly in the organized sector has strong and strict 
entry barriers based on various qualifications of the labour force. In contrast, a large 
proportion of the self-employed and casual workforce keeps oscillating between the 
two, depending on the job availability in these two. The index of casualisation of 
urban females much lesser in comparison to rural female workers. One of the reasons 
of this decline may be the improvement in the educational and training capabilities of 
urban women job seekers. Rural women do not seem to have a chance of such 
facilities. The majority of rural women workers belong to the marginal, landless 
labour and small cultivating households, self employment, casual employment on 
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other farms. Regular salaried employments do not accommodate more than a handful 
of them.    
 Data shows that the extent of casualisation of female workers in both the rural 
and urban areas declined during the period 1972-73 to 2011-12. In urban areas, 
female workers are shifting mainly toward the regular employment and in rural 
females towards regular and casual employment. Though the index of casualisation of 
female workers shows decline during 1972-73 to 2011-12 but when we compare this 
index of casualisation with male workers, it is still very high.  
5.6 Age Specific Female Work Force Participation Rate (ASFWPR) in India  
The study also analyses the age and sex are the two important demographic 
characteristics. The distribution of women population by age-group as background 
information could improve the understanding of the results on employment. Table 5.6 
shows many crucial features about age-specific worker population ratio at rural and 
urban areas during 1972-73 to 2011-12. This reflects a beneficial rise in the student 
population ratios not only in the 10-14 age-groups, but also in the 15-19 and the 20-24 
age-groups in 2011-12. Relatively larger decline in WPR for the age groups 10-14 
years (grown-up-children) and 15-19 (young adolescents) can also be observed. In 
recent years rural poverty seems to be on decline enabling more and more households, 
especially at the lower end of the income scale to send their children and young 
adolescents to school, colleges and other training institutions. The decline in WPR 
among children over the period could be the result of increased in student population 
evident by the increase in student enrolments across all relevant ages. 
Change in the distribution of all workers between 1972-73 and 2011-12 at the 
age-group 15-29 years decreased for all categories of persons. The proportion of 
workers decreased by about 22.6 per cent points for rural males, 11.4 per cent points 
for rural females, 16.9 per cent points for urban males and 4.4 per cent points for 
urban females. For age-group 30-44 years, the proportion of workers declined by 
about 0.3 per cent point for rural males, 1 per cent points for rural females, increased 
by 1.8 per cent points for urban males and 0.4 per cent points for urban females 
respectively. The proportion of workers in the age–group 45-59 years, declined by 
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Table 5.6 Age-Specific Usual Status Work Force Participation Rates in India: 1972-73 to 2011-12 
(In percentage) 
Age group Rural Male Rural Female 
27th 32nd 38th 43rd 50th 55th 61st 66th 68th 27th 32nd 38th 43rd 50th 55th 61st 66th 68th 
1972-
73 
1977-
78 
1983 1987-
88 
1993-
94 
1999-
00 
2004-
05 
2009-
10 
2011-12 1972-
73 
1977-
78 
1983 1987-
88 
1993-
94 
1999-
00 
2004-
05 
2009-
10 
2011-12 
5-9   2.5 2.3 1.1 0.6 0.3 0.4 0   2.3 2.4 1.4 0.7 0.3 0.4 0.1 
10-14   23.8 19.0 13.8 9.1 6.8 4.4 2.6   22.4 18.2 14.1 9.6 7.4 3.5 2.8 
5-14 12.5 13.0 13.2 10.7 7.4 4.8 3.5 2.4 1.3 7.0 9.1 12.3 10.3 7.7 5.1 3.8 1.9 1.4 
15-19   64.4 60.0 57.7 50.3 49.7 35.8 30.3   43.3 39.9 36.4 30.4 31.9 18.6 15.6 
20-24   88.4 87.2 85.9 84.4 84.9 76.8 74.2   48.3 46.5 45.6 40.9 41.0 29.5 27.8 
25-29   96.3 95.9 95.7 95.0 96.6 95.7 94.2   54.0 52.3 52.5 49.1 51.3 29.1 35.7 
15-29 84.2 86.1 83 81 77.5 74.1 74.2 64.8 61.6 37.2 39.7 48.5 46.2 44.7 40.0 41.0 28.8 25.8 
30-34   98.5 98.2 98.3 97.9 98.1 98.8 98.1   57.7 57.7 58.5 55.5 58.4 43.0 42.6 
35-39   98.7 98.6 98.9 98.4 98.9 99.1 98.9   60.6 59.6 60.8 57.9 63.9 49.6 48 
40-44   98.2 96.9 98.7 98.3 98.3 99.3 98.7   61.1 61.0 60.6 58.6 62.5 49.8 48.2 
30-44 98.9 99.0 98.4 97.7 98.6 98.2 98.4 99.1 98.6 47.1 49.1 60.8 60.3 59.8 57.2 61.4 47.3 46.1 
45-49   98.0 97.8 98.3 98.0 98.1 98.4 98.8   58.9 58.0 59.4 56.6 61.5 49.2 48.4 
50-54   95.7 95.9 97.0 85.3 96.3 96.7 98.6   52.6 52.3 54.2 51.5 56.1 48.5 44.4 
55-59   92.1 92.8 94.2 92.9 96.0 93.3 93.5   47.6 45.9 46.7 45.0 50.9 41.1 39.3 
45-59 96.9 95.0 95.2 95.5 96.8 95.8 96.2 96.5 96.8 44.7 41.6 53 52 54.3 51.8 56.9 46.8 44.6 
60 & above 65.1 64.5 66.8 69.9 69.9 63.9 64.4 64.6 64.9 22.0 15.9 27.7 21.8 24.1 21.8 25.3 22.6 21.3 
All (0+) 54.5 55.2 54.7 53.9 55.3 53.1 54.6 54.7 54.3 31.8 33.1 34 32.3 32.8 29.9 32.7 26.1 24.8 
 Urban Male Urban Female 
5-9   0.7 0.5 0.5 0.3 0.2 0.1 0.1   0.7 0.3 0.5 0.2 0.3 0.1 0.1 
10-14   10.6 8.5 6.6 4.9 4.8 2.8 3.3   6.4 6.5 4.5 3.6 3.3 1.2 0.9 
5-14 5.2 5.8 5.7 4.5 3.5 2.6 2.5 1.4 1.7 2.9 3.8 3.5 3.4 2.5 1.9 1.8 0.6 0.5 
15-19   39.8 35.5 35.6 31.4 33.5 23.1 22.2   14.4 14.6 12.3 10.5 12.8 7.6 7.8 
20-24   71.0 67.4 67.4 65.8 68.4 61.7 59.4   18.2 18.5 18.0 15.5 20.1 16.0 16.0 
25-29   91.3 91.4 90.4 88.3 90.9 90.6 90.4   22.2 22.3 22.4 19.4 22.9 19.6 23.1 
15-29 72.7 73.5 67.3 64.7 61.8 59.3 62.3 56.4 55.8 20.1 21.8 18.3 11.8 17.3 14.9 18.4 14.4 15.7 
30-34   96.4 96.9 96.4 96.0 96.9 97.3 97.3   29.0 27.2 27.2 23.5 29.0 23.1 24.8 
35-39   98.1 98.1 98.3 97.5 97.7 98.4 98.6   29.0 30.9 30.1 28.5 32.8 27.3 28.1 
40-44   97.8 98.3 98.1 97.4 98.0 98.4 98.5   30.5 30.8 32.0 28.3 31.2 25.3 27.5 
30-44 96.3 98.8 97.4 97.7 97.5 96.9 97.5 98.0 98.1 26.3 27.1 29.5 29.6 29.5 26.6 31.0 25.2 26.7 
45-49   97.2 97.3 97.3 96.9 96.8 97.7 97.6   28.3 30.6 31.7 26.7 26.7 22.9 24.4 
50-54   93.9 93.8 94.2 93.5 93.1 94.6 94.1   26.9 26.8 28.6 26.2 25.8 22.7 21.9 
55-59   83.7 84.5 85.6 80.9 83.0 84.8 86.8   23.0 23.4 22.6 20.7 21.8 19.1 17.7 
45-59 89.4 93.6 91.6 91.8 93.5 92.1 92.3 93.7 93.9 20.3 24.0 26 26.9 28.3 25.0 25.2 21.9 21.9 
60 & above 49.1 50.4 50.8 48.2 44.2 40.2 36.6 34.1 36.5 9.1 10.5 12.4 12.3 11.3 9.4 10.0 7.0 7.8 
All (0+) 50.1 50.8 51.2 50.6 52.1 51.8 54.9 54.3 54.6 13.4 15.6 15.1 15.2 15.5 13.9 16.6 13.8 14.7 
Source: National Sample Survey Organization Report No.298 & 554 Employment and Unemployment Situation in India 1977-78 and 2011-12. 
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Fig: 5.6 Age-Specific Work Participation Rates: 1972-73 to 2011-12 
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about 1 per cent point in rural males, 1 per cent point for rural females, increased by 
4.5 per cent points for urban males and by 1.6 per cent point for urban females. The 
proportion of workers in the age-group 60 years and above, declined by 0.2 percent 
point for rural males, by 0.7 per cent point for rural females, by 12.6 per cent points 
for urban males and 1.3 per cent points for urban females. Rural females declined in 
all age-group and urban females except 30-44 and 45-59 declined in all age-groups. It 
shows that during 1972-73 to 2011-12 higher aged in urban females (age-group 30-44 
& 45-59) are entering the labour market. This may be due to education, impact of 
inflation or social cause like breaking up of joint families into nuclear families. But 
younger aged female worker ratio has declined in rural and urban areas. This may be 
due to increased awareness, and affect the effort many government schemes and 
programmes that female are leaving labour market and entering into school.  
5.7 Literacy Rate  
A person who could read and write a simple message in any language with 
understanding was considered a literate (NSSO, 68th Round). Literacy, together with 
educational attainment, determines the quality of the population and is highly related 
to ones employment prospect. Over the years efforts have been made to improve the 
level of literacy rate and female work participation rate. Literacy and education are 
likely to enhance economic independence. It is believed that the increased literacy 
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rate leads to female autonomy and their access to economic resources through 
increasing their work participation.  
The Literacy rate for males and females of rural and urban India as obtained 
from 1972-73 to 2011-12 (Table 5.7). The literacy rates in India increased during the 
period of 1972-73 to 2011-12 from 40.0 per cent to 71.6 per cent rural males, 16.3 per 
cent to 55.5 per cent rural females, 65.6 per cent to 84.2 per cent urban males and 45.2 
per cent to 74.7 per cent urban females respectively. The literacy rate for rural males 
increased by about 31.6 per cent points, rural females by 39.2 per cent points, urban 
males by 18.6 per cent points and urban females by 29.5 per cent points. The increase 
is more prominent among rural females than among urban females in India. 
It is widely believed that the decline in rural women’s workforce participation 
rates during the period 1972-73 to 2011-12 is chiefly because the increase in women 
enrollment in education as a plausible reason for withdrawal of women from the 
workforce, which is to be welcomed, it was certainly true that female participation in 
education has increased in both rural and urban areas, especially so since 2007. 
Young women are permitted to participate in education up to a point, but as they enter 
“marriageable” age, they withdraw or made to withdraw from the workforce. And 
migrations after marriage also a reason for the withdrawal of females from the work 
force (Ghosh, 2013).  
Table 5.7 Literacy Rate in India: 1972-73 to 2011-12 
 
(In percentage) 
Rounds/ years Rural Urban 
Male Female Male Female 
27th  (1972-73) 40.0 16.3 65.6 45.2 
32nd (1977-78) 42.2 18.4 67.3 47.5 
38th (1983) 44.9 21.9 69.3 51.5 
43rd (1987-88) 48.4 26.0 71.9 55.6 
50th (1993-94) 54.5 32.1 75.9 61.6 
55th (1999-00) 58.8 38.5 78.4 65.7 
61st (2004-05) 63.6 45.0 80.5 69.3 
66th (2009-10) 70.6 53.3 83.6 73.6 
68th (2011-12) 71.6 55.5 84.2 74.7 
Source: National Sample Survey Organization Report No. 554 Employment and Unemployment 
Situation in India 2011-12 
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Fig: 5.7 Literacy Rate in India: 1972-73 to 2011-12 
 
 
 
 
The share of female children attending schools had increased both in rural and 
urban areas. Correspondingly child labour and illiteracy had substantially reduced. 
Very important public interventions aimed at improving education among females 
such as Kasturbha Gandhi BalikaVidyalaya, Sarva Shiksha Abhiyan, National 
Programme for education of Girls at Elementary Level, Mahila Samakhya 
Programme, Supreme Court Orders on mid day meals, and also to strong public 
campaigns etc. has been in place, some of these programme have been running at least 
since the mid 1980s. The government programmes and policies may have been 
instrumental in increasing the participation of female children in educational 
activities. Education is widely regarded as one of the key tools of empowerment of 
women that enhances their agency and autonomy in the society. Government of India 
has been making planned efforts from time to time to raise education so longer stays 
in the educational system this tended to delay the entry of women into the workforce 
(Abraham, 2013). Efforts are being made to improve education level and occupational 
opportunities available to them.  
5.8 Education Specific Female Worker Population Ratio (ESWPR) in India  
The number of persons who are usually employed per 1000 persons having a 
particular level of general education is defined as the education level specific usual 
status worker population ratio (NSSO, 68th Round). The literacy rate is generally 
accepted as one of the basic determinants of progress of the population and 
educational level of a population is one of the most essential determinants of its 
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quality. In India the literacy rate as well as education level, shows wide variation by 
different socio-economic categories like gender, region and social groups, etc. As the 
level of illiteracy in the female population is very high, this is more or less reflected in 
the educational status of women workers, most of the employed females are illiterate 
and poor educational level of attainment.  
Table 5.8 Education Specific Usual Status Worker Population Ratio (age 15 
years and above) in India: 2011-12 
(In percentage) 
Level of general education Education Specific WPR (2011-12) 
Rural Male 
Illiterate  88.0 
Literate &Upto Primary  89.2 
Middle 77.0 
Secondary 66.8 
Higher Secondary 61.8 
Graduate and Above 78.1 
All  80.0 
Rural Female 
Illiterate 41.8 
Literate &Upto Primary  36.1 
Middle 27.6 
Secondary 22.2 
Higher Secondary 17.6 
Graduate and Above 29.7 
All  35.2 
Urban Male 
Illiterate 83.2 
Literate &Upto Primary  84.7 
Middle 76.5 
Secondary 65.1 
Higher Secondary 58.3 
Graduate and Above 79.0 
All  74.1 
Urban Female 
Illiterate 24.0 
Literate &Upto Primary  22.3 
Middle 15.8 
Secondary 11.0 
Higher Secondary 10.8 
Graduate and Above 27.9 
All  19.5 
Source: National Sample Survey Organization Report No.554, Employment and Unemployment 
Situation in India 2011-12. 
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Fig 5.8 Education Specific Usual Status Worker Population Ratio: 2011-12 
 
 
The type of education, female also influences their employment. Female are 
found to be over represented in general education without any skill orientation and 
professional qualification. It suggests the role of social-cultural institutions such as 
families, which mediates micro level decisions regarding employment and education 
of the female with the perceived requirement of marriage. Emerging norms of 
feminity dictate that female use their education in the interest of marriage to become 
accomplished wives and better mothers (Osella and Osella, 2000). For working out 
education specific usual status female worker population ratio. The workers of age 15 
years and above are classified into six categories. 
Rural  
The Table 5.8 shows many important points regarding education specific female 
employment in India during the period 2011-12. The WPR in usual status for illiterate 
rural male of age 15 years and above increased from 88 per cent to 89.2 per cent in 
illiterate and upto primary declined to 77 per cent in middle to 66.8 per cent in 
Secondary to 61.8 per cent in higher secondary and increased to 78.1 per cent in 
graduate and above. 
For illiterate rural female workers declined from 41.8 per cent to 36.1 per cent in 
literate & upto primary to 27.6 per cent in middle to 22.2 per cent in secondary to17.6 
per cent in higher secondary and increased to 29.7 per cent in graduate and above 
respectively. 
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Urban  
At urban areas, illiterate males WPR increased from 83.2 per cent to 84.7 per 
cent in literate & upto primary to 76.5 per cent in middle to 65.1 per cent in secondary 
to 58.3 per cent in higher secondary and increased to 79 per cent in graduate and 
above. 
The illiterate urban women workers declined from 24 per cent to 22.3 per cent 
in literate & upto primary to 15.8 per cent in middle to 11 per cent in secondary to 
10.8 per cent in higher secondary and increased to 27.9 per cent in graduate and above 
during the same period. 
During the period of 2011-12, for females the major increase in rural areas has 
been observed in the category of illiterate. In urban areas, the trend is opposite to rural 
areas, here the graduate and above show increase in FWPR.A clear U-shaped pattern 
is observed between education and the FWPR. Participation is higher amongst the 
illiterates, decreases consistently for higher educational groups, and again shows a 
rise for graduates and above. 
5.9 Per Capita Income in India  
Per capita income, also known as income per person, is the mean income of 
the people in an economic unit such as country. It is calculated by taking a measure of 
all sources of income in the aggregate (such as GDP or Gross national income) and 
dividing it by the total population. Per capita income is an another indicator which 
affects the female work participation rate. With high per capita income, females are 
less inclined to go for jobs because of the strong family financial status. Per capita 
income in India increased from C 9571 in 1972-73 to C 38037 in 2011-12 of 2004-05 
prices in Table 5.9.  
Table: 5.9 Per Capita Income in India: 1972-73 to 2011-12 
(In C) 
Rounds/Years  1972-
73 
1977-
78 
1983 1987-
88 
1993-
94 
1999-
00 
2004-
05 
2009-
10 
2011-
12 
PCI 9571 10748 11742 12417 15181 19993 24143 33901 38037 
Source: Economic survey of 2012-13. 
Note:base year 2004-05. 
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Fig: 5.9 Per Capita Income in India: 1972-73 to 2011-12 
 
 
5.10 Monthly Per-Capita Consumer Expenditure (MPCE) In India  
Household consumer expenditure was measured as the expenditure incurred 
by a household on domestic account during a specified period, called the reference 
period (NSSO, 68th Round). Household income or for that matter level of living is 
highly related to the employment of the household members.  
Table: 5.10 WPR in Usual Status among Workers (number of female workers 
per 1000 male workers) by Decile Classes of Population by Monthly 
Per Capita Consumer Expenditure: 2011-12 
    (in percentage) 
Decile classes of pop by 
MPCE 
Work Force Participation (UPSS) 
Rural Male  Rural Female   Urban Male  Urban 
Female  
First 0-10 48.1 21.8 50.0 15.0 
Second 10-20 49.5 22.1 50.8 14.5 
Third 20-30 50.0 19.8 52.5 16.7 
Fourth 30-40 52.6 24.0 52.6 14.2 
Fifth 40-50 53.4 23.1 54.7 13.6 
Sixth 50-60 55.6 26.2 55.9 13.5 
Seventh 60-70 57.0 26.8 57.2 14.2 
Eighth 70-80 57.5 28.8 56.9 14.1 
Ninth 80-90 58.5 28.7 58.8 13.8 
Topmost 90-100 60.6 27.3 56.7 17.0 
All classes  54.3 24.8 54.6 14.7 
Source:  National Sample Survey Organization Report No.554 Employment and Unemployment 
Situation in India 2011-12 
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Fig5.10 WPR by Decile Classes of Population by Monthly Per Capita Consumer 
Expenditure: 2011-12 
 
 
 
Thus the distribution of household and population by income level is an useful 
background information for a correlative study on employment or unemployment. 
The collection of reliable income data being difficult the NSSO in its quinquennial 
survey collects data  on employment–unemployment along with data on consumer 
expenditure from the same set of households. Based on the data, MPCE is worked out 
for each sample household, which serves as a close proxy for income.  
Rural  
It is evident from the table 5.10 that the WPR, particularly in the males, is 
found to increase more or less steadily as we go up the decile classes, in both the rural 
and urban areas. During 2011-12 WPR for rural males was increased from 48.1 per 
cent in bottom decile class to 49.5 per cent in second decile class to 50 per cent in 
third decile class to 52.6 per cent in fourth decile class to 53.4 per cent in fifth decile 
class to 55.6 per cent in a sixth decile class to 57 per cent in seventh decile class to 
57.5 per cent in eighth decile class to 58.5 per cent in ninth decile class and to 60.6 
per cent of the top decile class.  
The rural females work participation rate increased from 21.8 per cent in 
bottom decile class to 22.1 per cent in second decile class declined to 19.8 per cent in 
third decile class increased to 24 per cent in fourth decile class declined to 23.1 per 
cent in fifth decile class increased to 26.2 per cent in a sixth decile class to 26.8 per 
cent in seventh decile class by 28.8 per cent in eighth decile class again declined to 
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28.7 per cent in ninth decile class and to 27.3 per cent in top decile class. For the rural 
females, WPR in the top decile class is higher than that of the bottom decile class, but 
no definite pattern is observed in WPR over the decile classes.  
Urban  
The corresponding figure for urban males, WPR increased from 50 per cent in 
the bottom decile to 50.8 per cent in second decile class to 52.5 per cent in third decile 
class to 52.6 per cent in fourth decile class to 54.7 per cent in fifth decile class to 55.9 
per cent in a sixth decile class to57.2 per cent in seventh decile class declined to 56.9 
per cent in eighth decile class again increased to 58.8 per cent in ninth decile class and 
declined to 56.7 per cent in top decile class.  
For urban females, declined from 15 per cent in bottom decile class to 14.5 per 
cent in second decile class increased to 16.7 per cent in third decile class declined to 
14.2 per cent in fourth decile class to 13.6 per cent in fifth decile class to 13.5 per cent 
in sixth decile class to 14.2 per cent in seventh decile class to 14.1 per cent in eighth 
decile class to 13.8 per cent in ninth decile class and increased to 17 per cent in top 
decile class during the same year. There were more fluctuations in rural female WPR 
than urban female WPR.  
A U-shaped pattern is obtained for the household economic situation (proxied 
by the household Monthly Per-Capita Consumption Expenditure or MPCE). 
Participation is highest for the poorest decile of households, and decreases as the 
economic situation improves, showing a hint of the rise again for the topmost decile 
class. It is thus clear that at the bottom levels of education and economic condition, 
WPR is mostly distress-driven. Here, the income effect too is stronger and women 
withdraw from the labour market as the situation improves. Only at the higher end of 
the spectrum, i.e. for educated and skilled women and for women from economically 
well-off households are mostly employed in white-collar tertiary sector jobs with 
moderately high wages and can hence ignore the social stigma attached to working 
women. This social psychology is crucial, as it appears that rural women are finding it 
difficult to enter the labour force even at the higher end of the education-income 
spectrum, and therefore, the rising part of the U-shaped is limited to the urban areas 
(Majumder, 2012).  
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5.11 Summary of Testing of Hypotheses 
Here we present the summary of the hypotheses that were generated for this study 
and the results obtained after analysis of data.  
Table: 5.11 Summary of Result of Hypotheses Testing  
No Null Hypotheses Results 
H01 Women employment growth rate has remained static in 
India during the period from 1972-73 to 2011-12. 
Rejected 
H02 Structure of women employment has not changed in Indian economy from 1972-73 to 2011-12. 
Rejected 
H03 There is no change in mode of employment and 
casualisation of women in India during the period from 
1972-73 to 2011-12. 
Rejected 
H04 There is no change in the female age-structure in India from 
1972-73 to 2011-12. 
Rejected 
H05 There is no relation between female work participation rate 
and literacy rate in India. 
Rejected 
H06 There is no relation between female work participation rate 
and Per Capita Income in India. 
Rejected 
 
5.12 Conclusion 
The present study is primarily based on National Sample Survey Organization 
(NSSO) data. A wide range of factors that affected female employment discussed in 
the various economists in their studies. These determinants were categories and 
separately analyzed in my study.  
We have calculated the compound annual growth rates of female employment 
during the period 1972-73 to 2011-12 was 0.92 per cent in rural areas and 3.39 per 
cent in urban areas. The positive feature emerging from the study of growth rate is the 
revival noted in the employment of the female workers in both rural and urban areas.  
The structure of the economy is known to undergo considerable changes 
during the process of development. The share of workforce in primary sector declines 
and the share of secondary and tertiary sector increases. During the period from 1972-
73 to 2011-12 in India the proportion of WPR engaged in agricultural activity 
gradually declined by about 14.7 per cent points for rural females and by 21.8 per cent 
points for urban females. The secondary sector witnessed a steady increase by 10.9 
per cent points for rural females and increased by 4.9 per cent points for urban 
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females. The tertiary sector, we observed positive feature for both urban and rural 
females. Work force participation increased by about 4 per cent points for rural 
females and 21.7 per cent points for urban females. 
At both rural and urban areas, primary sector was showing negative growth 
rate of female employment. The rural female’s growth rate was higher in the 
secondary sector. Workers are shifting from agriculture to non-agricultural activities, 
but the shift has been very slow in rural females. But urban female employment 
growth rate higher in tertiary sector. Workforce shifted from the primary sector to 
secondary and tertiary sector, as agriculture was not showing as a good result in 
employment growth.  
There has been a change in the mode of employment during the period 1972-
73 to 2011-12. In urban areas, female workers are shifting mainly towards the regular 
employment, but the rural females shifting towards both regular employment and 
casual employment. However, Self employment is on the decline of rural and urban 
females both. The proportion of rural females in self-employment has declined by 5.2 
per cent points and urban female by about 5.6 per cent points. The proportion of rural 
females in Regular salaried jobs has increased by about 1.5 per cent points and urban 
females by 14.9 per cent points. The rural females, under casual labour has increased 
by about 3.7 per cent points and urban females declined by about 9.4 per cent points. 
Analysis of mode of employment shows declining trend of female casualisation both 
in rural and urban areas, which is good for females. In urban areas, female workers 
are shifting mainly toward the regular employment and in rural females towards 
regular and casual employment. The above mentioned dimensions of women 
employment broaden the scope of women employment studies and give more actual 
result of changes in women employment.  
The study also analyzes the age-specific female work force participation rates 
in India during the period of 1972-73 to 2011-12. This reflects a beneficial rise in the 
student population ratios not only in the 10-14 age groups, but also in the 15-19 and 
the 20-24 age groups. Relatively larger decline in WPR for the age groups 10-14 
years (grown-up-children) and 15-19 (young adolescents) can also be observed. In 
recent years rural poverty seems to be in decline enabling more and more households, 
especially at the lower end of the income scale to send their children and young 
adolescents to school, colleges and other training institutions. The decline in WPR 
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among children over the period could be the result of increased in student population 
evident by the increase in student enrolments across all relevant ages. Change in the 
distribution of all workers between 1972-73 and 2011-12 at the age-group 15-29 years 
decreased for all categories of persons. The proportion of workers decreased by about 
22.6 per cent points for rural males, 11.4 per cent points for rural females, 16.9 per 
cent points for urban males and 4.4 per cent points for urban females.  For age-group 
30-44 years, the proportion declined by about 1 per cent points for rural females and 
increased by 0.4 per cent points for urban females respectively. The proportion of 
workers in the age–group 45-59 years declined by about 1 per cent point for rural 
females and increased by 1.6 per cent point for urban females. The proportion of 
workers in the age-group 60 years and above declined by 0.7 per cent point for rural 
females, and 1.3 per cent points for urban females. 
Literacy, together with educational attainment, determines the quality of the 
population and is highly related to ones employment prospect. Over the years efforts 
have been made to improve the level of literacy rate and female work participation 
rate. Literacy and education are likely to enhance economic independence. It is 
believed that the increased literacy rate leads to female autonomy and their access to 
economic resources through increasing their work participation. During the period 
1972-73 to 2011-12, the literacy rate for rural females has increased by about 39.2 per 
cent points and urban females by 29.5 per cent points. The increase is more prominent 
among rural females than among urban females in India.  
Education specific female employment in India during the period 2011-12, 
WPR in usual status for illiterate rural female workers declined from 41.8 per cent to 
36.1 per cent in literate & upto primary to 27.6 per cent for middle to 22.2 per cent in 
secondary to17.6 per cent in higher secondary and increased to 29.7 per cent in 
graduate and above respectively. In urban areas, the illiterate women workers 
declined from 24 per cent to 22.3 per cent in literate &upto primary to 15.8 per cent in 
middle to 11 per cent in secondary to 10.8 per cent in higher secondary and increased 
to 27.9 per cent in graduate and above during the same period. 
During the period of 2011-12, for females the major increase in rural areas has 
been observed in the category of illiterate. In urban areas, the trend is opposite to rural 
areas, here the graduate and above show increase in FWPR. A clear U-shaped pattern 
is observed between education and the FWPR. Participation is higher amongst the 
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illiterates, decreases consistently for higher educational groups, and again shows a 
rise for graduates and above.  
Per capita income is an another indicator which affects the female work 
participation rate. With high per capita income, females are less inclined to go for jobs 
because of the strong family financial status. Per capita income in India increased 
from Rs 9571 in 1972-73 to Rs 38037 in 2011-12 of 2004-05 prices 
During 2011-12 WPR for rural females work participation rate increased from 
21.8 per cent in bottom decile class to 22.1 per cent in second decile class declined to 
19.8 per cent in third decile class increased to 24 per cent in fourth decile class 
declined to 23.1 per cent in fifth decile class increased to 26.2 per cent in a sixth 
decile class to 26.8 per cent in seventh decile class by 28.8 per cent in eighth decile 
class again declined to 28.7 per cent in ninth decile class and to 27.3 per cent in top 
decile class.  
For urban females, declined from 15 per cent in bottom decile class to 14.5 per 
cent in second decile class increased to 16.7 per cent in third decile class declined by 
14.2 per cent in fourth decile class to 13.6 per cent in fifth decile class to 13.5 per cent 
in sixth decile class to 14.2 per cent in seventh decile class to 14.1 per cent in eighth 
decile class to 13.8 per cent in ninth decile class and increased to 17 per cent in top 
decile class during the same year. In rural areas there were more fluctuations in 
female WPR then urban female WPR. A U-shaped pattern is obtained for the 
household economic situation (proxied by the household Monthly Per-Capita 
Consumption Expenditure or MPCE). Participation is highest for the poorest decile of 
households, and decreases as the economic situation improve, showing a hint of the 
rise again for the topmost decile class. It is thus clear that at the bottom levels of 
education and economic condition, WPR is mostly distress-driven. Here, the income 
effect too is stronger and women withdraw from the labour market as the situation 
improves. 
The interpretation showed interesting result, drawing a conclusion about the 
female work participation. There is a relation between female work participation rates 
with literacy rate, education level and per capita income. It indicates that these factors 
affect the female work participation rate. Female WPR declined because there has 
been an increase in literacy rate and per capita income in India. 
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The aforesaid discussion and analysis lead to the conclusion of women’s 
employment. The next chapter concludes this study. It combined the findings derived 
from the analyses and interpretation of the data and formulate suggestions for 
minimizing the deficiencies in female WPR in India.  
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ALIGARH MUSLIM UNIVERSITY 
Chapter- 6 
CONCLUSION AND SUGGESTIONS  
In the previous chapter, results emerging from analyses were presented. This 
chapter presents findings, conclusion and suggestions. The chapter begins with a 
summary of findings. This is followed by conclusion and suggestions. The purpose of 
this study was to identify the reasons why female employment is low in India and 
give suggestions to increase women’s employment through an efficient approach.  
Employment is one of the significant characteristic of the population that 
determines the social and economic condition of livelihood. It provides information 
about the human resources and the nature and extent of their utilization. Women in 
India face enormous challenges for their participation in the economy, in a way that 
reflects the many injustices they suffer in the society at large. Recently the 
discrimination against women in the labour market has become a matter of grave 
concern to the social scientists, policy makers and the trade unions. Their work 
pattern, occupational structure and labour participation behavior differs substantially 
from their male counterparts. Based on Usual Principal Status the NSSO 68th Round 
(2011-12) has recorded that work participation rate in rural India for males is 54.3 per 
cent and 24.8 per cent for females. Whereas, in urban India, the work participation 
rate for males is 54.6 per cent and 14.7 per cent for females. The gap in male-female 
WPR is more pronounced in the urban areas than in the rural areas. In case of urban 
areas, it has remained as high as 36.7 per cent points during the 1972-73 to 39.9 per 
cent points during 2011-12, whereas in rural areas the male-female work participation 
gap varies from 22.7 per cent points to 29.5 per cent points. 
The development of human resources contributes to sustained growth and 
productive employment in the country. An educated, healthy and skilled workforce 
can contribute more significantly and effectively to economic and social development. 
The present study primarily based on NSSO data suggests that during the last 40 
years, several structural changes in employment have occurred and the share of non-
agricultural sector in the workforce has increased.  
The hypotheses were formulated to find out the objectives. Following are the 
significant findings generated on the basis of data analysis. 
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H01 The null-hypothesis that women employment growth rate has remained 
static in India during the period from 1972-73 to 2011-12.  
During the period of 1972-73 to 2011-12 the total employment (PS+SS) 
increased by about 31 million for rural females and 20 million for urban females. The 
positive annual compound growth rate of employment during the period of 1972-73 to 
2011-12 was 0.92 per cent for rural females and 3.39 per cent for urban females. The 
positive feature emerging from the study of the growth rate is the revival noted in the 
employment of the female workers in both rural and urban areas. However the growth 
rate of rural female employment is not very encouraging. Rate of growth of urban 
female employment continues to be much higher than that of rural females, especially 
when rural-urban comparison is made for workers belonging to the same sex. 
However, analysis shows that women employment growth rate has not remained static 
in India during the period from 1972-73 to 2011-12. Thus, null-hypothesis stands to 
be rejected and alternative hypothesis is accepted.  
H02 The null-hypothesis that structure of women employment has not changed 
in Indian economy from 1972-73 to 2011-12.  
The structure of the economy is known to undergo considerable changes 
during the process of development. The share of workforce in primary sector declines 
and the share of secondary and tertiary sector increases. During the period from 1972-
73 to 2011-12 in India the proportion of WPR engaged in agricultural activity 
gradually declined by about 14.7 per cent points for rural females and by 21.8 per cent 
points for urban females.  
The secondary sector witnessed a steady increase by 10.9 per cent points for 
rural females and increased by 4.9 per cent points for urban females. 
The tertiary sector, we observed positive feature for both urban and rural 
females. Work force participation increased by about 4 per cent points for rural 
females and 21.7 per cent points for urban females. 
To examine the annual compound growth rate of sectoral employment in India 
in primary, secondary and tertiary sector in rural-urban female. Annual compound 
growth rates of female employment  for the overall period, viz 1972-73 to 2011-12 
and the sub periods viz, 1983 to 1993-94, 1993-94 to 1999-00, 1999-00 to 2004-05, 
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2004-05 to 2009-10, 1983 to 2009-10, 2009-10 to 2011-12, 1972-73 to 1993-94, 
1972-73 to 2009-10.   
It shows that the annual compound growth rate of employment from 1972-73 
to 2011-12 for rural female primary in the sector was negative (-0.45 per cent per 
annum). But in the secondary sector, it was positive growth rate of 2.68 per cent per 
annum. Mining and quarrying shows compound growth rate were 1 per cent, in 
manufacturing 1.9 per cent and in construction 4.83 per cent. Construction shows 
maximum growth. In the tertiary sector the growth rate in employment in the above 
mentioned period was 1.63 per cent per annum. In trade, hotel and restaurant were 
1.75 per cent and other services 1.47 per cent respectively.  
The urban female in the primary sector was negative (-2.71 per cent per 
annum). But in the secondary sector, it was positive 0.39 per cent per annum. Mining 
and quarrying show compound growth rate were negative (-2.10 per cent), positive in 
manufacturing 0.35 per cent, electricity, gas, water etc 5.93 per cent, construction 
0.48 per cent. Electricity, gas, water etc shows maximum growth than construction. In 
the tertiary sector the growth rate in employment in the above mentioned period was 
1.13 per cent per annum. In trade, hotel and restaurant were 0.77 per cent, transport, 
storage and communication 2.78 per cent and other services by 0.89 per cent 
respectively. 
At both rural and urban areas, primary sector was showing negative growth 
rate of female employment. The rural female’s growth rate was higher in the 
secondary sector. Workers are shifting from agriculture to non-agricultural activities, 
but the shift has been very slow in rural females. But urban female employment 
growth rate higher in the tertiary sector. Workforce shifted from the primary sector to 
the secondary and tertiary sector, as agriculture was not showing as a good result in 
employment growth. Hence, structure of women employment has changed in Indian 
economy from 1972-73 to 2011-12. Thus, null hypothesis stands to be rejected and 
alternative hypothesis is accepted. 
H03 The null-hypothesis that there is no change in mode of employment and 
casualisation of women in India during the period from 1972-73 to 2011-12. 
There has been a change in the mode of employment during the period 1972-
73 to 2011-12. In urban areas, female workers are shifting mainly towards the regular 
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employment, but the rural females shifting towards both regular employment and 
casual employment. However, Self employment is on the decline of rural and urban 
females both. The proportion of rural females in self-employment has declined by 5.2 
per cent points and urban female by about 5.6 per cent points. The proportion of rural 
females in Regular salaried jobs has increased by about 1.5 per cent points and urban 
females by 14.9 per cent points. Employment under casual labour has increased by 
about 3.7 per cent points and urban females declined by about 9.4 per cent points. 
Data shows that the index of casualisation of female workers in both the rural 
and urban areas changed during the period of 1972-73 to 2011-12. Mode of 
employment shows declining trend of female casualisation both in rural and urban 
areas, which is good for females. Rural females declined from 766 in 1972-73 to 626 
in 2011-12 and urban females declined from 85 to 33 respectively. Therefore, there is 
change in mode of employment and casualisation of women in India during the period 
from 1972-73 to 2011-12. Thus, null hypothesis stands to be rejected and alternative 
hypothesis is accepted. 
H04 The null-hypothesis that there is no change in the female age-structure in 
India from 1972-73 to 2011-12 
The study also analyzes the age-specific female work force participation rates 
in India during the period of 1972-73 to 2011-12. This reflects a beneficial rise in the 
student population ratios not only in the 10-14 age groups, but also in the 15-19 and 
the 20-24 age groups. Relatively larger decline in WPR for the age groups 10-14 
years (grown-up-children) and 15-19 (young adolescents) can also be observed. In 
recent years rural poverty seems to be in decline enabling more and more households, 
especially at the lower end of the income scale to send their children and young 
adolescents to school, colleges and other training institutions. The decline in WPR 
among children over the period could be the result of increased in student population 
evident by the increase in student enrolments across all relevant ages. Change in the 
distribution of all workers between 1972-73 and 2011-12 at the age-group 15-29 years 
decreased for all categories of persons. The proportion of workers decreased by about 
11.4 per cent points for rural females and 4.4 per cent points for urban females.  For 
age-group 30-44 years, the proportion declined by about 1 per cent points for rural 
females and increased by 0.4 per cent points for urban females respectively. The 
proportion of workers in the age–group 45-59 years declined by about 1 per cent point 
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for rural females and increased by 1.6 per cent point for urban females. The 
proportion of workers in the age-group 60 years and above declined by 0.7 per cent 
point for rural females and 1.3 per cent points for urban females. However, analyzes 
shows that there is change in the female age-structure in India from 1972-73 to 2011-
12. Thus, null-hypothesis stands to be rejected and alternative hypothesis is accepted. 
H05 The null-hypothesis that there is no relation between female work 
participation rate and literacy rate in India. 
A person who could read and write a simple message in any language with 
understanding was considered a literate. Literacy, together with educational 
attainment, determines the quality of the population and is highly related to ones 
employment prospect. Over the years efforts have been made to improve the level of 
literacy rate and female work participation rate. Literacy and education are likely to 
enhance economic independence. It is believed that the increased literacy rate leads to 
female autonomy and their access to economic resources through increasing their 
work participation. During the period 1972-73 to 2011-12 the literacy rate for rural 
females has increased by about 39.2 per cent points and urban females by 29.5 per 
cent points. The increase is more prominent among rural females than among urban 
females in India.  
Education specific female employment in India during the period 2011-12, WPR 
in usual status for illiterate rural female workers declined from 41.8 per cent to 36.1 
per cent in literate & upto primary to 27.6 per cent for middle to 22.2 per cent in 
secondary to 17.6 per cent in higher secondary and increased to 29.7 per cent in 
graduate and above respectively. In urban areas, the illiterate women workers 
declined from 24 per cent to 22.3 per cent in literate & upto primary to 15.8 per cent 
in middle to 11 per cent in secondary to 10.8 per cent in higher secondary and 
increased to 27.9 per cent in graduate and above during the same period. 
During the period of 2011-12, for females the major increase in rural areas has 
been observed in the category of illiterate. In urban areas, the trend is opposite to rural 
areas, here the graduate and above show increase in FWPR. A clear U-shaped pattern 
is observed between education and the FWPR. Participation is higher amongst the 
illiterates, decreases consistently for higher educational groups, and again shows a 
rise for graduates and above. Hence, there is relation between female work 
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participation rate and literacy rate in India. Thus, null-hypothesis stands to be rejected 
and alternative hypothesis is accepted. 
H06 The null-hypothesis that there is no relation between female work 
participation rate and Per Capita Income in India. 
 Per capita income, also known as income per person, is the mean income of 
the people in an economic unit such as country. It is calculated by taking a measure of 
all sources of income in the aggregate (such as GDP or Gross national income) and 
dividing it by the total population. Per capita income is an another indicator which 
affects the female work participation rate. With high per capita income, females are 
less inclined to go for jobs because of the strong family financial status. Per capita 
income in India increased from C 9571 in 1972-73 to C 38037 in 2011-12 of 2004-05 
prices 
 During 2011-12 WPR for rural females work participation rate increased from 
21.8 per cent in bottom decile class to 22.1 per cent in second decile class declined to 
19.8 per cent in third decile class increased to 24 per cent in fourth decile class 
declined to 23.1 per cent in fifth decile class increased to 26.2 per cent in a sixth 
decile class to 26.8 per cent in seventh decile class to 28.8 per cent in eighth decile 
class again declined to 28.7 per cent in ninth decile class and to 27.3 per cent in top 
decile class. 
  For urban females, declined from 15 per cent in bottom decile class to 14.5 
per cent in second decile class increased to 16.7 per cent in third decile class declined 
by 14.2 per cent in fourth decile class to 13.6 per cent in fifth decile class to 13.5 per 
cent in sixth decile class to 14.2 per cent in seventh decile class to 14.1 per cent in 
eighth decile class to 13.8 per cent in ninth decile class and increased to 17 per cent in 
top decile class during the same year. In rural areas there were more fluctuations in 
female WPR then urban female WPR. 
A U-shaped pattern is obtained for the household economic situation (proxied 
by the household Monthly Per-Capita Consumption Expenditure or MPCE). 
Participation is highest for the poorest decile of households, and decreases as the 
economic situation improves, showing a hint of the rise again for the topmost decile 
class. It is thus clear that at the bottom levels of education and economic condition, 
WPR is mostly distress-driven. Here, the income effect too is stronger and women 
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withdraw from the labour market as the situation improves. Only at the higher end of 
the spectrum, i.e. for educated and skilled women and for women from economically 
well-off households are mostly employed in white-collar tertiary sector jobs with 
moderately high wages and can hence ignore the social stigma attached to working 
women. This social psychology is crucial, as it appears that rural women are finding it 
difficult to enter the labour force even at the higher end of the education-income 
spectrum, and therefore, the rising part of the U-shaped is limited to the urban areas. 
However, there is relation between female work participation rate and Per-Capita 
Income in India. Thus, null-hypothesis stands to be rejected and alternative hypothesis 
is accepted. 
 Female work participation, literacy rate, education level and per capita income 
etc, are the important indicator of development. Over the years efforts have been 
made to improve the level of literacy rate and female work participation rate. Literacy 
and education are likely to enhance economic independence. It is believed that the 
increased literacy rate leads to female autonomy and their access to economic 
resources through increasing their work participation. Government of India has been 
making planned efforts from time to time to raise education so longer stays in the 
educational system this tended to delay the entry of women into the workforce. Per 
capita income is an another indicator which affects the female work participation rate. 
With high per capita income, females are less interested to go for jobs because of the 
strong family financial status. It is widely believed that the decline in rural women 
work participation rates is chiefly because the increase in women enrollment in 
education as a plausible reason for withdrawal of women from the workforce, which 
is to be welcomed, it was certainly true that female participation in education has 
increased in both rural and urban areas. 
Suggestions: 
 The finding of the present study reveals that in despite of several schemes and 
programmes for employment generation, especially women work participation rate in 
general and female employment in particular is still very less in India. Gender bias is 
also observed very high as far as employment is concerned.   
 Considering findings and conclusion on the basis of the findings and the 
conclusion of the study some suggestions are given.  
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• Government should encourage faster growth in the primary sector. The special 
employment programmes can make a more additive contribution to women 
employment generation if the emphasis is shifted to the creation of high quality 
infrastructure in agriculture. This infrastructure will enhance agricultural 
productivity and thereby increase employment in agriculture on a more 
sustainable basis.  
• Creating employment opportunities in non-farm sectors and household industry, 
which are highly labour intensive and require less skilled women workers. 
• The women workers should be paid equal wages to men for performing the 
same work. The government should eliminate occupational segregation and all 
forms of employment discrimination through legislation.  
• Technological changes tend to displace women more than men primarily on 
account of lack of education, orientation, training and skill development 
programmes. Such programmes for women workers, therefore, need to be given 
high priority with a view to enabling women workers to improve their 
productivity and access to quality employment and also to enable them to take 
up new jobs involving technological changes. 
• The government can provide the women with education for a better life. This 
would include a broad spectrum of educational activities, such as proper 
nutrition, sanitation, family planning, improving health, proper care of children 
and hygiene etc., along with greater participation of females in the workforce. 
The modern audio-visual aids are very useful here. Better medical facilities and 
congenial atmosphere should also be provided to women. Women should be 
educated. When she is educated, she can manage the dual responsibility of home 
and work.  
• Women should be given vocational training in their work so that their efficiency 
increases, which will give them an opportunity to find employment in the 
vicinity. The large proportion of women in rural areas are getting non-
professional education because of lack of awareness, expensive professional 
education, parents and society’s negative attitude for women regarding 
professional education, and lack of such college/universities/institution to reach 
women. Government should invest in an educational institution for providing 
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technical and professional training to women. Not only in universities but also at 
college and school levels, there should be employment exchanges which provide 
information regarding availability of jobs in various sectors.  
• The government has provided certain facilities to women workers such as 
domestic help, prepared food, crèche, nursery schools and maternity leave. The 
facilities should be at reasonable prices within the reach of all levels of women 
workers. The family can be socially educated so as to share the burden of 
woman’s domestic work. The attitude of the husband and family members 
should be changed towards the working women. Men and women both must 
share the burden of housekeeping equally. This will help educate, skilled and 
professionally trained female population to participate in the nation building.  
 A lot needs to be done for the upliftment of women who constitute half of the 
population of the country. Though several laws have been passed for the benefits of 
women since independence, there exist a lot of loop holes and ambiguities. Unless 
women are empowered socially, politically, and economically things would not 
improve and the laws cannot be fully implemented. The success of women labour 
welfare can be achieved through the combined effort of the government, the people, 
the judiciary, NGOs, media and last but not the least, the workers themselves, who 
should be aware of their constitutional and legal rights, and of course, their duties 
also. 
 It is clear that we need more women to join the workforce to raise the voices 
against gender-based inequalities. And equally importantly, there will also be more 
hands and brains to take the Indian economy forwards. Let us hope that the future is 
rosy for working women in India. 
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Appendix-1 
The Global Gender Gap Index 2013 rankings: comparisons with 2012 
 
Country 2013 rank 2013 score 2013 rank 
among 2012 
countries 
2012 rank  
Iceland 1 0.8731 1 1 
Finland 2 0.8421 2 2 
Norway 3 0.8417 3 3 
Sweden 4 0.8129 4 4 
Philippines 5 0.7832 5 8 
Ireland 6 0.7823 6 5 
New Zealand 7 0.7799 7 6 
Denmark 8 0.7779 8 7 
Switzerland 9 0.7736 9 10 
Nicaragua 10 0.7715 10 9 
Belgium 11 0.7684 11 12 
Latvia 12 0.7610 12 15 
Netherlands 13 0.7608 13 11 
Germany 14 0.7583 14 13 
Cuba 15 0.7540 15 19 
Lesotho 16 0.7530 16 14 
South Africa 17 0.7510 17 16 
United Kingdom 18 0.7440 18 18 
Austria 19 0.7437 19 20 
Canada 20 0.7425 20 21 
Luxembourg 21 0.7410 21 17 
Burundi 22 0.7397 22 24 
United States 23 0.7392 23 22 
Australia 24 0.7390 24 25 
Ecuador 25 0.7389 25 33 
Mozambique 26 0.7349 26 23 
Bolivia 27 0.7340 27 30 
Lithuania 28 0.7308 28 34 
Barbados 29 0.7301 29 27 
Spain 30 0.7266 30 26 
Costa Rica 31 0.7241 31 29 
Kazakhstan 32 0.7218 32 31 
Mongolia 33 0.7204 33 44 
Argentina 34 0.7195 34 32 
Colombia 35 0.7171 35 63 
Trinidad and 
Tobago 
36 0.7166 36 43 
Panama 37 0.7164 37 40 
Slovenia 38 0.7155 38 38 
Malawi 39 0.7139 39 36 
Bahamas 40 0.7128 40 37 
Cape Verde 41 0.7122 41 35 
Serbia 42 0.7116 42 50 
Bulgaria 43 0.7097 43 52 
Namibia 44 0.7094 44 41 
France 45 0.7089 45 57 
Uganda 46 0.7086 46 28 
Jamaica 47 0.7085 47 51 
Guyana 48 0.7085 48 42 
Croatia 49 0.7069 49 49 
Venezuela 50 0.7060 50 48 
Portugal 51 0.7056 51 47 
Moldova 52 0.7037 52 45 
Israel 53 0.7032 53 56 
Poland 54 0.7031 54 53 
Sri Lanka 55 0.7019 55 39 
Madagascar 56 0.7016 56 58 
Macedonia, FYR 57 0.7013 57 61 
Singapore 58 0.7000 58 55 
Estonia 59 0.6997 59 60 
Lao PDR* 60 0.6993 — __ 
Russian Federation 61 0.6983 60 59 
Brazil 62 0.6949 61 62 
Kyrgyz Republic 63 0.6948 62 54 
Ukraine 64 0.6935 63 64 
Thailand 65 0.6928 64 65 
Tanzania 66 0.6928 65 46 
Senegal 67 0.6923 66 90 
Mexico 68 0.6917 67 84 
China 69 0.6908 68 69 
Romania 70 0.6908 69 67 
Italy 71 0.6885 70 80 
Dominican 
Republic 
72 0.6867 71 89 
Vietnam 73 0.6863 72 66 
Slovak Republic 74 0.6857 73 70 
Bangladesh 75 0.6848 74 86 
Ghana 76 0.6811 75 71 
Uruguay 77 0.6803 76 76 
Kenya 78 0.6803 77 72 
Cyprus 79 0.6801 78 79 
Peru 80 0.6787 79 78 
Greece 81 0.6782 80 82 
Honduras 82 0.6773 81 74 
Czech Republic 83 0.6770 82 73 
Malta 84 0.6761 83 88 
Botswana 85 0.6752 84 77 
Georgia 86 0.6750 85 85 
Hungary 87 0.6742 86 81 
Brunei Darussalam 88 0.6730 87 75 
Paraguay 89 0.6724 88 83 
Tajikistan 90 0.6682 89 96 
Chile 91 0.6670 90 87 
Angola* 92 0.6659 — __ 
Bhutan* 93 0.6651 — __ 
Armenia 94 0.6634 91 92 
Indonesia 95 0.6613 92 97 
El Salvador 96 0.6609 93 94 
Maldives 97 0.6604 94 95 
Mauritius 98 0.6599 95 98 
Azerbaijan 99 0.6582 96 99 
Cameroon 100 0.6560 97 112 
India 101 0.6551 98 105 
Malaysia 102 0.6518 99 100 
Burkina Faso 103 0.6513 100 104 
Cambodia 104 0.6509 101 103 
Japan 105 0.6498 102 101 
Nigeria 106 0.6469 103 110 
Belize 107 0.6449 104 102 
Albania 108 0.6412 105 91 
United Arab 
Emirates 
109 0.6372 106 107 
Suriname 110 0.6369 107 106 
Korea, Rep. 111 0.6351 108 108 
Bahrain 112 0.6334 109 111 
Zambia 113 0.6312 110 114 
Guatemala 114 0.6304 111 116 
Qatar 115 0.6299 112 115 
Kuwait 116 0.6292 113 109 
Fiji 117 0.6286 114 113 
Ethiopia 118 0.6198 115 118 
Jordan 119 0.6093 116 121 
Turkey 120 0.6081 117 124 
Nepal 121 0.6053 118 123 
Oman 122 0.6053 119 125 
Lebanon 123 0.6028 120 122 
Algeria 124 0.5966 121 120 
Egypt 125 0.5935 122 126 
Benin 126 0.5885 123 117 
Saudi Arabia 127 0.5879 124 131 
Mali 128 0.5872 125 128 
Morocco 129 0.5845 126 129 
Iran, Islamic Rep. 130 0.5842 127 127 
Côte d'Ivoire 131 0.5814 128 130 
Mauritania 132 0.5810 129 119 
Syria 133 0.5661 130 132 
Chad 134 0.5588 131 133 
Pakistan 135 0.5459 132 134 
Yemen 136 0.5128 133 135 
Source: The Global Gender Gap Report, World Economic Forum, 2013, p 9-10 
 
 
 
 
Appendix-2 
Global Gender Gap Index Rankings, 2013 
 
 
Country 
OVERALL ECONOMIC                     
PARTICIPATION & 
OPPORTUNITY 
EDUCATIONAL 
ATTAINMENT 
HEALTH AND 
SURVIVAL 
POLITICAL 
EMPOWERMENT 
Rank Score Rank Score Rank Score Rank Score Rank Score 
Iceland 1 0.8731 22 0.7684 1 1.0000 97 0.9696 1 0.7544 
Finland 2 0.8421 19 0.7727 1 1.0000 1 0.9796 2 0.6162 
Norway 3 0.8417 1 0.8357 1 1.0000 93 0.9697 3 0.5616 
Sweden 4 0.8129 14 0.7829 38 0.9977 69 0.9735 4 0.4976 
Philippines 5 0.7832 16 0.7773 1 1.0000 1 0.9796 10 0.3760 
Ireland 6 0.7823 29 0.7450 34 0.9988 65 0.9737 6 0.4115 
New Zealand 7 0.7799 15 0.7797 1 1.0000 93 0.9697 12 0.3703 
Denmark 8 0.7779 25 0.7639 1 1.0000 64 0.9739 11 0.3738 
Switzerland 9 0.7736 23 0.7681 66 0.9919 72 0.9733 16 0.3610 
Nicaragua 10 0.7715 91 0.6218 28 0.9996 55 0.9758 5 0.4889 
Belgium 11 0.7684 34 0.7367 67 0.9918 47 0.9787 14 0.3664 
Latvia 12 0.7610 17 0.7767 1 1.0000 1 0.9796 26 0.2875 
Netherlands 13 0.7608 26 0.7592 44 0.9954 93 0.9697 22 0.3191 
Germany 14 0.7583 46 0.7120 86 0.9818 49 0.9780 15 0.3611 
Cuba 15 0.7540 65 0.6736 30 0.9995 63 0.9743 13 0.3685 
Lesotho 16 0.7530 18 0.7756 1 1.0000 1 0.9796 35 0.2570 
South Africa 17 0.7510 78 0.6505 54 0.9941 102 0.9677 8 0.3919 
United Kingdom 18 0.7440 35 0.7320 31 0.9994 92 0.9698 29 0.2747 
Austria 19 0.7437 69 0.6642 1 1.0000 47 0.9787 19 0.3318 
Canada 20 0.7425 9 0.7959 1 1.0000 49 0.9780 42 0.1959 
Luxembourg 21 0.7410 7 0.8162 1 1.0000 85 0.9719 51 0.1757 
Burundi 22 0.7397 3 0.8307 114 0.8895 99 0.9685 31 0.2702 
United States 23 0.7392 6 0.8185 1 1.0000 33 0.9792 60 0.1593 
Australia 24 0.7390 13 0.7879 1 1.0000 69 0.9735 43 0.1945 
Ecuador 25 0.7389 90 0.6253 52 0.9942 55 0.9758 17 0.3604 
Mozambique 26 0.7349 11 0.7897 124 0.8355 112 0.9612 18 0.3533 
Bolivia 27 0.7340 57 0.6841 99 0.9623 84 0.9719 23 0.3175 
Lithuania 28 0.7308 21 0.7688 60 0.9928 34 0.9791 47 0.1826 
Barbados 29 0.7301 10 0.7907 1 1.0000 1 0.9796 63 0.1503 
Spain 30 0.7266 76 0.6521 40 0.9971 75 0.9730 27 0.2841 
Costa Rica 31 0.7241 98 0.5955 1 1.0000 62 0.9747 21 0.3263 
Kazakhstan 32 0.7218 20 0.7706 69 0.9913 1 0.9796 65 0.1458 
Mongolia 33 0.7204 2 0.8338 49 0.9946 1 0.9796 108 0.0734 
Argentina 34 0.7195 101 0.5887 42 0.9962 1 0.9796 24 0.3136 
Colombia 35 0.7171 39 0.7275 45 0.9954 34 0.9791 55 0.1662 
Trinidad and 
Tobago 
36 0.7166 47 0.7112 51 0.9944 130 0.9516 38 0.2092 
Panama 37 0.7164 45 0.7136 43 0.9958 61 0.9753 48 0.1811 
Slovenia 38 0.7155 43 0.7189 26 0.9999 75 0.9730 54 0.1702 
Malawi 39 0.7139 4 0.8253 112 0.8961 101 0.9683 56 0.1660 
Bahamas 40 0.7128 5 0.8244 1 1.0000 1 0.9796 124 0.0471 
Cape Verde 41 0.7122 96 0.6020 97 0.9663 1 0.9796 25 0.3011 
Serbia 42 0.7116 59 0.6791 55 0.9940 111 0.9642 39 0.2089 
Bulgaria 43 0.7097 49 0.7067 64 0.9924 34 0.9791 58 0.1606 
Namibia 44 0.7094 53 0.6980 1 1.0000 105 0.9671 52 0.1727 
France 45 0.7089 67 0.6690 1 1.0000 1 0.9796 45 0.1870 
Uganda 46 0.7086 37 0.7285 123 0.8425 1 0.9796 28 0.2839 
Jamaica 47 0.7085 36 0.7317 80 0.9884 1 0.9796 74 0.1345 
Guyana 48 0.7085 102 0.5885 1 1.0000 45 0.9789 33 0.2668 
Croatia 49 0.7069 61 0.6753 47 0.9951 34 0.9791 50 0.1779 
Venezuela 50 0.7060 89 0.6256 33 0.9993 1 0.9796 37 0.2196 
Portugal 51 0.7056 66 0.6726 56 0.9940 83 0.9724 46 0.1834 
Moldova 52 0.7037 32 0.7407 74 0.9907 34 0.9791 87 0.1043 
Israel 53 0.7032 56 0.6915 82 0.9874 93 0.9697 57 0.1643 
Poland 54 0.7031 73 0.6563 37 0.9983 34 0.9791 49 0.1786 
Sri Lanka 55 0.7019 109 0.5590 48 0.9946 1 0.9796 30 0.2744 
Madagascar 56 0.7016 51 0.7033 93 0.9750 74 0.9732 61 0.1547 
Macedonia 57 0.7013 71 0.6611 75 0.9903 128 0.9533 40 0.2007 
Singapore 58 0.7000 12 0.7883 105 0.9409 85 0.9719 90 0.0989 
Estonia 59 0.6997 41 0.7228 59 0.9931 34 0.9791 88 0.1038 
Lao PDR* 60 0.6993 8 0.7999 113 0.8948 106 0.9669 73 0.1355 
Russian 
Federation 
61 0.6983 42 0.7204 36 0.9984 34 0.9791 94 0.0951 
Brazil 62 0.6949 74 0.6561 1 1.0000 1 0.9796 68 0.1440 
Kyrgyz Republic 63 0.6948 60 0.6789 77 0.9888 75 0.9730 71 0.1383 
Ukraine 64 0.6935 30 0.7426 27 0.9998 75 0.9730 119 0.0587 
Thailand 65 0.6928 50 0.7035 78 0.9888 1 0.9796 89 0.0992 
Tanzania 66 0.6928 70 0.6635 118 0.8779 112 0.9612 32 0.2684 
Senegal 67 0.6923 81 0.6401 125 0.8270 71 0.9734 20 0.3286 
Mexico 68 0.697 111 0.5499 70 0.9911 1 0.976 36 0.2463 
China 69 0.6908 62 0.6752 81 0.9880 133 0.9398 59 0.1604 
Romania 70 0.6908 55 0.6928 50 0.9945 34 0.9791 91 0.0970 
Italy 71 0.6885 97 0.5973 65 0.9924 72 0.9733 44 0.1912 
Dominican 
Republic 
72 0.6867 63 0.6751 84 0.9822 89 0.9711 84 0.1184 
Vietnam 73 0.6863 52 0.7023 95 0.9741 132 0.9441 80 0.1247 
Slovak Republic 74 0.6857 86 0.6350 1 1.0000 1 0.9796 77 0.1284 
Bangladesh 75 0.6848 121 0.4954 115 0.8846 124 0.9557 7 0.4036 
Ghana 76 0.6811 24 0.7662 111 0.8970 104 0.9674 95 0.0937 
Uruguay 77 0.6803 58 0.6833 41 0.9967 1 0.9796 116 0.0617 
Kenya 78 0.6803 44 0.7146 107 0.9230 102 0.9677 85 0.1157 
Cyprus 79 0.6801 85 0.6353 83 0.9853 91 0.9701 76 0.1298 
Peru 80 0.6787 88 0.6278 88 0.9796 109 0.9658 69 0.1417 
Greece 81 0.6782 79 0.6470 46 0.9953 65 0.9737 92 0.0969 
Honduras 82 0.6773 94 0.6061 35 0.9988 52 0.9762 78 0.1280 
Czech Republic 83 0.6770 95 0.6039 1 1.0000 46 0.9788 79 0.1254 
Malta 84 0.6761 108 0.5655 58 0.9935 65 0.9737 53 0.1716 
Botswana 85 0.6752 48 0.7108 1 1.0000 127 0.9549 127 0.0353 
Georgia 86 0.6750 64 0.6741 89 0.9790 126 0.9553 97 0.0915 
Hungary 87 0.6742 68 0.6677 62 0.9925 34 0.9791 120 0.0574 
BruneiDarussala
m 
88 0.6730 33 0.7372 76 0.9889 109 0.9658 135 0.0000 
Paraguay 89 0.6724 83 0.6363 61 0.9928 55 0.9758 104 0.0847 
Tajikistan 90 0.6682 38 0.7284 110 0.8993 123 0.9559 100 0.0891 
Chile 91 0.6670 112 0.5445 32 0.9993 1 0.9796 67 0.1448 
Angola* 92 0.6659 92 0.6163 127 0.8062 1 0.9796 34 0.2614 
Bhutan* 93 0.6651 27 0.7528 116 0.8843 82 0.9725 122 0.0509 
Armenia 94 0.6634 82 0.6384 29 0.9995 131 0.9497 115 0.0662 
Indonesia 95 0.6613 103 0.5881 101 0.9574 107 0.9663 75 0.1334 
El Salvador 96 0.6609 114 0.5345 79 0.9886 1 0.9796 70 0.1409 
Maldives 97 0.6604 99 0.5914 1 1.0000 112 0.9612 101 0.0890 
Mauritius 98 0.6599 105 0.5735 72 0.9907 1 0.9796 93 0.0959 
Azerbaijan 99 0.6582 72 0.6591 85 0.9820 136 0.9254 114 0.0663 
Cameroon 100 0.6560 40 0.7258 122 0.8470 112 0.9612 99 0.0902 
India 101 0.6551 124 0.4465 120 0.8574 135 0.9312 9 0.3852 
Malaysia 102 0.6518 100 0.5904 73 0.9907 75 0.9730 121 0.0530 
Burkina Faso 103 0.6513 28 0.7467 128 0.7987 99 0.9685 98 0.0914 
Cambodia 104 0.6509 77 0.6514 117 0.8811 1 0.9796 96 0.0916 
Japan 105 0.6498 104 0.5841 91 0.9757 34 0.9791 118 0.0603 
Nigeria 106 0.6469 54 0.6965 126 0.8115 122 0.9607 83 0.1190 
Belize 107 0.6449 80 0.6458 103 0.9445 1 0.9796 133 0.0099 
Albania 108 0.6412 87 0.6324 92 0.9755 134 0.9313 130 0.0256 
United Arab 
Emirates 
109 0.6372 122 0.4672 1 1.0000 112 0.9612 81 0.1206 
Suriname 110 0.6369 119 0.4986 39 0.9973 1 0.9796 110 0.0723 
Korea, Rep. 111 0.6351 118 0.5036 100 0.9592 75 0.9730 86 0.1046 
Bahrain 112 0.6334 117 0.5146 71 0.9911 112 0.9612 113 0.0667 
Zambia 113 0.6312 84 0.6354 121 0.8472 98 0.9690 109 0.0732 
Guatemala 114 0.6304 113 0.5422 102 0.9522 1 0.9796 123 0.0475 
Qatar 115 0.6299 106 0.5735 53 0.9941 129 0.9522 135 0.0000 
Kuwait 116 0.6292 115 0.5252 57 0.9936 112 0.9612 126 0.0370 
Fiji 117 0.6286 120 0.4975 63 0.9925 1 0.9796 125 0.0448 
Ethiopia 118 0.6198 93 0.6148 131 0.7451 68 0.9737 66 0.1457 
Jordan 119 0.6093 128 0.4145 68 0.9915 90 0.9706 117 0.0607 
Turkey 120 0.6081 127 0.4269 104 0.9431 59 0.9755 103 0.0868 
Nepal 121 0.6053 116 0.5151 130 0.7462 112 0.9612 41 0.1989 
Oman 122 0.6053 123 0.4489 94 0.9745 59 0.9755 132 0.0221 
Lebanon 123 0.6028 126 0.4420 87 0.9796 1 0.9796 133 0.0099 
Algeria 124 0.5966 133 0.3307 106 0.9387 108 0.9661 62 0.1511 
Egypt 125 0.5935 125 0.4426 108 0.9199 51 0.9768 128 0.0348 
Benin 126 0.5885 31 0.7419 136 0.5127 112 0.9612 72 0.1383 
Saudi Arabia 127 0.5879 134 0.3223 90 0.9761 52 0.9762 105 0.0769 
Mali 128 0.5872 107 0.5668 132 0.7291 54 0.9761 106 0.0769 
Morocco 129 0.5845 129 0.3949 109 0.9002 88 0.9712 111 0.0720 
Iran,IslamicRep. 130 0.5842 130 0.3655 98 0.9653 87 0.9714 129 0.0346 
Côted'Ivoire 131 0.5814 110 0.5561 133 0.7141 1 0.9796 107 0.0758 
Mauritania 132 0.5810 131 0.3651 119 0.8591 1 0.9796 82 0.1201 
Syria 133 0.5661 136 0.2508 96 0.9682 58 0.9756 112 0.0697 
Chad 134 0.5588 75 0.6547 135 0.5311 112 0.9612 102 0.0883 
Pakistan 135 0.5459 135 0.3108 129 0.7685 124 0.9557 64 0.1487 
Yemen 136 0.5128 132 0.3577 134 0.6980 81 0.9727 131 0.0227 
Source: The Global Gender Gap Report 2013, World Economic Forum, p 12-13 
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Occupational Structure of Women in India 
RANA NASEER* 
Abstract 
The 66th round of National Sample Survey Organization data (2009-10) on the 
employment situation points a grim picture of a limited creation of jobs between 
2004-05 and 2009-10, widespread withdrawal from the labourforce especially by 
women and slow growth of employment in the non agricultural sector. 
Introduction 
Women who constitute almost 50 per cent of humanity contribute 
significantly to the country’s economy and its social life. Today they have 
acquired their own role in the growth and development of an economy. In the past 
women were not treated as an integral part of the labourforce. Economic 
conditions forced women workers to seek employment in the industry to 
supplement the earnings of their families. In times of labour shortage they were 
employed in large number. But when the demand for labour contracted they were 
first to be retrenched. Thus they constituted reserve labourforce. They were 
largely employed in work which required little/semi skill and their wages were 
low. By and large their significance was marginal. The 66th Round estimates 
suggest that the slow employment growth is largely due to a sharp decline in 
female labour force participation, while the number of rural male workers actually 
increased. Considering that the increase in female employment during 1999-00 
and 2004-05 was largely a result of severe distress in rural areas, the subsequent 
decline of female participation rates appears to be a return to normality.  
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Table (1) 
ALL INDIA USUAL (PS+SS) STATUS WORKFORCE PARTICIPATION 
RATES BY GENDER AND RURAL-URBAN LOCATION (1993-94 TO 
2009-10) 
                                                                            (Percent of pop) 
NSS Round R-M R-F U-M U-F 
50(1993-94) 55.3 32.8 52.1 15.5 
55(1999-00) 53.1 29.9 51.8 13.9 
61(2004-05) 54.6 32.7 54.9 16.6 
66(2009-10) 54.7 26.1 54.3 13.8 
Sources: National Sample Survey Organization, Report No.409 employment and 
unemployment situation in India 50th Round, 1993-94, key indicators of 
employment and unemployment in India, 2009-10. 
Notes: PS-Principal Status, SS-Subsidiary Status, R-M=Rural Male, R-F=Rural 
Female, U-M= Urban Male, U-F= Urban Female 
Work Participation Rate of Women: 
The contribution of women workers in economic development also 
depends on the extent of economic independence enjoyed by them. The 
participation of women in workforce has been universally recognized as important 
in developed and developing countries. With this awareness now we propose to 
analyze women’s work participation rate for India as a whole. Table (1) provides 
data regarding work participation rate of men and women in India during 1993-94 
to 2009-10. According to NSSO the workforce participation for rural males 
increased marginally 54.7 per cent in 2009-10, compared to 54.6 per cent in 2004-
05, while for urban males it actually declined from 54.9 per cent in 2004-05 to 
54.3 per cent in 2009-10. The most interesting observation, however is that there 
has been a drastic decline in workforce participation for women workers both in 
the urban and rural areas. Rural female decline from 32.7 per cent in 2004-05 to 
26.1 per cent in 2009-10 and urban female declined from 16.6 per cent in 2004-05 
to 13.8 per cent in 2009-10. In fact, the workforce participation is the lowest for 
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women since 1993-94 both in the rural and urban areas. This decline in rural 
employment took place inspite of the implementation of the National Rural 
Employment Guarantee Act (NREGA) indicates that there has been steep fall in 
rural work. Jobless growth of the Indian economy is accompanied by significant 
decline in work force participation rate, particularly women. This shown in table 
(2) decline in work force participation rate of female because more women are 
pursuing higher education. Belonging to the age-group 15-19 and 20-24 have 
reported attending educational institutions in 2009-10 compared to 2004-05. 
Additionally, with the financial crisis of 2008 exports from India suffered 
adversely. Women have been working in the export industries in large numbers. 
With the export industry hit hard due to the recession, these women lost their jobs 
and perhaps could not be re-absorbed in the labour market. The withdrawal of 
such a large number of women from the labourforce was also a result of falling 
employment opportunities.  
Table (2) 
Percentage of Persons Reporting Attending Educational Institutions (Usual 
Status) in the Age-Groups 15-19 and 20-24 Years 
 
 Rural Male Rural Female Urban Male Urban 
Female 
 15-19 
1999-00 41.3 25.8 58.5 51.7 
2004-05 43.6 31.5 58.7 56.7 
2009-10 57.3 47.1 70.1 68.2 
 20-24 
1999-00 8.6 2.9 21.8 15.8 
2004-05 9.1 3.9 21.5 14.9 
2009-10 16.6 7.5 29.7 23.4 
Source: key indicators of employment and unemployment in India, 2009-10 
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Table (3) 
SECTORAL DISTRIBUTION OF USUAL STATUS (US+SS) WORKERS IN 
INDIA BY SEX AND RESIDENCE: NSS DATA: 1993-94/2009-10 
(Percent of 
pop) 
 Rural Male Rural Female 
1 2 3 4 5 6 7 8 9 
Broad industry 
division 
50th 55th  61st 66th  50th  55th  61st  66th 
1993-94 1999-00 2004-05 2009-10 1993-94 1999-00 2004-05 2009-10 
Agriculture 74.1 71.4 66.5 62.8 86.2 85.4 83.3 79.4 
Mining and 
quarrying 
0.7 0.6 0.6 0.8 0.4 0.3 0.3 0.3 
Manufacturing  7.0 7.3 7.9 7.0 7.0 7.6 8.4 7.5 
Electricity, water 
etc. 
0.3 0.2 0.2 0.2 - - 0 0 
Construction  3.2 4.5 6.8 11.3 0.9 1.1 1.5 5.2 
Trade, Hotel and 
restaurant  
5.5 6.8 8.3 8.2 2.1 2.0 2.5 2.8 
Transport, 
Storage and 
Communication 
2.2 3.2 3.8 4.1 0.1 0.1 0.2 0.2 
Other Services 7.0 6.1 5.9 5.5 3.4 3.7 3.9 4.6 
NFS 25.9 28.6 33.5 37.2 13.8 14.6 16.7 20.7 
Total  100 100 100 100 100 100 100 100 
Industry Division  Urban Male  Urban Female 
 1993-94 1999-00 2004-05 2009-10 1993-94 1999-00 2004-05 2009-10 
Agriculture  9.0 6.6 6.1 6.0 24.7 17.7 18.1 13.9 
Mining and 
Quarrying  
1.3 0.9 0.9 0.7 0.6 0.4 0.2 0.3 
Manufacturing  23.5 22.4 23.5 21.8 24.1 24.0 28.2 27.9 
Electricity, Gas, 
Water etc 
1.2 0.8 0.8 0.7 0.3 0.2 0.2 0.4 
Construction  6.9 8.7 9.2 11.4 4.1 4.8 3.8 4.7 
Trade, Hotel and 
Restaurant  
21.9 29.4 28.0 27.0 10.0 16.9 12.2 12.1 
Transport, 
Storage and 
Communication  
9.7 10.4 10.7 10.4 1.3 1.8 1.4 1.4 
Other Services  26.4 21.0 20.8 21.9 35.0 34.2 35.9 39.3 
NFS  91.0 93.4 93.9 94.0 75.3 82.3 81.9 86.1 
Total  100 100 100 100 100 100 100 100 
    
Source: National Sample Survey Organization, 409 employment and unemployment 
situation in India 50th Round, 1993-94, NSS Report No 537: Employment and 
unemployment in India, 2009-10. 
NOTE: PS-Primary Sector, SS-Secondary Sector, TS-Tertiary Sector and NFS-Non 
Farm Sector 
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Occupational Structure of Women  
From table (3), it is seen that there has been a decline in the proportion of people 
employed in agriculture and allied sectors both in the rural and urban areas. Even 
then more than 62 per cent of the male in rural areas and 6.0 per cent male in 
urban areas are dependent on agriculture in 2009-10. While the share of this sector 
in GDP has come down to 14 per cent agriculture continues to be a sector ridden 
with surplus labour and low productivity. More importantly along with a decline 
in the share of employment in agriculture, there has also been a decline in share of 
employment in manufacturing, both rural and urban areas in 2009-10. 
 Even in the service sector, there has been a fall or no change in the 
proportion of employment in the trade, hotel and restaurants and transport and 
communication sector with a slight increase in the finance and real estate sector in 
2009-10. The entire decrease in the proportion of employment in the agriculture 
as well as the manufacturing sector has been compensated by an increase in 
employment in the construction sector, both in the rural and urban areas. In fact 
the increase of this proportion in the rural areas is almost 100 per cent. This can 
be explained in terms of NREGA which mainly involves construction work. The 
increase in the proportion in the urban areas can be attributed to the real estate 
development that is happening at a rapid pace in India. There has been increase in 
Non Farm Sector in 2009-10 compared to 2004-05. In rural male increased from 
33.5 per cent in 2004-05 to 37.2 per cent in 2009-10, in rural female 16.7 per cent 
to 20.6 per cent, urban male 93.9 per cent to 94.0 per cent and 81.9 per cent to 
86.1 per cent.  
Conclusion 
To summarise, women constitute a significance part of the workforce of 
India but they lag behind men in terms of level of employment. Majority of 
women are employed in agriculture as labourers and cultivators. Female work 
participation rate in India is quite low as compared to male work participation 
rate. The proportions of working females have increased in secondary sector and 
tertiary sector. Thus apart from the agricultural sector it is high time to give 
6 
 
attention to the service sector. This sector has large potential of employment 
generation. 
 A lot needs to be done for the upliftment of women who constitute half of 
the population of the county. Though several laws have been passed for the 
benefits of women since independence there exist a lot of loop holes and 
ambiguities. Unless women are empower socially, politically, and economically 
things would not improve and the laws cannot be fully implemented. Education 
alone can empower women to a large extent. Investment in education in general 
and women’s education plays a vital role in raising the level of social 
consciousness and political awareness.  
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